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We pledge to be a strong link in the supply chain. To our customers, we are commitied o produce
correct guality products, deliver them on time, and with competitive price. To our suppliers, we foster
win-win partnerships that also enhance customer value, Our action will always be socially responsible and

environmental friendly. Each employes will continue to improve and provide greater customer satisfaction

Mr.Thirasak Vikitset

Managing Director

through fast, flexible, and precise response.
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Message from the Chairman

During 2014, the global economy experienced very little economic growth, This presented significant
challenges to export businesses, espacially those basad in Thailand. Additionally, consumer and business
santiment in Thalland was paticulary affected by political events, which caused investmant and consumer
spanding o be less lhan forecastad, Besides which, the number of overseas visilors declined, along with

respecliva revenue.

Motwithstanding, & & J was able to overcome these barriers, with both domestic, and overseas
buyers continuing to show their confidence throughout the year. This was mainly achieved by generating a
saries of new products that were especially wall received by cansumers in Thailand, Furope, and Asia. In
tum, this helped boost additional revenue, and resulted in 2014 total sales of 4,625 million baht, or 8.5% over
last year.  Addittonally, afficently controlling manufacturng cost, haelped generate a pralil before: tax 232

millicn baht, or 1.3% ovar last year,

Moreover, | would like to express my sincare appreciation to the executives, and management of the
company, who showed considerabie commitment in being able to achieve such results In 2014, They
damanstrated a high level of motivation in building eontinued trust with customers, and al the same, being

mnovative, and effectively managing the operations.

In 2015, compared to last year, | anticipate seeing higher export growth, combined with an
improvement in both the Thal and World economies, which will help facilitate improved business activities.
Furthermare, | am confident the company’s executives, and employees. will be strangly committed, to working

together, In order to-achieve continuingly better results for the future.

Finally, on bhehalf of the Board of Directors, | wish to thank all our shareholders, customers, and
business partnars, who have shown their confinued confidence, and trust, and also sl execotives and
amployeas in making nol anly 2014 another successful year for § & J, bul also laying the groundwark for

coming years, as well.

Mr.Boonkiet Chokwatana

Chairman
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Report of the Audit Committee

5 & J International Enterprises Public Company Limited's Audit Committee appointed by the Board of
Directors an May 12, 20714 consigls of 3 qualified independent directors. In 20114, The Audit Committes had 5

meetings, The Audil Commitlee reporled the conclusion of each meeling 1o the Board of Direclors as foflows:

To raview he company's financial statements, lo ensure that the Company has. complied with
generally accepted accounting standards, including procedures to report accurately and meeatings
with the external auditors without executive in charge presented,

To review the adequacy of internal controls, Ensuring thal its compliance wilh professional
standards. Approve the annual audit plan to control the effectiveness of the operation. Efficient use
of resources Property Mantenance Reliability and completensss of financial and operational. The
resulls of the audil reporl and make recommendalions lo managemeant 1o mprove perfarmance.
The Committee reviewed the past year performances and independency of company’s external
auditors in undertaking their duties. I also reviewed and nominated candidales {or Lhis year
exlernal auditors and the proposed audit fee for 2015 W the Board of Direclors for consideration,
Auditing the adequacy of compliance and operation of the company with law relating the
compaEny's Dusiness.

The Audil Committee has considered connecled transactions or polential confllicts of interests by
adhering to principles of rationality, transparency, sufficient information disclosure and benefit

maximization for the Company as guidalines.

In summary, the Audil Committes periormed its dufies as specified in the Board-approved charter with
caliber, prutdence, and aclequate indepandence in equitabile interests of stakeholdars. Inits opinion, 8 & J's financial
reports were accurate and reliable, and agreed with generally accepted accounting principles. § & J commanded
adequate internal control and imtemal audil systems, complance wilh good corporale governance, legislation,

reguirements, and obligations relevant 1o its businesses.

N e

Mr.Khachornsakdl Vanaratseath

Chairman of Audit Committes
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Risk Management Committee Report 2014

The Risk Managemeant Committea of 5 & J Intermnational Enterprises Public Company Limited consists of aight

directors that were appeinted by the Board of Directors on May 12, 2014, They perform their duties within a scope of

aulhorily assigned o them by lhe Board, and also as specified by the Risk Management Comemitles Charter,

In 20114, the Risk Managemeant Commilles held three meghings to consider Company Risk ldentification, under

Risk Managemenl COS0-ERM guidelines, in order to create effective and efficient Enlerprise Risk Management, The

ke winrk undertaken is summanzed as follows,

T

FINAMCIAL RISK 2 Support the change of aceounting standards, Toregn exchange rate,
liquidity, and thal relating o investment,

BUSINESS RISK : Foous on customer and supplier partfolio dversification, as well as markel
Intelligence. along with consumer behavior affecting the company's overall revanue.

TECHNOLOGICAL RISK : Follow up manufaciuring and product development lechnology changes,
as well as the abilities of company personnel to implement international corporate strategy.

PROCESS RISK Accounltability for accuracy, complexily, including non-comphzant
workllows, to create efficien] productivily perlormance.

COMPLIANCE RISK : Monitor changes in laws and regulations, both local and overseas, as well
as vanous contracts thal might affect the Company's business,

REPUTATIONAL RISK : Ensuring there is trust in the company’s operations, from the point of view
of both customers and suppliers, in relation W transparency., (he environment, and corporate social

recponsibility.

Hence throughout the year, the Risk Management Committee dutifully performed its responsibiliies as

assigned by the Board of Directors. Moreover, it was commitied to installing a sufficient leve| of corporate governance,

to manage the various risk issues under its assigned scope, aswell as mitigating risk exposure, and enabling business

o be carried out efficiently.

Mr=. Tipaporm Chokvathana

Chairman of Risk Management Commillee
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Overview of Business

The company is a manufacturer of cosmetics and cosmeceuticals such as shower cream, lipstick, skin cream,

powder, cologne, ele. for both domestic and loreign customers under the trademark per formula and standard of the
customers which were distributed to varieus domestic and foreign countries around the world under the high guality
international standards of production. The experience and expertise camad over 30 years i recognized as one of the
leading manulfacturers of the cosmetics by having the growth and market share increased steadily over from (he past,

1.1 Vision, Goals, Objectives or Strategic for aperational
e
* Te Create World's Best Buying Experience In Beauly Busingss "

® 5 & Jcreate impression and a greal experience to all customers! business partners in the beauty business.

V.o | Mision Thinking and forward looking

A Responsibility Focusing on achievemant of the ideas into practicea.

L Leadership Have the audacily Lo think that will lead lo follow and accep! Tailure as a lesson,

¥ Liriity Waorking as the team and jont efforls to achiave the successiul resulls.

E Ethics and Marality Having loyalty towards self, families, organizations, clients, and sociaty,
Mission

= 5 & Jwill deliver innovative aesthelic products on time af reasonable price and guality in order respond to all the
customers over the world,

+ 5 & Jwil respect and responsible towards our world, society and customers.

In constantly creating One's work with passion and Soclal responsioilities and

A learning organizalion
excelient and innovative work expertise and a better quality of life activitics
Long Term Goals

Provide the Competency Model process as follows :
= Commit to success, commitied to perform & good job or excead the existing standards. The collaboration with vision,
miszion and strategic supperbing of agencies and organizations, or the achisvement of the grganization eslablished,

also Includes the creation or development of a process perdormed by a greal challenge.

= Customer Focus, the focus and emphasis along with leaming the customer which causes understand the customer
inzight both intarnal cuslomers and external customers, can mest he customar requirements for each leval truly
cares. Mot overtook in details of customer which could resull in loss of business, and make customears to recognize

5 & J as the one of the customers best buying experience.

= Team Work, willing 10 work with athers, knowing roles of by sell and be a parl of the team, accepl the opinions of others
and can achieve synergy coordination along with éncourage desirable results in the whole of the organization.

6 ANNUAL REPORT 2014



S&J

The company responsible for the design, research and developmenl. Sourcing of raw malenals anc
packaging production was planned with cooperating with customers. and factory production to meet the needs of our

cuslomers.

Subsidiaries

A group of companies which supports the business of the company and is significant as its business unil
meanwhile the company is their major investor, Affiliates are also a group of companies which is supervised by the
company closaly in arder lo ensureg the pursuil of the company's policy as wall as 1o have -an afficent service. The

companies in this type are as follows:

Top Trend Manufacturing Co., Lid. (TTM)

was eslablished in 1983 lo manufacture plastic packaging cosmetic and medicine, whose Its customer are
maostly cosmetic contract manufacturers. |n addilion, there are cerlain customers, who having ordered the packaging,
will then request it be sent to-a contract filler to produce the finished goods, with the original capital of Baht 10 milllon.
The company held 6.25 % of shares In yvear 1991, The office of TTM is located atl 5553/2-6 30| Saengsuk, Sathupradit
Rd., Chongnonsee, Yannawa, Bangkok 10120, and the factory of TTM is located at 234, Moo 1, Sriracha Industrial
Zone, Sukaphiban 8 Road, Boung, Srracha, Chonburl 20230, As of 31 December, 2014, TTM has issued and fully

paid up Capital of Babt 120 millian with 50.00 % of shares held by the company.

Wildlives (Thailand) Co., Ltd, (WL)

was established in 2003 lo distribule consumer products type of sun-protection cream and mosquitoes-
prolection cream, with the ariginal capital of Baht 1 million. The company held 99.99 % of shares in year 2003, The
head guaner of WL s located at 115, Naradhiwas Rajanagarindra Road (Soi 10), Tungwatdon, Sathorn, Bangkok
120, Az of 31 December, 2014, WL has issusd and fully paid up capital of Baht 1 milhian with 99,99 % of shares held

by the company.

EF Co.. Lid. (EF)

was eslablished in 1996 to distribule consumer producls lype of parsonal care, i.e.. scap, shampoa, lotion
and spa products, with the griginal capital of Baht 1 million. The Company held 49,96 % of shares In year 1996, The
head quarter of EF is located at 600/, Moo 11, Sukaphiban 8 Read, Nongkharm, Sriracha, Chonbun 20230, As of 31
December, 2014, EF has issued and fully paid up capital of Baht 4 million with 99.99 % of shares held by the company.

5 & J International (LK) Lid. (5 & J - LK)

was established in 2009 a5 a marketing services and trading compeany, carrying oul busingss in products
and services related o the cosmetics and personal care industry, 5 & J - UK has its office in the UK, at 9 Lydden
Road, London, SW18 4LT. As of 31 December, 2014, 5 & J - UK has issued and fully paid up capital of 100,000 GBP
(5 million Thai Baht), with 100% of shares held by the company.

ANNUAL REPORT 2014
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Guangzhou S & J Cosmetic Co., Lid. {5 & J - China)

was established in 2010 to provide marketing services and trading of raw material and packaging. S &J -
China has its office at Guangzhou Word Trade Centre South Tower, Room 1411, 371-375 Huan Shi Dong Road,
Guangzhou, P.R.C. 510085, As of 31 December, 2014, 5 & J - China has issued and fully patd up capital of 150,000
USD {5 million Thal Baht), with 100% of shares held by 5 & J - UK,

S &J International (HK) Lid. (S & . - HK]

was established in 2012 1@ provide marketing services and trading of raw material and packaging. S & J -
HIK has its office at Rooms 2101-3, China Insurance Group Building, 141 Des Veouex Road Central, Hong Kong . As of
31 December, 2014, 3 8 J - HK has issued and fully paid up capital of 150,000 LSD (5 million Thai Baht), with 100% of
shares held by 5 & J - UK.

Assoclates

Mean a group of companiss which have investment ralio with ils affiliates in order (o provide beneafits (o the
company strategicly and for business coordination especially in form of varous product developmient besides

company's products. The companies in this type are as follows:

Operational Energy Group Limited (OEG)

was established (n 1996 for operation, maintenance and power plant management services provider, with
the original capital of Baht 30 million, The company held 25.95 % of shares in year 2002. The head gquarter of OEG |5
located at 170/52 Floor 17" Ocean Tower 1 Building, New Ratchadapisek Road, Klongtoey, Bangkok 10110, As of 31
December, 2014, OEG has ssued and fully paid up capital of Baht 30 milion with 30.00 % of shares held by lhe

company.

Yamahatsu (Thailand) Co.. Ltd, (YHT)

was established in 1995 to manufacture for hair colar, curling liquid, and other items refating to hair, with
the original capital of Baht 20 milllon, The company held 30.00 % of shares in year 1995. The head quarter and Tactory
of YHT iz located at 600/48, Moo 11, Sukaphiban 8 Road, Nongkharm, Sriracha, Chonburi 20230. As of 31 December,
2014, ¥HT has issued and fully paid up Capital of Baht 20 million with 30.00 % of shares held by the company.

Osoth Inter Laboratories Co,, Lid, (OS1)

was establishaed (n 1987 to manufacture and distribute pharmaceuticals, with the ariginal capital of Baht 10
million. The company held 18.00 % of shares in year 1998. The head guarier and factory of OS5l is located at 600/3,
Moo 11, Sukaphiban 8 Road, Nongkharm, Sriracha, Chonburl 20230, As of 31 December. 2014, O3l has issued and
fully paid up capital of Baht 600 million with 32.19 % of shares held by the company.

Tha company’s oparating palicy is to establish dategation within the group by aach company having their
own Board of Director to aversee and be responsible for their own company. Each Board of Directors has freedom to

take care and supsivise he company's activities under (helr own authority and designaled respanzibilities.,
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Group — Shareholding Structure

S&J

L
. |
Subsidiaries Associates
| I _ e 1
= WL e |l S8-UK o6 | wr [ os
Copltal 120 | Capital 1 Capital 4 Capital 5 Capital 30 | Capital 20 Capital 600
Million Baht- | Million baht Million baht || Million baht Million baht L Millien baht | Million baht-
50.00% | s9g9% ST S e 30.00% 30.00% | | 3319%
S’ A . — / 4
| 1
TTW = Top Trend Manufactunng Co., Lid,
WL = Wildilives {Thailapd) Co,, Lid,
EF - EFCo, Lid.
S&J-UK = S & J International (UK} Lid.

S&J-China

Guangzhou 5 & J Cosmetic Go:, Lid

S&J-HK - 5 & J Imernational (HK) Lid.

OEG = Operational Energy Group Limited
YHT = Yamahatsu {Thailand] Co., Lid,
05l = Osoth Inter Laborataries Ca.. Lid.

“lesued and paid-up share capital

Relation with major shareholding

- NIL -

AMMUAL REPORT 2014 9



MNature of Business

Revanue Structure

(Unit 1. 1 Millien baht )

t Yr. 2014 Yr. 2013 Yr.2012
Product/Service Action By | Share
Revenue Ve Revenue b Revenue Y
holdin

Cosmietics - Local salgs B - 24315 51.4 24173 54.1 2AKI0L9 fih2

= Chersea sales 21918 46.3 1,924 8 41,1 1.593.5 172
Dividend ncome 6.9 1.6 ThR al.l 1.4
Share of profit from myvestments in associates 322 0.7 478 1.1 5016 1.2
Total 47344 LWL 4406.7 | 1000 42860 | 1000
Plastic conlainer - Lowal sules TIM 50,00 Q50,1 &9l 9455 G0.0 9717 G0

= Cversen sales 1162 109 99.4 L0 1049,] 100
Todal 1066.3 1000 10449 | 1000 LOS6S | 1000
Consumer products Local zake= WL 99.99 [4.6 1000 19.0 100.0 il.9 1000

= Urversen anles
‘T'nial 14.6 10040 19.0 | 100.0 1.9 | 1000
Consumer producis Local sules EF W94 26,1 O 24.2 1{HLE 162 LURRH

- Dhversea sales - . g 5 = =
Total 260 | 100D 242 | 1000 162 | 1000
Marketing services = Local sales S&1-UK 10000 - - - - - -
Trading company - Oversea sales 2333 [0 197.6 | 1000 1721 100
Total 2233 100.0 1976 | 1000 1721 100.0
Muarkeling services = Local sules S&I1-China L OO0 - - - - - -
Trading company = Oversea sales kL IR 0.5 1O 500 1000
Total 0. 100.0 0.5 | 1000 50 1000
Marketng services Local sales Séel-HE 1000
Trading company Cheersea sules 25 100 175 1000 167 ] 1000
‘Total 214 100 17.5 (L 16.7 THL
Servicmg to Operate Local sales OFEG 30,00 456.0 100 R [0 4354 10000
The porwer plant = Uhversea sles - - - - - -
Tatal 486.0 1000 084 [ L0OD 4384 1000
Hair color - Local sakes YHT 3000 1.0154.3 9510 3R6.0 260 50949 LS5

- Owersed sales 558 50 Liolo 4.0 11113 685
‘Tatal Lo 100.0 LART.O [ DO 1.621.2 100600
Mimufacture ad = Logul sakes 05l 33.19 4736 0G5 4733 994 4733 0tk h
Detnbute pharmacenticals = Oversens sales 2 035 2.8 (Lix 2:1 0.4
Tuotal 476.2 LA 476.1 | 1000 4754 | 1000
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or Changes in

S & J INTERNATIONAL ENTERPRISES PUBLIC COMPANY LIMITED

®  Product Design or Service
5 & Jamphasized on developments of 3l ypes of cosmetic products such as powder, cream and lipstick in order
to continue to satisfy customers with standard modern machines and technology. Besidés, the company also recaived
worldwide quality certificates which built up more confident to cusiomears, such as:
- GMPcartificates from Food and Drug Administration, Ministry of Public Health .
- 1508001 : 2008 cerificates from TUV ASIA PACIFIC LIMITED - Hong kang
- 150 14007 : 2004 cerificates fram TUV ASIA PACIFIC LIMITED - Hong Kong
180 17025 cosmetic-lotion from Department of Medical Sciences, Ministry of Public Health.
OHSAS 18001 ; 2007 cerificates from TUV ASIA PACIFIC LIMITED - Hong Kong
= CER - DIW (Corporale Sooal Besponsibihty - Department of Industnal Work) Cerfificale or equivalent o
180 26000
- 130 22716 : 2007 cerificates from TUW ASIA PACIFIC LIMITED - Hong Korng

*  Markeling and Competition

Customer behavior has lended to emphesize greater heallh bath for woman and men by requiring cosmetics lo
be produced from extract valuable natural raw materials, resulting in an expanded market with higher competition. The
company's markeling siralegy amphasizad products with a high guality standard, meluding the packaging of beauty
praducts thal are Innovative easy o use. The company also developed and created suitable additional new products
in meel the demand of regular customers, and increased the new customer base, in order (o strengthen and expand
business in the long term.  The sel prices, the company will take into consideration produc) image, cost of
manufacturing and marketing expenses. The company will emphasise suitable quality and prices 1o attract the interest

of customers by considering customers’ satisfaction as the most impartant factor.

®  Materials Sourcing or Service

Materials and packaging were sourced from both domestic and forgign suppliers who are specialized in their
field. They sre equipped with modern production echnology and machinery, also having good slandards of guality
control systems. Raw matertals and packaging were ordered and directly shipped to S & J, and our customers galned

more confidence in these suppliers. Matenals were mainly locally sourced.

®  Trend of Industry and Competitive Condition in Fulure

Cosmetic competition for both domestic and forelgn is still high, in part due to changing consumer behavior in
relation to health matiers. For hit products. the quality and pricing of the products are major factors in determining the
compietition. The company continued 1o emphasize human resource developments, and overall managament in orcer

to credte satisfaction and relationship with customers, o expand the markel for bath domestic and foreign.

ANMUAL REPORT 2004 11



Top Trend Manufacturing Co., Ltd.
b Product Design or Service
Most of the preducts are cosmetic and maedicine which were produced to meet customer's requiremants by
selecting comman or specific mokd.  In receiving 150 2001 : 2000 certificate from BVQ in early 2003 and converted to
a Quality Management Syatem 50 -9001:2008 from TUV NORD institutions in late 2012 as wall a3 to be ceartified adding
more o system GMP standard in tube products. This will give customers confidence in the quality of cur products and

SEniIces even mare,

®  Market and Competition
Competition in lhe plaslic packaging in terms of design, pricing, condition of orders and delivery lime keep
increasing.  Top Trend emphasized in efficiency and productivily by developing employee know how in production

techrioue, also letling employees parlicipate in fing anmg new prodoct designs in order (o betler compele.

®  Materials Sourcing or Servica
The supply of good quality of raw materiais at reasonable price is the core of company's sourcing., These
materals were mainly locally sourced from domestic producers, and new materials were increasingly sourced that did

not effect product quality, but decreased cost of production.

®  Trend of Industry and Fulure Competition
Expanding use of domastic packaging is still on an up trend with compelition both in pricing and fas! service are
still the markeat requirement, Top Trend emphasized human resource development and quality managemaent in order to

build up customers’ satisfaction, and its relationship in expanding markets both domestic and foreign,

Wildlives (Thailand) Co., Ltd.
®  Product Design or Service

The company developed “Wild Lives" to markst personal care products for protecting UV and insecticide, taking
cara of, and cleaning the body to be used {or ravelling, sight sesing and apen air aclivilies, and able 1o use in daily
e,  In the present, there are two main producls group, Le. sun-proleclion products and mosguilpes-protection

procucls.

®  Marksting and Competition

The company expanded its market and distribution channels over last year, especially in tourism areas in the
southern and eastem parts of Thailand, in addition {o the tourist places in northern part of Thaliand, namely Chiang
Mai, Chiang Rai, Mae Hong Son, etc. by focusing on drugstores and developing new products and marketing
strategies in order 10 be ina competitive market but still mainly focus on key marketing strategies for success of the

company

12 ANNUAL REPORT 2014



®  Materials Sourcing or Service
Wildlwe (Thalland) Co..Lid. tire bwo compames of Sahapal group, both with 1808001 and GMP certificates, {o
source new materals, manufacture and develop products 1o meel requirgaments of customers who were the largel
group, and to be in line with the market direction,
The two alorementioned companies are |
1. 5 & J Intemational Enterprises Public Company Limited

2. Shaldan (Thalland) Co.,Lid,

®  Trend of Industry and Future Competition

Personal care products for toursm sl have a tendency 1o grow logether with the growth of tounsm, which is
highly supperted in Thailand including the behaviors of domestic consumers on use of the products has a trend to use
this category of products more thal will affect the fierce compebtion particularly dunng the Thailand summer with 25%

[rom period of Aprl (o May in which the growlh is at the mesamum of 55% compared (o the average salas of the whols

last year.

EF Co., Lid.
®*  Product Design or Service
EF i= the distributor of consumer products and industrial supplies, the owner of product brand name "EXFAC™ and a
represenialive of household product brand “"BIO-EX", Also, personal care producls from olher lraders as well as the

office and industrial supplies from olher raders.

®  Marketing and Competition

Emphasize to approach customer, care and geod service by dividing into categories as follows:

1. BIO-EX - are competing at medium level due to other trading of import products having brand and no brand
offer to customers. But at present every company accounts for easiness of handling both personnel and
sourcing goods. So, the housekeeper is hired to look after insteard.

2, EXFAC - are competing at medium level. Most of this group will be the focus of the shower cream including
liguiict hand soap which s antertainment spot.

3. Consumplion - are competing at a high level. The productis used for consumption and neeced of a factory in
the industrial area. The reguirements will vary with the size of the plant, such as OPP tape, stretch wrapping

paper and ather.

® Matenals Sourcing or Service

The Company has appointed/hired qualified manufacturers who have good manufacturing practice and are certified at
international standard. Loth in and outside group to develop and manufacture products to meet the needs of
consumers in the target group. The company has capacily in sourcing o supply the needs of their customers and

meet the growing market in the future.

®  Trend of Industry and Competitive Condition in Future
The market trend of the intustry s still based on competitive pricing.  Also, good quality and service s still key in
competing to sustain and increase market share.

ANMUAL REPORT 2014 13



S & J International {UK) Ltd.
®  Product Design or Service
The main activities of S & J International (UK} Ltd. are providing marketing services coupled with trading of raw

materials and packaging relating to cosmetic manufacturing industry and beauty care products.

*  Marketing and Competition

Main customers are cosmelic manufactunng industry and beauly care products which the company focused on
distnbution of vanous raw malenals and packaging as imporant, by considenng on qualily, pnce and quick response
Lo the dwerse needs of customers, In addibon, the company is also providing the service in the market for customers

whio wanl 1o sxpand consumear basea (o LK

®  Matenals Sourcing or Service
There exists a wide variety of manufacturers, and marny In England and neighboring countries, the company can selecl
high quality raw materials and packaging for customers, can be used to produce goods to be sold In markets around

the world.

®  Trend of Industry and Competitive Condition in Future
The compelition emphasis on product quality and delivery, therefore UK are impodant markel for cosmetics and
beauty care products.  Hence, consumer priferences will set the style and design for the UK. market which the

campany will closealy manitors marked lrend i order o responsa 1o real neesd.

Guangzhou S & J Cosmetic Co., Lid.
®  Product Design or Service
The main activities of Guangzhou S & J Cosmetic Co.. Lid. are providing marketing services coupled with trading

of raw materials and packaging refating to cosmetic manufacturing industry and beauty care products.

*  Marketing and Competition

Main cuslomers are cosmetic manufacturing industry and beauly care products which the company locused on
dlistribution of varous raw materials and packaging as important, by considering on quality, price and quick response
o the diverse needs of customers. In addition, the company s also providing the service in lhe markel for customerns

whio wan! o expand consumer base o China.

®  Matenals Sourcing or Service

There exists a wide variety of manufacturers, and many in China and neighboring countries, the company can
select high guality raw materials and packaging for customers, can be used o produce goods o be sold in markets

around the world.

®  Trend of Industry and Competitive Condition in Fulure

The competition emphasis on product quality and delivery, therefore China is important markel for cosmetics and
beauty care products. Hence, consumer preferences will set the style and design for the China market which the

company will closaly maonitors marked trend in order 1o response o real need.
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2 & J International (HK) Ltd.
®  Product Design or Service
The maln activities of S & J International (HK) Ltd. are providing marketing services coupled with trading of raw

materials and packaging relating to cosmetic manufacturing industry and beauty care products.

*®  Marketing and Competition

Main customers are cosmelic manufactunng industry and beauly care products which the company focused on
distribution ol vanous raw malanals and packaging as impordant, by considenng on quality, price-and guick responsea
to the diverse neads of customers. In addition, tha company is also providing the senvice in the market for customers

wha wanl to expand consumer base (o Hong Kong.

&  Materals Sourcing or Service
There exists a wide variety of manufacturers, and many in Hong Kong and neighbaring countries, the company can
select high quality raw materials ancl packaging for customers, can be used fo produce goods to be sold in markets

around the world.

®  Trend of Industry and Competitive Condition in Future
The compelition emphasis an product quality and delivery, therefors Hong Kong is impartant markel for cosmelics and
beauty care products. Henca, consumer preferances will sat the style and design for the Hong Kong market which the

campany will closaely momitars markel irend i order 1o response (o real nead.

Operational Energy Group Limited

®  Product Design or Service

CEG s a service provider for operation and maintenance to private power plants as well.as doamestic and fareign
inclustrial faclaries including rehatilitation & lease engine.
®  farketing and Competition
Operation and Maintenance business (O&M) s competitive as there are many domestic service providers and foreign
experts coming into the business. Due to capability of power reserve is al stable condition and power consumtion
demand has tendency to increase per economic growth, we belive that it is a good opportunity to expand its customer
hase.
®  Material sourcing or Service

OEG maintaing quality and performance of sourcing products and services by efficiently appraising suppliers, or
senvice providers and looks for new and gualified suppliers with strong management.
®  Trend of Industry and Fulure Competition

Anexpanding of economics thal keep ncreasing effecied o the confidence of daily nerd products manulaciures
and service providers to Invest or increase their capacilies resulling to consume more electricity proportionately,
caused lhe stale and privale industrial producers 1o expand ds capsciies. I 13 company's opportunity o speed up

producing resulls o exsting customers and public m order 1o be used as reference to increases customears an fulure.
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Yamahatsu (Thalland) Co., Lid.

®  Products Design or Services
In 2014 the company has increased production, added mome modal products @nd new products (o repglace the
original products. By changing manutacture formuia and packaging in order 10 meel market needs of consumers.  For

foreign customers, the company has expanded more producis series,

&  Markating and Competition
Resulting from economic improved, the company has expanded |is foreign customer base from existing by Increasing
cuslomers in several countries in Asia. For domestic customers, they have increased number of ordeis and more model

procucts,

®*  Materials Sourcing or Service

The Company have more selected of raw materals. In addition to improve inventory increased in production
enableing the company can reduce the cost of raw materals from the volume of orders Increased  resulling in cost and
price of products are competitive in the market,

Some raw materials sspacially chemicals thal are from the oil group, iis price have been increased in accordance
with markel forces caused the company {o use stralegies in purchasing such as comparing the purchase price. planning

an appropriate order to oblain raw materals at cheap price and good guality standards.

®  Trend of Industry and Fulure Competilion

The company has been planning the formulation of products by changing formula to high-quality and used raw
matenials that are not specific to each formula, more than necessary. So that the company don't have to purchase a variety
of materials bul the purchase of raw materials on a faw lams at lower prices in order for costs of production can compeala
i the marketplaca, Mumber of sales order increased in Asia region support the company in enabling o baller manage

purchase.

Osoth Inter Laboratories Co., Ltd.

® Products Design or Services

The comprany 15 a menufacturer and distributer of pharmaceuticals including food supplements.

®  Marketing and Competition

The company focuses compefilive strategy on product delvery differentiation from compatitors by developing
formulations and manufaciuring processes, focused on value-added. Sales. promotion will be directed to doctors and
medical specialist such as pharmacists, nurses, assistant ete. Using product pricing strategy and access to justice. Also,

customer base of hospitals, universilies, public health is & key production personnel

®  Materials Sourcing or Service
The company has sourng of raw malenals and packaging per consumers’ need. The companies as distibulors are

major raw matarial suppliers who are cefified 150 8001 and GMP,

® Trend of Industry and Future Competition

Because of the sleady growth of the economy as a whole, medicine and health policy of the government which
emphasize the use of generic drugs Inthe country resulting 1o positive. pharmac eutical manufacturers of generic drugs to
treat diseases that are atirbuted to an ASEAN Community. The demand for the use of generic drugs In the country is

increased and counted as a positive opportunity for the pharmacautical indusiry for the treatmeant of diseasa
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Board of Directors and Managemenl of S & J Inlemnational Enterprises Public Co., Lid.  recognizes its

respansibility to ensure having Good Corporate Governsnce in order o mesamize benefit of  the shareholders of the
company. This has been assigned o the Risk Management Committes (o govern risk management to ensure that managing
of the company has adequate and continuing system.  However, there are potential risk factors that may occur and effect to
the company and stake-holdars that should be considared as lollows:

1. Risk of business
1.1 Risk from depending on key account
The company produces cosmetic per customears’ order. Currently, we have ong key account who ordered
of more than 30% of the lolal sales. The company always has 2 good refalionship with & customar from the very
beginning and mutually develops business proactively and refease new products in order to meet their requirement
and satisfaction increasingly. This |s to ensure that business peformances of both parties are maintained in long
tarm; If we lasa this account, it will effect our revenue and profit.

Risk Management

- Develop new and existing products together with customers in order to respand 10 customer's varfous

needds,

- Improve efficiency in the production ling in order to reduce costs and gain ability to compete with others

in term of pricing and quality of goods.
- Maintain a good relationship with them by consistently meet ther satisfaction with the good service.

- Expand number of new customers who have potential and high purchase volume either from domestic or
foreign in order 1o increase sales volume and profitability lor the company thal will resull the increment of
remuneration for share-holders, executive officers, employeess, company's customers as well as
company's suppliers in addition 1o reduclion of risk of business and increment of company’s liquidity

2. Risk of monatary
2.1 Credit risk exposure

As of December 31, 2014 the company had nel trade accounts receivables equal to 988.0 million baht, or

18.2% of sales. The company had an average collection period in 2014 aqual o 58 days and deblors less lhan 3

months amoaunting o 877.0 million bant, or 99.0% of nel accounts receivables. The company may have risks in
collecting debt from trade accounts recelvables. In case that the trade accounts receivables to not arrange
payment according to terms and conditions of payment and the company do not receive the dept in full amount
than may affect to the company's capital.

Fusk Management

- lmplement credit management by applying the Analysis of Financial Status and Customer's Quality
Assessment System faor reviewing and setting up the cradit line and terms of each customer in arder to

enhance the efficiency of credit lines.
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Monthly meatings between accounting and customer service departments were hald to regularly the

quality of deblors,

- Resulted in regular follow up on collections jointly by accounting and customer service staff. At the same
time, maragement monilars and regularly evaluales credil risk exposure including baving Credil Trade

Insurance in case of viewing rick exposura.

= The company has the policy to set allowance for doubtful accounts for custamers whom are suspected of

bad debt and expose them in the notes to financial statements.

- The company will have toals lo prevan] financial nsks, such as leller of guaranies from a bank. or [elter of

credil, slc., a8 well 83 new customers (o pay money in advance balore starling operation.

- To expand customers base giving its distribution and more number of customers of which the company
cid not lock into the base of any trade receivables group.
2.2 Risk of financial support to subsidiaries
The company has a policy of supporting subsidiaries in order to ensuré thay have liquid financial
structures.  The supporl 15 given by either lending them a fund for their working capital or providing them loasn
collateral,
Risk Management
The company lends and / or provides loan collateral only for affiliated companies with the approval of the
board of directors or sharsholders meesting from time to time depending on size of cradit line (in accordance with

the Motification of Capital Market Supenvisory Board Re : "Connected Transactions”)

2.3 Exchange rate risk exposure.

There were no fareign currency borrowing as of December 31, 2074 but there was some importing and
exporing in form of foreign currency as disclosed in remark of financial slatement Mo, 25 The company may be
exposed to the fluctuation of exchange rates. However, the company will mainly purchase raw matenals locally.
Ratio of raw materials purchased from foreign was approximately 25% of total raw materials and in case of
exporting accounting for 43.0% of tofal sales in 2014,

Risk Management

- The company opaned FCD (Fomign Currency Deposit) account,

- Arranging the forvard exchange contract in order lo protect the company from risk of fluctuation of fareign
exchange rate and (o acknowledge a fixed cost and selling price in Thal Baht. The forward exchange rate is

the rale sl on lhe company's analysis and decision as the proper rale al the carain ima.

- Furthermaore, the company closgly monitored and managad forsign curmency income and expenditura o be in

line with the money market, in order o effectively manage money, and reduce exchange rate risk exposure,
- Company's policy is to buy - sell merchandise in same currency,

E The Risk Managament Commiltes had included |he exchanga rate nsk exposure from foreign exchangsa

currency in annual plans.
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3. Risk of investmant

The company had jointly invested in Saha’s group of companies. Investments were spread oul into
various business types with the purpose to build up value added equity for the company. The company had no
cantral over decision making, and depends on each the company's Board of Directors.

The company received return on investment In form of dividend payment. If any investing company
incurred loss, reserve for loss on impairment would be recorded in company's profit and loss account. Hence,

siructure of the aforementioned shareholding will not be effected in the records.

4. Rizk from investing and operating abroad

The company has investment at UK in form of service of marketing and distribution of raw matenals and
packaging. (More details of investments in foreign in the topic 11 investment in subsidiaries. In the notes fo
financial statements for the year ended December 31, 2014). In 2014, the company had income from forgign
entities accounting for 4.53% of total sales revenue.

Cperating results of a foreign company may be affective by the economic recession. Changes in
government regulations such as tax rate, wage, trade measures. guota imports and exports, changes In currency
exchange rates poliical changes which may affect revenue and earnings from conlinuing operations in a fareign
country does not meet the target.

Rizk Managemant

To prevent risks that may ocour, the company has set a clearly policy on investment and create a system
to monitor and control operations. Including the appointment of its representatives. Managing Director and financial
gxeculive Lo manage operabions in foreign countnes,  Alse, monilor the operation of a foreign company, The
meeting was hetd in Thailand at least once every month to consider the results of operations and joint planning and
operational goals.

5. Risk from the Free Trade Area (FTA) policy

According to the Free Trade Area policy, resulted In refatively high competitive in price with other countries

at low cost such as China and Vietnam. However, overall operating results of the company is in the best criteria

and according to target.

Risk Management

- Corporate products © new innovative products are continuously being researched and development that
has resulted from the recognibion of inlernational standards. Al the same ime, the company has put more
emphasis on consumer research and has conducted frequent surveys of market response and
salistaction of target consumers to corporate's products continuously In order to respond to consumer

need and to give them confidence and value for money whan buying corporate’s products.

- The company has had a long and lasting relationship with its trading partners, giving It better access to

channel of distribution both in terms of number and variety.

- Execulve officers and employees are consistently developing therr knowledge and competency n

management and operalion in order lo make customars satisly wilh company's products and senvices.

- The company has been able lo capitalize on the lowering of import duties by procuring or materials from
countries within free frade zones, such as China. Hence, the company has been able to control

ro tion costs more effectively.
protue i SGiely ANMUAL REPORT 2014
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- The company has elecied to use technology to communicate via Wireless and 'Wi-Fi thoroughly in order to
well enhance its efficiency, effectiveness of communication between the well and use SAP Version

ECC 6.0 in planning to use resource and manage information effectively.

6. Risk and Compliance
6.1 Risk of being sued by the consumer due to quality and may be subject to damages under the Product
Liability Law.
With reference to the promulgation of liakility for damage caused by unsafe products or Product Liability
Law. The law requires that all operators are required lo share liabilily 1o the victim for the damage caused by
unsafe products. Either damage is caused by the willful act or negligent operator or not. However, the company

have nol receved any complaints from customers, whataver lBsl year

Risk Management

=  The company has already insured about product liability,

= Having preduct quality inspection process before delivery to customers to ensure quality products to fts
customers.

- Having set up target of the work claimed by customers must be zero {(Zero Claims).

6.2 Risk of being sued by Act of offenses related to computer AD 2007,

Current and future computer crime is becoming complex and increase the severity of the impact more.
Due to crime computer is currently working in 2 manner *Organized Crime® is made in the organization and is
attacked for-result and aims clearly called "Targeted Attack”, which mainly focuses on interest financing such as
attacking. Internet banking system or credit card system including to "Hack™ a network of various companies to
sleal data.

Act on the offense of computer AD 2007 was enacted to serve as the tool for dealing with threats in
computer networks. Whether it's theft and destruction or damage of any action causing such damage. This may
affect the confidential information and the image of the company.

Risk Management

=  Back up data as well as g Fire Wall System in the prevention of thefl of electronic dala, There iz also
protection ol the dala from within the company from outside such as formula, financial data and eto.

= Knowlatdge raining including notification policies and regulations for thie computer inGluding key summary
of the announcement on the screen (Deskiop) every lime using Intermel to all employees o acknowledge
and recognize the importance of the Computer Acl

= The Risk Management Committee had included the nsk of being issued by act of offenses related to

compuler AD 2007 in annual plans,

7. The risk of accidents or natural disasters.

The risk of accidants or other natural disasiers such as fires, floods, ale, may resull in damags o properly of
the company and some people within the organization. Operation of the company may be ceased which will affect
revenue as well as profitabilly of the company.

Risk Management

= Prepare emergency plans to manage in case of flood or casualty enabling to camy on business

continuously,
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= Provide insurance lo protect assels of the company that may be damaged by flood or casualty in order to
protect inancial loss.

= The Risk Management Committee had included the rsk of accidents or material disasters in annual plans.

Refarring to the risk factors mentionad abiove in 2004, 1he Risk Managemen! Commiltee has astablished a risk
management approach COS0-ERM standard lo provide efficient and effective risk management across the organization by
clasgsifying and idantifying the topic of rigk. In addition, risk committee the proposed 2015 risk managemeant plan as foliows.

1. Financial Risk.

» Failure to comply with accounting standargls.

« Loss on foreign exchange management.

+ The lack of cash used in oparations,

» The risk of investing in securities and other assels.

2. Business Risk

= Customer portfalio diversification.

« Suppliar portfolio diversification.

» Failure to management, markel research and competitive environment efficiently.

= The ability to create their own brand.

3. Technological Risk

- Technology development product and praduction of more advanced competitors. (DDM)

« The customear owns the product formula be abla to find another manufacturer with produchon costs
and/or betler service, there is no need lo order from the company (OEM}.

* The adequacy of tha technical staff to create a naw product {Innovation products) thal comipata on a
global stage on the company largets.
« Company informalion systems can not maet the neads of ther data of exacutive and core funciion
effectively and completely covered o make a decision.
= The value of an investmeant in Technology.
4. Process Risk
» Uncerainiez include complex on the process of NPD. (Mew Product Develapmeant)
» Quatity risk of product.
5. Risk compliance regulations and other laws related (Compliance Risk)

A changes in law and raguiations in local and overseas, Including the standard of the impon product
from other countries including the deprivation not Tax affect to the production and distribution of
products.

6. Reputational Risk
» Customers do not trust the pedormance of & J.
« Related party (Stakeholders) are not confident to performance of the company thal operates

lranzparantly, social and environmental fnendly and attentive.
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1. The cases which may have the negative Impact on the company's assets or its subsidiaries a higher number
of & percent of the shareholders’ aquity as of December 31, 2014,
- No-

2. The cazes that affact the business of the Company, Or ils subsidiaries Significantly | can nol assess the impaet
numbers.

- MNo-

3. The case is not of the normal business operations of the company or its subsidiaries.

"NU"
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1. Company property
®  Common Stock
As of December 31, 2014, S & J hes authorzed share capital amounting to Baht 200,000,000.00. (Two

hundred million baht) to be composed of 200,000 common stocks of 1 Baht per share with issued and paid up
share capital of Baht 149,930.828.00. Total of 149,930,828 shares are common stock.
®  Praferred Stock

= MIL-
*  Debenture

- MIL-
&  ‘\Warrant

= NIL-

2. Shareholders
2.1 Mame of major shareholder
{A). Top Ten of the Shareholders on the book closing date as of March 18, 2015.

=L

1. Sahapatiana Interholding F'ublic Capany Limited j 23.1]1,[)?1 1 15‘35
2. |.C.C. Internatinnal Public Company Limited 21,897 781 14.61
3. L.O.F. Company Limited 16,269,802 10.85
4. Vitayesith Company Limited 13,039,447 8.70
5. MrBoonkiet  Chokwatana 9,181,337 6.12
6. Mr.\irapat Poonsakudomsin 6.928.427 4.62
7. Miss Pavinee  Poonsakudomsin 6,799,410 4.54
8. Mr.Samrerng  Manoonpol 4,096,621 2.63
9. Mr.Boonsithi  Chokwatana 3,452,374 230
10, Ms.Orapin Poonsakudomsin 2,702,307 1.80
Remark Prior to the Annual General Meeting, Investors may visil the company web sile at www.snjinter.com 1o view

the list of the lop len major shareholders of |he company at any time from the day of shareholder
registration book closure.
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The distnbution of shares held by the party by dividing the number of shares held by the shareholders as follows.

g8

1 -.60 By
51-100 36 4.0
101 - 500 81 a1
501 -1,000 56 B.3
1,001 = 3,000 a5 10.0
3.001 - 5,000 T 8.0
5,000 Up 469 52.8
Total 284 100.0

The distribution of shares held by the party by dividing the number of shares held by the shareholders as follows.

g

Limited companies and Public companies 20

Insurerance companies 1 0.1

Cutsiders not an employee 7 86.7

Directors & Employess a7 78

Fareign Investors 20 2.3
Total 889 100.0

Types of shareholders as at March 18, 2015.

Juristic person Thai 3z 81,095,542 54,00
Foreigner 3 1,305 0B8 .83
Total ¥ B2.491.530 55.02

Ganeral public Thai 840 6,880, 370 4465
Fareigner 14 448,928 0.30
Toal f54 67 430208 A4.88
Grand Total ga9 149,930,828 100.00
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Cross-Shareholding as of March 18, 2015

i bythe | nme

1. | In the case of ovar 50% sharsholding

1.1 Other companies holding over 50% shares In the company ;. -

Cross-shareholding by The company in olher companes s nol allowead.

1.2 The company holding over 50% shares in olher companies = o

Cross-shareholding by other companies in the company is not allowed.

1.3 The company holding over 50% shares in 2 other companies and over - =

Cross-shareholding between olher such companies i3 nol allowed,

2. | In the case of over 25% shareholding, but not exceeding 50% shareholding

2.1 Other companies helding over 25% but not exceeding 50% shares in the company L %

Cwer 10% cross-shareholding by the company in other companies is nol alowed,

2.2 The company holding over 25% but not exceeding 50% shares in other companies = =

Cwer 10% cross-sharsholding by olher companies in [he company is nal allowed,

3. | In the case of not exceeding 25% shareholding

3.1 Other companies helding not exceeding 25% shares in the company - =

Ower 25% shareholding by the company In other companies is not allowed.

3.2 The company holding nol exceeding 25% shares in other companies = -

Cver 25% shareholding by other companies in the company is not aliowed

- S8aha Pathana Inter-holding Public Company Limited (SP1) 0.24 15.35

- LC.C, International Public Company Limitad {ICC) 0.35 14.61

Such cross-shareholding 15 nol of the nature conflicling with noar confradicting (o the announcement by The Capital
Markel Supervisory Board no. Thor Chor 2872008 reqarding “the parmission request and the permission 10 offer newly-
imzued shares”. The company has acquired shares because of receiving & good rate of return in dividends payment every

year and it s benelicial business to each other,

Distribution Information Shareholdings (Free Float)
As of March 18, 2015 closing date of the company entitled to attend the Annual General Meeting of Shareholders

M 36 an April 28, 2015 1he campany's shareholders holding is 35.21%

(B) Group of major shareholders who hava influence an policy, management and operations of the company
significantly.
- Mo —
2.2 Agreement between major shareholders.
Thers is no agreemant between the group of major shareholders of the company. (Sharaholders agreement) or with
& company in matters alfecting the meuance and sale of secunties or managemeant of the company.
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1.

company's separate financial stalement (pear cosl method),

Dividend Policy

The company
The company has a policy lo pay dividends regularly 1o sharehoiders at the rate of 20-80% of net profit of the

However, this rate principally depends on economic

conditions and business performance of the company as well as the resolution of the sharehalders’ meeting. Dividend

payment will comply with clause 56-58 of the Anlicles of Association of the company. The siated clauses have an

essantal stipuldtion that dividends must be paid on the basis of profit only but not from othier incomes.

In case the

company remains in accurnulated loss stalus, it s prohibited to pay dividend. Dividend will be calculated on the

amoun! of shares basis, each share has an equal dividend. The dvidends must be paid within one month after the

date of the Shareholders’ or Board of Directors’ mesling has a resolulion. The board may pay interim dividends 1o

shareholders If the board regards that the company has a sufficient profit to do so and report 1o sharehaolders in the nest

meating,

Dividend paymeants for ive fiscal pariods are as follows:

i, Nel Profil (Million Baht) 186,23 191.56 211.38 218.22 185.24
2. Mumber of Share ( Million share ) 149.83 149.83 149.93 149.93 149.93
3. Eamings Per Share { Baht / Share ) 1.31 1.28 1.41 2.08 1.77
4. Rate of Dividend per share (Baht) 080 0.80 1.00 1.10 1.00
5. Dividend Paid (Millian Baht) 119,94 114,94 149.93 115629 104.81
-ti. Proportion of Dividend from Net Profit (%) B1.12 62.68 70.93 52.84 56.58

Remark

The Board of Directors meeting No 172015 held on February 25, 2015 had the resolution 1o propose to the

sharehalders meeting scheduled on Aprl 28, 205 in order to approve for dividend payment baht 0.85 per share.

2. Policies of subsidiaries
Dividends payment of subsidiaries, the company has nol delermmined the ratio of dvidend payment of the
subsidianes o pay dividends o the company based on tha resulls of oparations and cash flows of each subsidiary.
If the subsidiary has enough cash flow and made provision under the law, the Board of Dirgclars will consider the
diviclen paymen! on case by casa basis. Howsver dividend payment will nol exceed the unappropriated retaingd
earmings of subsklianes.
3. lssuance of other securilies

26

There are no other shares that have right or conditions that are different from the ordinary and no such
sacurlias othar than commonis shares preference shares, debentures couplad with the company does nol plan o
issue and offering of convertible secunties 1o mutual fund for investors who are aliens o the issuance of warrants in

return for a share of the underlying securities of the company's shares.
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The management structure of the company, there 15 a clear administrative structure which can be checked and

balance, giving authority to the Board of Directors, Committees and Management cleary, consists of the Board of Directors
and 6 committees to scrutinize an importan! task namaly the Audit Committas, Nominating Committas, Remuneration
Commiltee, Rigk Committee and Corporate Social Responsibility Commitiee by having (he Executive (Management) io
manage company action. The managemen! conslsls of the Executive Commitlee, Managing Director, Depuly Managing
Director and various department manager. With the authorlty of the vanous Cammittess and Managing Direclor written in the
charter and within authority and responsibility of Managing Directors which has been approved by the Board of Directors
Mo 2/ 2000 on 28 April 2002 and in forca since 28 April 2009 The Company Secretary acts as required by law and assign
by the Board af Direciors.
1. Board of Directors

Established to serve corporate governance for the benefit of the company and its shareholders in accordance with policies,
the laws, objectives and regulation of the company, reselulion of the Board of Directors and resolution of the shareholders
with responsibility like virtuous, prudent business operators, as was to be done under the same circumstances , with the
Bargaining power af trade without the Influence of their status as directars.

Board of Directors : BOD

The Board of Direclors strucilure consisls of directors with varnous gualiflicatons, skills and expertize in differen
professional backgrounds, who apply their experence to guide the Company's policy that leads to the consistently optimum
achievemant. The Board of Directors compnses of 14 directars with 3 years term and shall be nominated by resclution of
the annual general meeting of Shareholdars.

* Directors who are Management 5 persons

4 persons

5 persons or 38% of the Board of Director
{Three af them are also members of Audit Committes) The list of the Board of Directars is as fallows:

e —— e —

®  Direclors who are Mon-Management

® Independent Director

1. Mr. Boonkiet Chokwatana [ Chairman / Nen-Executive Director | The general meeting of

2. Mrs. Tipaporm Cholkwatana Vice Chairman / Mon-Executive Director shareholders at every

3. Mr. Thirasak Wikitset Managing Direclor [ Executive Direclor annual giving director

4. Dr. Althakam Glankwamdee | Deputy Managing Director / Exacutive Directar retires as number 1in 4. I
5. Admiral Apichar Pengsritong Independent Director the number.of directors to
B. Mrs. Kaewla Ongsaranakom | Direclor / Execulive Direclor be dividad straight inta 3
7. Prof. Gr.Malyn Chulasiri Director | Executive Director parts doas not, then the

8. Mrs. Chitrapom Vikitsel Diractor { Executiva Diractor number nearestio 1 in 3
9, Mrs. Teerada Ambhanwong | Director / Non-Executive Director Ritpataek wha. et by

10: Mrs. Pismai Chandrubeksa | Independent Director rotabion may be re-elecied
11,Mr, Suthep Dansiriviraj Direclar again.

12.Mr. Khachomsakdi Vanaratzeath Chairman of Audit Committes / [ndependent Director

13. Mrs. Pradittha Chongwattana | Audit Commities / Independent Director

14. Mr. Surang Cngkosit Audit Committee / Independant Directar

Secrelary to the Board : Mrs.Sukanya Keeralipraser
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Directors representing the company

2 of 9 directors are represent of the company required to sign their nameas together with the affixing of

company seal.

1. Mr.Boonkiet
Mrs. Tipaporm
Mr. Thirasak
Mr. Atthakaorn
Mrs. Kaewta
Prof.Or.Malyn

o L ¢

o

Mrs.Chitraporn
8. Mrs.Teerada
9. Mr. Suthep

The Management

Al present, there were 10 manageman! members, authorized by the company o carmy out duties in accorcance

with the company’s policies as follows:

The list of the Management is as follows:

Cholwatana
Chokwatana
Vikitset
Glankwamdes
Cnogsaranakaom
Chulasin
Wikitsel
Ambhanwong

Dansiriviro|

L Term of hoding &
Name Fasition o
Managing Director / Director who is )
1. Mr.Thirasak Vikitset May, 2014 - May, 2015
Managemeant
Deputy Managing Director / Director which
2.  Dr.Althakern Glankwamdee May, 2014 - May. 2015
arg Managemsant
3. Mrs.Kaewla Ongsaranakom | Director/Director which are Management May, 2014 - May, 2015
4. Prol Dr.Malyn Chulasiri DirectarDirector which are Managamean May, 2074 - May, 2015
5. Mrs.Chitrapom Vikitset Director/Director which are Management May, 2014 — May, 2015

6. Mr.Simon Rhoderick Knight

Overseas Business Department Manager

May, 2013 - May, 2014

7. Miss-Sumeth Surachartchairit | Factory Depariment Manager May, 2014 - May, 2015
_ Office Assstant Department Manager

8. MrVanlh Tritrapun May, 2014 — May. 2015
{Accounting & Financial)

9. Mrs.Thongsuk Upathambhakul | Damastic Business Assistanl  Depariment

May, 2014 — May, 2015

Manager

10. Mrs.Patchara Pongwichan Human Resource Assistant Manager May, 2014 - May, 2015

Mol : The definition for lhe company's management membears were in accordance with those set by the Securities

and Exchange Commitleg.
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Organization Chart

[ Shareholders j {:Extamal Audl‘l’ﬂj

Secretary 10 |....coeccucinnnnnnnes Board of Directors
the Board i

MNomi Mﬂﬂﬂ Remuneration Risk Corporate Soclal :
[ SAstheiniers J Commitiee Management Responsibility Audit Committee |-~
Committes

internal Audit Dept. i

Human Resource Purchase and actory
Dept. ] [ Office Dept. l I Procurement Dept. ] 3 i

Management struciure
Ihe company’s managament structure ware consisted of seven sels
I. Board of Directors
2. Board of Execulive Direclors
2. Board ol Audit Committes
4, Board of Nominating Commitlee
5. Board of Remuneration Commiltes
6. Board of Risk Management Committes

7. Board of Corporate Social Responsibility Commitiee
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The Company Secrelary
The Board of Directors has appointed Mrs. Sukanya Kiratiprasert held the position of the company secretary since May 13,
2010, graduated with BA In accounting at Ramkhamhaeng University and trained in courses relevant to the duties of the
company secretary with quallfication of the company secretary lisied in attachment 1 of Form 56-1 and Form 58-2. Details
relating to Company Direclor, Executive, Authorized Controller and Company Secretary have duty as set out in section B8/15
and section 85/16 of the Securities and Exchange act (Mo, 4) AD 2008 which comes into force on 31 August 2008 with
responsibility, caution and honesty and must comply with the laws, regulations. company objectives, resolutions of the
board as well as resalutions of the shareholders” meeting. The legal duty of the secretary of the company is as follows.
1. Establish and maintain the following documenis.
- Register of directors
- Board meeting letter, Minute of the Beard of Directors and the company's annual report
- Meeting of shareholders and minutes of shareholders
2, Keep stakeholders report filed by the directors or the managemeant and deliver a copy of the report under section
89714 to Chairman of the Board and Chairman of the Audit Committes within 7 days from the date receipt.

3. Carry others according to the Capital Market Commission,

In addition, the company secretary is also responsible for the implementation of the board and other duties as assigned.

1. Encouraged to adhere to the corporate governance standards of good corporate governance by providing an
intreduction to the director, legal executive, rules and regulations of the company, Including reports of significant changes
to the director,

2. Supervision of the Board of Direclors. Coordination of Directors, coordination of laws, regulations and
management related the operations are followed correctly. Manitor the compliance with the resolutions of the Board of
Directors and report to the Board of Directors in the board meeting next time including monitoring compliance with. the
resolutions of the shareholders' meeting.

3. Arrange the Board of Direclors mesting, the dates of scheduled in advance evary year and delivered an
invitation leller al lgast 7 days in advance lo allow the direclors lo review the details of sach meealing agenda wilh
circumspection.

4. The minutes of the Board of Directors and the minutes of shareholders.

&, Liaise with feguratnw agencies such as the Securities and Exchange Commission, Stock Exchange af Thailand.
Ensuring disclosure and report the information o the regulatory agencies and the public to be legilimate.

6. Provide information to shareholders about rights of the shareholders and the company's news fully consistent.

7. Arrange a guide of the director's orientation and make recommendations io the board of directors newly elecled,

8. Performs other duties as assigned.

Remuneration amount
(A)  Remuneration for company directors
The shareholders' meeting approved annual remuneration budget for company directors for total
anmount not exceeding 15 million baht per year as before, until further changes. The disbursement of said
remunaration budgat required tha consideration by The Remuneration Committea, and the approval of

The Beard of Directors, with such disbursement not exceeding the budgel amount earlier approved by
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the shareholders' meeting. This is not inclusive of remuneration or welfare to which the directors are entitled to

in the capacity as a staff member or.and employee of the company.

1. Remuneration
Annual Remuneration is paid to all directors. The Remuneration Committee will allocate the remuneration on

basis of principle. operational resulis and propose to the Board of Directors.

2. Mesting Fes

2014 2013

2.1. Board of Direclors

® Chairman of Board of Directors 12,000 baht/meeting 12,000 baht/meeting

® Director of Board of Direclors 9,000 baht/meeting 4,000 baht/meeting
2.2, Audil Commitles

®  Chairman of Audit Committes 12,000 baht/meeting 12,000 baht/meeting

® Director of Audit Committee 9,000 bahtmesting 9,000 baht/meeting
2.3, Nominating Committes

®  Chairman of Nominating Committes 10,000 bahtfmeeting 10,000 bahtimeeting

® [Director of Nominating Committee 5,000 baht/meeting 5,000 baht/meeting
2.4, Remunaration Cormmilles

® Chairmanof Remuneration Committes 10,000 baht/meeting 10,000 baht/meeating

®  [Drector of Remuneration Commillea 5,000 bahl/mesting 5,000 bahlmeeting
7.5, Risk Managemen! Commiltae

®  Chairman of Risk Management Commitlee 10,000 baht/mesling 10,000 bahlmeeling

® [Director of Risk Management Commitiee 5,000 baht/mesting 6,000 baht/meeting

2.6. Corporate Social Responsibility Commities

® Chairman of Corporale Social Responsitility Commilles 10,000 bahUmesting 10,000 baht/meeting

® [Director of Corporate Social Responsibility Committee 5.000 baht/meeting 5,000 bahtymeeting

2.7, Remuneration of other sub committees which organized by the Board will be in the consideration of the
Remuneration Committee by considering in accordance with appropriateness, and to be in line with duties and

responsibilities.

For every meeting fee, payment is paid to attending directors anly in case of there is a mesting more: fhan

1 time in each manth. it accounts to recelve the meeting fee not exceading 1 fime.
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(B}  Remuneration payment to Executive Board and its executives.
Management will consider in accordance with the rules and policiss of he company based on the resulis of
aperations of the company and individual performance in 2014 the compensation of Managameant Committes, the
executives fram the manager down to the first four and the executives in all four cases, that the equivalent of 9
persons have the compensalion to pay as follows.

Salary and Patron a 24,114,600.00 8 39,482.250.00

Others  remuneration

The Company has established a provident fund to management by subscribing to be provident fund
membership. The company has contributed at rate of 3 percent of salary.

The company has contributed provident fund for the management of 9 persons which were included In
remuneration n the form of salares and subsidies above.

Persannel
The company focus on (he allocation of manpower 1o sull the size of the division and to prepare the worklorce for
the fulure plans, As of Decembar 31, 2014 andt 2013, the company employed a lotal of 1,964 and 2,089 mspectively by

the main neof the 6 Division as follows.

Customer Service 343 219

Office 73 b4
Humian Resource 1 138
Technical 368 286
Factary 1,260 1,369
Internal Audit 3 3

Employee benefit expenses B668.10 60728

Providence Funds T.80 6.93

3 & J recognizes the importance of human capltal In the organization who drive sustainable growth and leap. So.
knowledge, abllity of personnel are essential that organization neads to develop a system of care and to install a positve
attitide at work place from beginning of being employee through the activities and processes. Leaming in different. ways
both in and outside the classroom, such as tra'rhing, teaching, [ob assignment to work tasks, observalion elc,
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Policy of Parsonnel Development

Palicy and strategy of personnel development In order to. create a competitive advantage In business. Al staff
members are constantly evolving and adegquate including on job duties, knowledge about business as well as
management’s respansibilities in addilion to creating awareness and positive attitude towards work. The key policy of the

DPepanment of Human Resources are emphasized as follows:

1. Working under Intense economic change.
2. 5uppon and encourage company’s employes who have potential can live and grow with the company.
3. HR must be a part of the company's business: Thay must understand the business and provide support

resuiting of sales and profits.

The development was carried out by the Career Development roadmap as follows:

M
A
N
A
€
E
M
E
N
] |

S & has divided development frame mio 5 areas, such as:

1. Division of basic knowledge : |5 curriculum knowledge base with fine tune attitude inthe course. such as
Huow to be g good officer, basic knowledge in cosmetics business and production process, which will
provide training to the new employees. Including ethics courses at different levels in order to create a better

awareness and promote working logether of employees.

2. Division management : Management skill and knowledge of emplayes at each level will be developed

differently to sull their responsibility such as course of command skills, and coaching lechnique for the senior
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team-level, course of Management Skill for supervisor for the supervizsor, and course of Management Skill for

Managament for department manager lsvel up wards

3. Divimion of Quality and Productivity 1 To enhance ther ability to work etficiently and effectively, 5 & J has
conducted training course In the areas of quality snd praductivity continubusly such as course of Quality
Function Deploymenl Program, Autonomous Maintenance Program, Self Contral Program, and Tralning

Reviaw of various quality system

4. Diviston salety : Emplovees at all levels need to receive training of safely and security per laws and the
company currently training for a specific course, such as laboratory safely for laboratory stafl, working with a

forkiift program, working with chemicals program in order to contrgl and prevent dangergus fram working.

&. Diwvision lechnical knowledge | To enhance the functionalily of each funchion, besides the Human Resource
Development Division provides coaching within organizations (OJT). They also have invited outside: experis
o provide. knowladge and share axperience such as Markeling Research and Customaer Insights course,

Negotialion Skill course, HR Transformation cowr'se, Leading Innovation course, elo.

Evaluation of personnel development

The human resource developmaent division measured and tracked the eflectivaness of persgnal developmenl. The
avaluation of the applcation s to apply knowledge learmed 1o practical use after tramng,  The whole examing rasulls;
random tests inlerviews, éic. As such, must have Indicators that canbe measured in each course of the manetary and

non-maoretary masasuras,

Activities lo develop their crealivity and knowledge,
There are leamworks sal up in varous projects such as the establishment ol the Ensrgy Consarvation Project Carbon
footprint Project, Suggestion Project, 85 Project, HR Transformation Project. In addition, it will also develop skills

knovdedge and devalop ideas with ather employess.

Naotes: Ses the "Appendix 5: 2014 Annual Sustainability Repori, Topics: Development Staffs”
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The Board of Directors has focused on the creallon of good governance, The syslem operates with good

management, iransparency, integrity and accountabilily. Balance of power and |ntemal conirgl systems are adequate and
apipropriate coupled with respect for the dghts and equality of shareholders. Regand of the stakeholders as a whole 10 arder
to prosperity, economic value and wealth for shareholders. Administer according to the princlples - of good corporate
governance of the Stock Exchange of Thailand and on the basis of economic sell-sufficiency, validity with good immunity by
wirlue ol their knowledgs, prudeance and caution used in planning and operations. Al 1he sama ime, strengthen its direcions,
executives and employvees with honesty, integrity, diligence, perseverance, intelligence sharing In operations and 1o support
the changas of economic, political, cultural, social and environment for the benefil of 8 balanced and sustainable.

The Board of Directors has reviewed the corporate governance of the company annually. Develeped the principles of
good corporate governance in accordance with the rules consistently and make good corporate governance principles
{Revision No. 1) lo adhere o he gudelnes "Principles of Good Corporate Govemance for Listed Companies 2012° by the
Stock Exchange of Thailand which has been approved by the Board of Directors Ne. 1/2014 on February 25, 2014 and
effective from February 25, 2014 onwards o force the original version approved by the Board of Directors. No. 8/2002 on
Decembear 25, 2002 which consist of

1. Policy an Corporate Governance
2. Corporate Governance in 5 catagorias.
2.1 Rights of shareholders
2.2 Treatment of shareholders equally
2.3 In respect of stakeholders
2.4 Disclosure and {ransparency
2.5 Responsibilities of the Board of Directors
3. Code of Businass Conduct
3.1 Responsibilitias to stakeholders
3.2 Conflict of interests
3.3 Receptions, receiving or giving gifts
3.4 Anti-Cormuption, corruption
3.5 Non-infringament of intelleclual propearty
3.6 Does nol vioiale human rights,
3.7 Dccupational Safaty and Heailth
4, Conduct of directors, management and employees
4.1 Responsible
4.2 Maimaining the company’s assels
4.3 Clues or complaints and proteclion measures

4.4 Diagnosis doubt
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Leveraging standards and practices of good corparate gavernanoa of the campany to conform ta the changes
peourmmg in the presant and prepares Lo anter the tourmament in the ASEAN region s-also a guide for The conduct of directaors,
managemeant and employees in doing duties for the company with a good conscience: The Board of Directors consiclerad the
practice of good corporate governance is important to encourage and support the adoption of a master mind at work -and
follow up regularly. The company distribuled the company's principles o direclors, executives and employses and discloses

the company's website (wewasnjinterncom).

Continuing in developmenl of good corporale governance, resulling n the company receiving vales in 2074 as follows:

<Assessment of corparate govemance of listed companies for the year 2014, the company had an average score 80% rated
Wery Good”. The average overall raling of lsted companes was 72% and in 2014 o adjust the guidelines and criteria (or the
survay 1o comply with the ASEAN CG Scorecard. This may nol be compared 2014 with 2013,

- Results of the Annual General Meeting of Shareholders in 2014, the company has scored 100 points with
asgessment at the level of "Excellant” from Thai Investors Association.

- The company has been awarded the Investors’ Choice Award rating AGKW 100% for 4 consecutive years (Year

2011- 2014) from Thal Investors Association.

- Qur company has received ESG100 Certificate which is one of the 100 listed companies recruited from the THAIPAT
Institute, that are distinguished in sustainability environmental, social and corporate govermance. (Environmental, Social and

Governance: ESG100) that werg seleclted from the 567 lisled companiss.

1. Governance Policies
The company developed corporate governance best practices, according to “the principles of good corporate
governance for listed companies in 2012, of the Stock Exchange of Thailand in arder for the directars, the executives and the

employees use asa guideline to performance as follows.

1. Company Directors, Executives and all employees are fully committed to the application of corporate governance
principles, business ethics and Codes of Conduct for Company Directors, Executives and employees to company operations.

2. Company Directors, Executives and all employess must perform thelr duties responsibly. prudently, earnestly and
honestly in accordance with the relevant laws, Company Articles and Notifications,

3. Actions shall be taken fo ensure that the company management structure confains clear prescriptions of powers,

duties and responsibilities of each Company Commitiees and Executives.
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4. An'intfernal control system shall ba installed and risks management shall be managed at sultable levels, including
an accounting system and financial statement which are accurate and reliable.

5. Information shall be disclosed in a sufficient, reliable and timely matter (o the extent that the legitimate interests of
the company are not prejudiced,

&. The ownership rights of shareholders shall be appreciated and respected, shareholders shall be treated equitably.

#. Underlakings shall hava regard 1o the responsibiliies of sharaholders, slakeholders, communities, society and the
environment.

8. There shall be a determination to stove lowards busingss excelence with commitment o the craation o cuslomer
satisfaction by receiving comments and self-assessments in order o enhance managementl capabililies and continually
promote productive crealivity,

5. Virtue, sthics and good values shall be instilled. Employess shall be reatad fairly with a commilment o develop
and enhance the capabilities of personnel,

1 0. Dishones! conducl, cormuption and inlelleciual properly vidlalions shall be supprassed. Laws and buman nghts
shall be respecled,

11. Conflict ol nterests shall be deall with prudently and reasonably with due regard for the company's intarasts.

Besides, the company arranged The Principles of Corporate Governance which divided into & categories as follows:
2.1. Rights of Shareholdars
1. The Board of Directors appreciates and respects the ownership rights of shareholders. No actions are taken to

violate or infringe the rights of sharehelders. The interests of shareholders are fairly safeguarded and the exercise of rights by
all shareholder groups are supported and promoeted, whether domestic or foreign, major shareholders, minority shareholders
or instilutional shareholders, incorporating Both the fundamental rghls of shareholders, aceess righls o information in &
sufficient and timely manner, and the right to attend shareholders’ meetings to determine directions for operations and
decisions on mallars having a significant impact an the company.

2. The Board of Directors provides opportunities for shareholders to propose items to be included in the meaeting
agenda and submit guestions prior to the shareholders’ meeting day. Rules for the proposal of agenda item and advance
submission of guestions have been published in lhe company wabsile.

3. The Board of Direclors ensures thal information perlaining o the day. time, venue and agenda of the meeting are
provided together with explanations and reasons supporling each agenda in the meeting nolice. The shareholders’ maeting
venue shall be conveniently accessible.

4. The Board of Directors has granted shareholders with the authority o approve the remunerations of Company
Direclors on & yearly basis as well a8 1o determine (he rules for paying remuneration {o each Company Commillee.

5. The Board of Directors promoles the use of lechnology in shareholders® meelings in order to promole aceuracy
and spaed.  Voles are laken [or gach dem on the agends, shareholders are given the right lo slect Company Directors
individually and ballol papers are used and independent oversears of the vole count are engaged.

6. The Board of Direclors publishes shareholders’ mesting resolulions along with the voting results for each agenda

an the company website on the day following the meseting.
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7. The Board of Directors prepares mindles of the sharsholders' maeting. The minutes provide an explanalion of
voting proceduras, list of Company Directors, membars of Company Committess, and Executives present and absent from
the meeting, the voting results in each agenda together with guestions and answers. tems which have not been specified in

the meeting notice are nol added (o the agenda, The minutes are published on the company website.

In corporate governance policies and corporate governance categories the rights of shareholders, the company
encourages all shareholders, whelthar the shareholders in the country or abroad. Both 2 major shareholder, the minarity
shareholders, or institutional shareholders fo exercise their rights. And recognize the duty of care and protection te all
shareholders equally entitted to basic faimess as defined in (he requlations and athics of the business of the company, Basic

rights of the shareholders are:

The company respects the right of shareholders and has a policy to treat all shareholders equitably by satting in the

Company's Policy of Corporate Governance the basic rights of sharsholders and follows:

Right to buy, sell, or transfer sharas

- Right to be aware of adeguate information of the company’s business in a timely manner and consistently. The
company published and disclosed corporate information on the website in both Thai and English through the

Stock Exchange of Thailand's website (www.set.or th) and the company's website {www.snjinter.com).
- Right to attend the Shareholders Meeting and vote for approval of the impartant resolutions
= Right to nominate the proxy to attend the Shareholdars Meeting and vole an their behall
- Right to nominate or dismiss directors and consider on remuneration for Board of Directors
- Right to appoint the Company’s Auditors and consider on the audrting fee
= Right o receie the dividend

The Board of Directors arranges the Annual General Meeting of Shareholders once every year within 4 months
staring from the end of fiscal year by regularly holding at the Montien Riverside Heotel, Bangkek 1o be convenient to all
shareholders,  |n year 2014, the company organized the 35" Annual General Meeting of Shareholders on Tuesday 22 April
2014. For every meeting, the company respects the legal rights of sharehelders and enhances the exercise of rights and
does net infringe upon or curtail those rights, The Shareholders Meeting follow on the formal Shareholders Meeting by the
AGM Checklist,

® Before the Meeting Date

The company advised the resolution on schedule of the meeting to all shareholders which was 2 months in
advance of the meeting date (on 25 February, 2014) in order that they could prepare themselves for the meeting. On 19
March, 2014, the meeting documents and documentations containing the same information as that to be sent to all
shareholders were posted on the company's websita in both Thai and English versions maore than 30 days in advance in order
to provide sufficient time for shargholders to study and grasp all information before the attendance and fo facilitate the
attendance of foregn sharehalders. In addition, the company sent out the invitations o all shareholders 14 days in advance
as well as publicizing 1he nolicea 1o call the meating of sharehalders in daily newspaper lor three conseculive days pnor 1o the

maeting and 5 days in advance (on 3 — & April 2013). For each and every agenda, the facts and reasons as well as
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comments of the Board of Directors and the supporting documentations were also provided for the consideration of
sharehoiders to vote, This included the profile of the persons proposed to be appointed as direclors, annual report, map of
venue of the meeling, explanation of the documents and evidences which shareholders must show for the allendance of the
meeting, the Company’s Arlicles of Association concerning the stipulation on the meeting of shareholders. the meeting
procedures, and the proxy form of which form B for the shareholders to give their directions for the vole or shareholders could

alan download either form A ar Cfrom he company's websile.,

Besides, the company incréased the distribution channél 1o call the meeting of shareholders and
documentations in both That and English on the company's website prior to the meeting in order to provide maora time for
sharebolders 10 consider and o be informed of lop len shareholders of 1he company as of the shareholders lales! registarad
bocok closing date for Annual General Meeting prior to the meeting date.

The company provides an opportunity for shareholders (o participate in the conference. The rights of minority
proposed the agenda for the meeting andfor candidates to be nominated for election as a director with the opportunity for
shareholders to submit questions In advance.

The meeting of shareholders in 2014, the company opened an opportunily for shareholders to propose an
agenda andfor candidates to be nominated for election as directors at thiz Annual General Meeting of Shareholders for the
year 2015 from 1- 31 December, 2014 with the opportUnity for shargholders to submit questions in advance. It appears that

no sharaholders to prapose an agenda and/or nominate a person to be elected as directors, and no question in advance.

& On the Meeting Date

The company croanized the meeting to a convenient schedule and al convenient venue within appropriate time.
In year 2013, he company organized the Annual Genaral Mesting on Monday 22 Apcil 2013 at 15:00 hrs. al Montien Riverside
Hotel. The shareholders were able Lo register for the allendance of meeting 2 hours in advance prior 1o the meeting until the
finieh of the mesting.

Thie Board of Directors emphasizes the meestings of shareholders and regards as important responsibility o
attend all meetings except for the case of sick or very crucial obligations. In ¢ach Annual General Meeting of Sharshalders.
13 directors including Chairman of Board of Directors, Chairman of Audit Committee, Chairman of  Sub-Committees,
Managing Director, and Chisf Finance Officer of the company also attend the mesting with the witness of the Company's
Auditor for the vote counting. In arder for the meeting to be transparent carried out, legally and arnlicles of association. There
was recording name of Board of Direclors, Commilless and management as well as the auditors and representatives from
auditing firmy 10 attend the Shareholders Meeting. The detailed minutes in the Annual General Meeting of Shareholders Mo, 35

were published on the website of the company. (www.srjinier.com}

Before the commeancement of the meeting. the Secretary to the Board Informs detail of quorum and explains the
procedure of vote and vole counting of shareholders who have (o vote for each agenda item complying to laws and Articles of
Assoclation of the company. In each meeating, there is sufflicient time and the chairman runs the meeting according o
agenda lem as prior noticed inthe invitation letlers with no any addiional agenda or change of imporiant information withoul
prior notice to all sharehoiders.  Meanwhile, all shareholders are given egual cpportunity to inquire, comment or propase in

each agenda item.
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Besides, all atlending shareholders who atiend the meeting alter the commencemeant of the meeating receive the
right to vote for the remaining agenda items which are not considered before their presence and regarded as the quorum

sinca their vale Gl the comgplaie of the meeting.

The meeting in this time, the company provides the human and technological resources for the registration to
attend the meeting and vote counting sufficlently.  The result of vate counting in 2ach agenda item shall be summarized with
the barcode sysltem for the convenience, speed, and transparency,  This shall inclode the recard of the Annual General

Meeting of Shareholders by video in order to keep a5 a useful information.
The imporiant agenda of the shareholders’ meating is as follows:

1. The appointment of directors: The company provides opportunity to shareholders to appoint directors
individuzlly with profiles of the candidates in addition 1o infoarmalion regarding their positions In other companmes with obvious
statement in case it is company of the similar business or competitor and the aitendance of meeting of the Board of Directors

with the screening of the Recruitment Commities,

2. The remuneration of direclors: The company provides the detail of the remuneralion proposed in comply
with the policy and conditions of remuneration for the directors thal is screened by the Remuneration Committee. The
company proposes the remuneration amount for the approval passed in the each sharecholders' meeting every year and

discloses the remuneration as per each individual director in the annual repont and form 58-1.

3. The appointment of the Company's Auditor and auditing fee: The company provides detail of the name of
auditor, auditor office, relations with the company. the number of years of performance of duty, reason for change of auditor,
snd information on comparison of sudiling fee between las! year and this year thal passes the consieration of (he Audil

Committee.

4, Dividend payment : The company provides the detalls of the management of proft and the dividend
paymeanl o comply o the policy of dividend paymenl of the company and to provide the comparison ol dividend payment
between this year and last year in addition to the closing date of the company's share register book to collect the names of

shareholders according to Section 225 of the Secunties and Exchange Act in order to-set the nights to receive the dividend.

o After the Meeling Date
After the Shareholders' Meeting, the company informed the resolution including dividend payment's detall via SET
news ancd cooperate with the registrar of Thailand Securities Depositories Co..Ltd. to ensure all shareholders receiving

payment carrectly and complelety,

The company praparad tha minutes of the Annual General Maeting of Sharzholders accuratély and in their
entirety, The minutes consisted of list of attending directors and the resulls of vole counting Tor the agenda item for which
voles were laken By identifing the number of consent oF no consant voles or abstaining with the record of significant inguiries
of comments and response made by management.  Bul for last year meeting, there was no any inguiry or comment from
shareholders. The minutes were submitled to The Slock Exchange of Thailand and the Ministry of Commerce within 14 days
afler the meeting. Meanwhile, the minutes both in The: and English were posted on the company's website for sharehelders
to examing without having to wait until the next meating of sharcholders. Inaddition, the company also recorded the meeting

on VDO, for further distribution to the shareholders upon request,
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2.2. Equitable Treatment of Shareholders

1. The Board of Directors treats all shareholders fairly and equitably. Shares of the same class carry equal voting

rights, L.e. ong vole per share.

2. The Board of Directors encourages shareholders who are unable (o allend & masting in person (o grant proxies
tey attend the meesting and vole on tharr behalves. The proxy form used allows shareholders o delerming voling directions
and at least 1 indepandent director will be provided as an alternative for the grant of shareholder's proxy.

3. The Board of Direclors provides an opportunity for minorily shareholders o nominate candidates for election 1o
become Company Directors in the Annual General Meeting of Shareholclers.

4; The Board of Direclors publishes the shareholders' mesting notice in bath Thal and English on the company
wisbsile &l least 30 days in advance of the sharshokiars’ mesting day.

5. The Board of Direclors encourages all shareholders o exercise their shareholders’ nghis. Meeling nolices as
well as supporting documents are senl o shareholders in advance.  An English version s also prepared for foreign
shareholders.

&, The Board of Directors pursues a policy o prevent the use of inside infermation and has implemented measures
to prevent the exploitation of inside information for wrongful interests of oneself or of others. Company Directors, Executives
and employees who are in unils which expose them (o inside informaton are protibited from trading in the company shares n
the one month period prior to thepublic disclosure of financial statemenis.

7. The Board of Directors has directed Company Directors and Executives 1o declare ther interests and the
nterezts of connecled persons, o ack prudently in regard to the management of conflicts of interests and to comply with rules
of the Office of the Securities and Exchange Commission.

The corporate governance policies and corporale govemance practices in the division o shareholders equally, the
company treats all shareholders equally and fairly. Every shareholder has the right and equality as follows.

The Board of Directors ensured that every shareholder was entitled to fair and equitable treatment as follows:
1.  The Shareholders’ Meeling

1. Inthe 35" Annual General Meeting of Shareholder held on Monday April 22, 2014, the company distributed
the meeting notice with supporting documents on April 1, 2014, 21 days before the meeting date.

In case of foreign nationality sharehalders, an English varsion of the mesting nolice, supporing documents
and meeting minutas were sanl oul along with the Thai version. Thase werg also avallable on our web sile

wwwssnjinter com in both languages 30 days belore the meating date.

2. In the case where shareholders could not attend the meeting in person, the company provided opportunity
to shareholders to assign any person or independent director of the company as their proxy to attend the
meeting and exercise the rights on their behalf. The company provides information concerning all 3
members of Audit Committee by informing name, age and address attaching to the letter of invitations in
addition to identifying the documents, evidences and instructions on procedure of the assignment of proxy
to all shareholders in order that they can arrange appropriately and do not have any problem for the

attendance of proxy.
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In the 35" Annual General Mesling of Shareholder held on Monday 22 April 2014, 5 shareholders who
possesses 16,543 822 shares assigned the proxy lo mamber of tha Audil Commilles who was the

indapendent directar of the company and delegated their vote to him,

4, The allocation of voles n the meeling was based on the number of shares being held by sach shareholder,

with 1 vote representing 1 share.

4. The exercise of vote must be done openly and ballot box must be prepared for each and every agenda.
The counting of vole |s done on the no consent voles and/or abstaimng only. These numbBers will be
deducted from the total vetes prasenting in the meeting, the remaining numbers will be regarded as consent
votes. The company implemented the barcode system to count the votes and display on screens available

in the meeting room immediately for the fransparency and check.

5 The company proceeded with the meeling agenda according 1o earlier specified agenda, wilhaul adding

any furlher agenda or altering any significant information withoul prior notice 1o the shareholders,

G. Preparing the duty stamps with no cost to facilitate the assignment of proxy whose proxy forms have no duty

stamps put on.
2.  SBupervision over inside information

Ensure o have an approprate managemeanl of intermal nformaltion in order o securs it and prevent mal-use by
slipulating in Emplwyves Code of Conducl thal all management and gersral stafll who have an inside information of tha
company an hand are prohibited to buy or sell any assets of the company within 1 month before disclosure of financial
slaternents lo the public. I s regarded as ninngement of discipling sccording o he company regulations for any act of
sxploitation of inside information for one's advantage prior to disclosure to the public. The company alzo stipulates n the
regulations the disciplinany action and punishmeant for any employes who take an advantage of nside information by warning

as the ightast up to larmination of employment.

Last year, ali of directors and management member of the company strictly adhere to this regulation and there

are no share transaclions dunng the time of prohibition,
3. Determination of the securities of the company

The Company's Directors and executives must report their shareholding. If there are trading of its securities,
they must natify the Securities and Exchange Commission within 3 days and send a copy to the secretary o report to the
Board of Directors on the Board of Direclors meating next lime. There 8 s shareholding agenda o be reporled to the Board of
Directors masting at avary meeting. Also, during one manth prior to the public disclosure of financial statemants every
guarter, the company secretary issued a letter to the company directors and executives to-acknowledge scope of the notice

preriod of prohibition.

4.  Control of the related transaction

The company handles the conflict of interest carefully and reasonably with the transparent  handling system and
adherence to the rules and regulations of the Notification of Capital Market Supenvisory Board by setting as one in policy of
corporate governance and stipulating in the code of ethics which is to be done for the company and Shareholders as follows:
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The connected transactions which are in the scope of necessity to disclose information or obtain the appraval, the
Board af Direclors manages tham by regarding the maximum inleres! of shareholders, prices are sal according 1o jusl
conditions of trade as if they were transactions done with extermnal party. The company adheres to rules and regulations of the
Motification of Capital Markel Supervisory Board Re @ connecled transachons and also sel thal direciors who have Lhe stesk in
the transactions mus! leave the mesting and do nol vole in thal sgenda lem, The secretary of Board of Direclors will inform
the meeting the st of direclors who have steak in thal agenda item and they haye o leave the meeting.  Afler the meeting,
names, refalionstip of connecled parly, pncing policy, value of ransacton, comment of Audil Commillea andior directors
who have different opinions from the Board of Directors {if any), must be submilted to the Slock Exchange of Thailand in the
time as schaduled and (o be posted on the company's wabsile in order (o be ransparent as wall as recording them in the

minutes which can be reviewsd al anylima.
5. Assigned to the minority shareholders

The company allowed minor shareholders to submit meeting agendas and/or nominate individuals as candlidates
for the post of director at the 2014 Annual General Meeting of Shareholders, Minor shareholders could exercise this right from
Cecember 1. 2014 to December 31, 2014, Criteria and guideline for the issue were disclosed on our web site. In fact, there
was no shareholder proposing any meeting agenda item In advance or proposing any appdintment for the new director,

Theretore, there is no additional meeting agenda proposed by the shareholder for year 2015,

2.3. Role of Stakeholders

3.1 The Board of Directors appreciates and respects the rights of various stakeholders by having regard to rights
under the law or agreement with the company. Stakeholders are ensured that their rights are protected and that they are
treated fairly and equitably. A policy has been prescribed as a guideline for the treatment of each stakeholder group, which
has also taken inlo consideration the community, society and the environment, to promaote sustainable development, suppress
dishonest acts and corruption, avoid intellectual property infringements, including giving due respect to human rights.

3.2 The Board of Directors supports the corporate social responsibility reporting which has been an integral part of
the Annual Repart.

3.3 The Board of Direclors provides channels and procedures for all stakeholder groups: to report or file a
complaint on any matter which poses a nsk of loss to the company, the accuracy of financial statements or anunfair treatment.

3.4 The Board of Directors has prescribed policies or guidelines for protecting employees or informants of matters

which pose a risk of loss to the company or an unfair treatment.

The corporate governance policies and corporate governance, in particular taking into account the company's
stakeholders, the company commits to responsible and respect the rghts of the stakeholder graups both within and outside
governmental organizations and agencies Involved and community, social and environmental, Consider of taking into account
the growth of the business together for mutual benefit that will lead to a sustainable business has set up a practice in ethical
business practices to ensure that the legal rghts of the stakeholders will be treated with fairmess to all parties. In the event of
damage, the company and stakeholder of versions groups to be consulted and jointly determing the appropriate measures

arg usaful to all parties.
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2.4. Disclosure and Transparency

1. The Board of Directors opversees thal there s proper, lransparent and tmely disclosure of significant
infarmation in accordance with the relevant laws and regulations. These disclosuras melude. repons filed in accordancs with
accounting periods and reports of events having an impact on shareholders' interests, as well as the disclosure of other
infarmation pursuant to good corporate governance principles prescrbed by the Stock Exchange of Thailand. Disclosure is
made to the extent that the company’s legitimate interests are not prejudiced. Information iz published in both Thai and
English an the company's website, disclosure channels of the Stock Exchange of Thailand and other channels which are
comprehensively and equitably accessible,

2. The Board of Directors has established units or responsible persons to perform Investor relations functions to
communicate with external persons equitably and fairly.

The corporate governance policies and corporate gavernance in the disclosure and transparency, the company
gives the importance of having corporate governance system. compliance with laws, company regulations, rules of the
Securities and Exchange Commission and Stock Exchange of Thailand. The company hac disclosed material information that
has or may have an impact on the change In the price of securities of the company or investing or the rights and interests of
shareholders to the shareholders and Investars as correctly informed, on time, transparent, equal and of the same quality.

(1) Information that reported by fiscal year including annual financial statements information form (Form 56-1) and
annual reports (Farm 56-2).

{2} Information that reparted by the evant, including the acquisition / disposition of assets. Transaction relating to tha
joint venture, paid / not paid a dividend. financial assistance, etc.

By sending such information through the information system of the Stock Exchange of Thailand and published an the
company's welbsite (www.snjinter.com) both in Thai and English version. Data is updated as regularly. Over the past year, the
company has no cominal record against to rules of the Secunties and Exchange Commission and Stock Exchange of
Thailand.

Information that is disclosed in annual information form (Form 56-1) and annual reports (Form 56-2) have been
preparad and dizclosed in accordance wilth the Securities and Exchange Commission, Stock Exchange of Thaitand and the

principles of good corporate governance for the year 2006 to promote transparency of doing business as follows:

{1) Shareholder struclure. Reveal the top 10 shareholders of the company al closing date, the regisiration of the
Annual General Maeting of Sharahalders for the currant year and published on the wehsite [wew. snjintar. com),

(2) To evaluale the performance of the Board of Directors. The disclosure of the evaluation of the perormance of the
board which is the opinion of each director o performance of the Board of Direclors as & whole. 10 the past year, an average
store 15 satisfactory (82.5%).

{3) Dividend paymant policy (Details in ssction 7.4 policy o pay dividends).

{4) Compliance with corporate governance principles. The disclosure policy, corporate governance policy, ethics,
code of conduet and published an the company's wabsite (wanwsnjinter.com).

In 2014, the company's reporl on corporate governance policies which s consistent with the principles of good
corporate governance m 2012 of Stock Exchange of Thailand and published in the Annual Information Form (Form 58-1),
annual reports (Form 56-2) and website of the company (vwww.snjinter.com),

{5) Social and Environmental. The disclosure of social and environmeantal policies and policy compliance by

reporimg socal responsibilily and disclosed m Form 56-1 and Form 56-2 0 the "Sustanability Development Report®,
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{8) The internal control and internal audit. The dizciosure of the report of the Audil Commilles, the internal control
system of accounting from auditor and disclosed the information on the assessment of the Board of Directars on tha
company's internal control systems in various 5 parts.

B.1 Intermal Control

6.2 Risk Assessment

6.3 Operabional Contral

B4 Infarmation Systerns and Data Communications

8.5 Monitoring System

(7) The Annual Raport of the Board on financial reporting. The Board recognizes (he responsibility for the reliability

and accuracy of financial information for shareholders or investors making decisions. Responsibility report of the Board of
Diraectors 1o Financial Report was prepared and signed by the Chairman of the Board and Managing Direclor in the Annual
Information Form (Form 56-1) and Annual Reports (Form 56-2),

(8) Relating tranzaction or connecting transaction. The company has compled wilh the rules of the Secunhes and
Exchange Commission and the Stock Exchange of Thailand with clear guidelines in order to eliminate the conflict of interest
carefully with realistic and for the benefil of the company and sharsholders, Details of connecled relalionship, nalure of
transaction terms /[ prcing policies and the value of the transaction to Stock Exchange of Thaland and published on the
company's website (www.snjinter.com) and are summarized in the Annual Information Form (Form 56-1), Annual Repors
(Form 56-2} under ralating transaction,

{9) The key relating transaction must also be censidered and approved by the Board of Directors of the company.
The policy of operating relating transactions must conform to the requlations of the capital market and Stock Exchange of
Thanland. T any transactions are transachions thal must be reported to the Slock Exchange of Thailland whether this amounl s
within the powers of the executive committes, that transaction must be presented to the Board for consideratinn and approval
and to provide audit opinion if the opinten is different resulting of each directors gets to know the details before proceeding to
the Stock Exchange aof Thailand,

{10} Reporting of Buying-Selling / holding property of the company. The company has set forth in the buying-salling
secunilies of the company in ethics. Prohibits direclors, executives and employees in the busingss unil to insidar informalion
buy-sell securties of the company during 1 month prior to the public disclosure of financial statements. In addition, company
dirgclors, executives including spouses and children who are immalure have o report the change of compmany's slock holding
to the Securities and Exchange Commission and shall report to the Board in the next meeting and disclosure of the
company's stock holding of Direclors and Execulive by showing the number of shares held al the begnning and year-end
and trading dunng the year in the Annual Information Form (Form 56-1) and Annual Reports (Form 56-2) under heading
changes in the management structure of company's shareholding of Directors and Executive.

{11} Reporting for conflict of interest of the Company Directors. The company determines the rules that the Direclors
and Executives must report of stakeholding of Directors, Executives and refating personnel when a Director or Executive has
lhe posilion al firsl and report on changes of stakeholding by submitling this report 1o the company secrelary. And the
company secretary will send a copy of the repart to the Chairman of the Board and Chairman of the Audit Committes within 7

days from the date of receipt of the report.

46 ANNUAL REPORT 2014



(12) Auditor iz independent, reliable and has bean approved by the Securities and Exchange Commission. In 2014,
and the shareholders maeting approvad the appointmant af:

- Mr. Chaiyakorn Aunpilipongsa, the CPA Mo, 2196 and / or.

- Dr. Mirach Apirmalesthurmrong, the CPA No. 1378 and / ar,

- M. Apiruk Atianuwat, the CPA Licenss No. 5202

Dr. Mirach & Associates Office Co., Lid, as audiors of the company for the year 2014 by determiming tha
amount of remuneration totaling THE 1,665 000:00. For tha other sarvices are the observed destruction products in the
amount of THB 81,000.00 and in reviesing the wark of other auditors in the amaount-of THE-60,000.00.

In 2014 tha Financial Statemants of the company is carfilied by the auditors and submilled (o the Securities
and Exchange Commission and the Stock Exchange of Thailand on time both quarterdy and annual financial statements and
nol o amend by the Securnlies and Exchange Commission,

(13) Communication of the company. The company commitled to the imporant  of disclosing lransparency
mformation in order 1o the shareholders | nvestors can access (he company’s information conveniently evenly and equally by
praviding a way to access information through multiple channels, such as disclosure of Stock Exchange of Thailand of Form
56-1 and Form 56-2 Quarterly Perdormance Reporl of the company's websile (www.snjinter.com), 1o meet analysts | investons
and documents reflect the financial position of the company and activilies to wsit the company's operations al Sahapal
industrial mark in S Racha (Company Visit).

{14} The dissemination of information through the company's website (www snjintercom), The company has
website as a channel of communication and information dissemination about the company's event relating the company,
shareholders / investors in both Thai and English version in these mallers.

(14.1) Vision Mission Policies

{14.2) Nature of the business

(14.3) Shareholding structure

(14.4) Organization structure

{14.5) Business group strugiure

{14.5) The Board of Directors, Executives, the Company Secretary and Internal Audit Manager Information

(14.7) Document and information

(14.8) Quarterly and annual financial statements

(14.9) Information far investor

{14.10) Annual Report can be downloaded

(14:11) Notice of the meeting can be downloaded hera

{14.12) The corporate govermnance policies. principle of corporate govemance 5 sections, ethics in

business, code of ethics for directors, management and employees

(15) Relationship with investors. The company has assigned Mr. Varith Tritrapun be responsible for investor relalions
in providing information and news to investors and related persons as required contacting tel.0-2676-2727 Ext. 2508, 2510

Fax. 0-2676-274T E-Mall address: sji_seci@snjinter.com.

In 2014, the company and the Saha Group together with the SET hold “investors, analysts meet Saha Group” 67 at
18" Saha Group Fair at Queen Sirikit National Convention Center to enclose investors, analysts and the media met with the
Board and management closely. Managing Director provided the information about the business, operations, industry,
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economic oullook and key develapmeants including answers and guestion. The company prepared book summarizas the
history and key oparational results distributed to investors, analysts and madia at the evant as wall as all of them have visited
product and innovative of companies in the group that was on display at the 18" Saha Group Fair. An opportunity to purchase
produel al special price which has bean receivad very wall with altendance ingreasing every year. This caused invesions,
analysts and the media learmed an overview of the business of the Saha Group, and more published through the Stock

Exchange and the company's wabsite (weosesnnlsrcoml.

-y

E-mmEne
if

=

The company and the Saha Group with the Stock Exchange of Thailand and Thal Investors Association have the
activities to vislt companies of Saha Group (Company Visit) in 2014, have visited Thail Wacoal PCL and Thanulux PCL to
provide the information to the investors in making Investment decisions. There are no barmers or obstacles to allow
shareholders to communicate with each other.

2.5. Responsibilities of the Board

1. The Beard of Directors has prescnbed g structure for the Board of Direclors comprising of persons having &
diverse range of kriowledge, competencies and experiences, without limitation to gender, and having the gqualifications
required by law. Al least one Company Directar s a Non-Executive Director who has experience in the company’s business
undertaking.. There are also Independent Directors as required under the Motification of the Office of the Securitles and
Exchange Commission.

2. The Board of Directors has provided a definition for an Independent Director which meets the minimum
requirements of the Office of the Securities and Exchange Commission,

3. The Board of Directors has appointed Company Committees 1o screen key matters prior to-submission to the

Board of Directors.
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4. The Board of Directors has issued a charlar for gach Company Committes by prescribing the tenurg and scope
ol powars and duties o clearly demarcale the roles, dulies and responsibilliss of aach Company Commilles and he
managemeant.

5. The Board of Direclars has a policy which require Company Directors and Executive Officers holding direclorial
positions in other companies 1o make a disclosure to the Company Chairman and Chairman of the Audit Committes.

6. The Board of Direclors has provided for a Company Secrelary to perform dulies prescnbed by law and as
entrusted. The gualifications of a Campany Secratary should be a parson passessing knowlsdge of law or accounting, or
who has completed lraming relaling to the performance of company secretanal dulies. Conbinual traimng and knowledge
developmen! are also canlinually provided,

7. The Board of Directors has prescribed policies for governance, busingss ethics and codes of conduct for
Company Directors, Executive Officers and employees to ensure a harmonized approach.

8. The Board of Directars has prescnbed a company vision and mezsion so thal the Company Direclors, Execulive
Officers and employees would stiive towards the same goal,

9, The Board of Direclors has a policy of continually promating and sponsonng the development of knowladge
amongst Company Directors, Executive Officers and emplayees,

10. The Board of Dieclors prescibes an annual meeting schedule in advance every year. The delermination of
agenda takes inlo account the fair interests ol shareholdars and all slakeholders, All Company Direclors enjoy independence
in the expression of opimions, A Company Director having an interest m an agenda shall not have the nght to vote in such
Aagenda.

11. The Board of Directars prescribes a duty for Company Directors to attend all Board Meetings unless there is a
NECEsEAry Cause,

12. The Board of Directors has a policy of encouraging senior Executive Officers to attend Board Meetings.

13, The Board of Directors provides Non-Execulive Direclors with opporlunities to meel among lhemselves in the
abisence of the managemeant when necessary, The Managing Director shall be notified of the masting oulcome,

14. The Board of Directors has a policy of promoting the Company Directors' access to essential additional
infarmation from the Managing Director, Company Secretary or other assigned Executive Officer within the scope of the set
policies. In the event of necessity, the Board of Directors may oblain independent opinions from advisors or external
professionals on the company’s expenses.

15. The Board of Directars has implemented measures periaining to conflicts of interest which are prudent, rational
and in compliance with the rules and regulations of the Office of the Securities and Exchange Commission and the Stock
Exchange of Thalland.

16. The Board of Directors prohibits Company Directors and Executive Officers from trading in Company shares in
the 1-month perod prior to the public disclosure of financial statemeénts.

17. The Board of Directors has directed Company Directors and Executive Officers as well as their spouses and
children who have not attained legal age to have the duty to disclose shares holdings and changes in holdings of the
Company shares to the Cffice of the Securities and Exchange Commission, and to submit a copy to the Company Secretary
for reparting to the Board of Directors In the subsequent Board Meeting,

18. The Board of Directors has directed Company Directors and Executive Officers to disclose personal interests

and interests of connected persons in accordance with the prescribed rules,
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18, Tha Board of Directors has eslablished an inlernal audil unil 8s an inlemal agency accountable (o the Audit
Cammittae.

20. The Board of Directors requires an annual assessment of the Board of Directors’ performance.

21. Tha Board of Directors preparas &8 repart on the responsibilities of ke Board of Rirectors pertaining 1o the
financial statements subsmitted in the Annual Report.

22. The Board of Directors overseas and delermines the paymen! of appropnate remungration o each commillese
mamber pursuant to the powars, duties and responsibilities and draws comparisan to the operation levels in the same
business sectar,

23. The Board of Direclors has prescrbed a sucesssion plan for amploveass in various posilions in view of thair
advancement 1o higher positions.

24. The Board of Directors provides an onentalion for first term Company Directors.

25. The Board of Directors has astablished an intemal control system and risk management systam,

268. The Board of Directors has provded for the mondonng and -asssssment of corporate govemance by
establishing a corporale governance commilles,

From the corporale govemnance policies and corporate governance under seclion of the Board of Direclors’
responsibility, the Board has an important role i corporale govemance, Duties wilh responsibilly, honesty caution. Provide
good governance wilh corporate govaermance palicy, elhical business conduel and sthics for dirsclors, sxeculives and
employvess in writing. There are reviewed annually and has developed good corporate govermance in accordance with new
rules constantly. And make good comporale governance principles (Revision 1) 1o comply with the *Principles of Good
Corpuorale Governance for Listed Compames 2012° by the Stock Exchange of Thailand. By an ncresse in lhe corporate
governance 5 seclions which were approved by 1he Board of Directors' Mesting Mo, 172074 on Fetwruary 25, 2004 1o replace
the original. And distributed to directors, executives, employees as well as through the company’s website {www.snjinter.com)
by designated the Board of Direclors. management and employees adhere o n order [or the company direclors, executives
and employess has the same aims. Overseaing the work of the company dccording o the law and regulations for the benefil
of the company and shareholders by disclosed of praclice in slakeholders on elhical business practices and o encourage
evaryong 1o gel anvolved and stakeholders understand and be able to act in a concrete practices. So, we do "Policy
Governance Ethics in business and ethics of directors, management and employees” in the video cartoon animation which will
be completed in early 2015,

Last year, the company has no criminal record against rules of the Securities and Exchange Commission and Stock

Exchange of Thailand.

3. Code of Business Conduct,

The company has prepared a wrillen ethics in business and distributed (o direclors, execulives and employees and
discloses the company's websile (wwwsnpnter.com) to directors. execulives and employees as guidelines 1o lreal ouor
customers, suppliers, competitors, shareholders, creditors, employees, communily, social and environment, and state. Tha
Board af Direclors recognizes the importance of ethics in conducling heir businesses greally since the business will have to
have gond athics and generally acceplad as rmliable. Thiswill resull in the company progress with long lasting suslainable as

follows;
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3.1 Responsibilities to stakehalsers.
1. Shareholders

Ther Board of Directors performs dulies respansibly, prudently, sarmestly and honastly in arder 1o ganerale good
relurns 1o shareholders onoa continual and sostainable basis. 0 this regard, the following policies and praclice guidelines
have been prescrbed.

1. The-ownership rights of shareholders are equitably and fairly respected.

2. Operalions are undertaken n accordance with the principles of good corporale governance, which will
foster the trust and confidence of shareholders and eventually lead to sustainable growth.

3. The company's businesses are continually advanced to ensure proper returns to shareholders.

4. Significant information which affects or potentially affecls shareholders’ interests shall be disclosed, whether
reporis made pursuant to the accounting period or situation repors, pursuant to the relevant laws and notifications. However,
no action shall be taken to restrict shareholders' access to company information,

5. Areport of the Board of Directors’ responsibility for the financial statements in the Annual Report shall be
prepared.

6.  Minority shareholders shall be given an epportunity to propose matter for inclusion in the meeting agenda
andior to nominate persons for election as Company Directors in the Annual General Meesting of Shareholders.

7. Ghareholders are given an oppartunity to submit questions relevant to the meeting prior 1o the shareholders’
meeting.

8. Shareholders’ meeting notices in both Thai and English are published on the company website at least 30
days prior fo the shareholders’ meeting day as information for sharehelders and to enable the study of Information prior to
meetings.

9. Shareholders' meeting shall be facilitated. The date. time, venue and procedure must not pose an cbstacle
to the shareholders™ attendance of the meeting. Shareholders who are not able to attend in person must have the oppartunity
to grant a proxy to-other persons to attend the meeting and vote on their behalves.

10, Conflicts of interests must be dealt with prudently, rationally and information must be fully disclosed.

1. The company's interests and aszeis shall be safequarded as a reasonable person would safequard his/her

property. Wrongful interests, whether obtained by direct or indirect means, shall be eliminated.

Policies and practices, the company has 8 mechanism that allows shareholders o have the confidence (o get
the right information and the right of réturn is justified. The dividend policy of the company controlled transaction measures to
prevent conflicts of interest. prevent the use of insider information about any confidential and determind the directors,
executives and practitioners get inside information, the data within the company ta use for thair own benefit or other persons
to the securities of the cempany during ene month prior to the public release of Financial Statements.

The company respects the interests of all stakeholders by running business with responsibilities and equal
treatment. The company has also a determination to improve the business to reach the progress and sustained stability with
the ability to give retums to all shareholders properly, protect the intérests and take care of the company's assets as the
narmial people taking care of thair own assets. Tha company is, tharafore, confident that all stakeholders will ba treated with
cguitability by stipulating In the manual of Code of Ethics and Policy of Quality Assurance.  Information disclosure via the

company's office website.

AMMUAL REPORT 2014 51



Tha company respecis the basic rights of all shareholders in comply with laws, the Company's Articles of
Agsociation and Code of Ethics by treating all shareholders with eguitability, The company has an effective means to ensure
all shareholders that they shall receive only accurate information and appropriate and fair returns in accordance with the
Company's Policy on Dividend.  In addition, there is the contral of connected transactions, the measure on pravantion of
conflict of interests, the prevention on exploitation of inside information which is confidential, and the stipulation that direclors
and manageman! member who have an sccess o inside informalion exploil thal information for their advantaoes by
prohibiting them to buy or sell the company’s assets within 1 month prior to the disclosure of the financial statements to the
pukilic:.
Im year 2014, the company paid the dividend from the result of business performance of year 2012 at rate of 0.80
Baht per share. The total dividend was equal to 62.68% of net profit of the separate financial statements by setting the date of
paymant on 21 May 2014, We have paid the dividend lo sharsholders for 35 years consacutively and this is accounted as
real long-term wealth for all shareholders. Each and every shareholder is invited ta attend the Annoal General Meeting of
Shargholders of Year 2014 and has right of vole lor sach and evary imporlant agenda tem as well a3 receive lhe imporiant
infarmation through vanous medias, e.g. pamphlet and e-information.  Besides, the company also reports the business
periormance al every guarter and discloses the transactions dona with ralated persons in the same condiion as thal dong with

extermal persons for heir awareness via the news systam of thie Stock Exchange of Thailand and (he company’s websile,

2.  Customers

The Board of Directors realizes that customer satisfaction and confidence are key factors which contribute to the
company’s sustainable success. The following policies and guidelines have been prescribed in this regard:

1. The company operates the businesses of manufacturing, product distribution and services which are safe for
consumers and environmentally friendly.

2. Businesses are operated with commitment to develop goods and services, introduce new innovations and add
value to goods and services in order to continually meet the demands of customers along with the disclosure of necessary
infarmation for decision-making without concealment or distortion of facts.

3. Busingsses are operalad n earnast, honesl and fair values and no action s laken thal would violate the nghls of
customers. The confidentiality of customer trade secrefs are maintained and not exploited for wrongful personal gains or for
the gains of othars.

4. The Company does not demand, receive or consent to the direct or indirect receipt of properties or other dishonast
benefits from customers.

5. The company adheras 0 trade agreements.  In the case where adherence is nol possibie, the customer would be
natified in advancea in ordar to jointly find a remedy and pravent loss.

6. The company provides communicalion channeis to enable cuslomers o file complants o the company.

Complaints are processed with care and deall with fairky.

Palicies and practices of the company were conducted as follows.

The company 18 concentraled in creating new Innovalion, emphasizes a good service by crealing the satisfaction of
customers on products and service with the offer of products of good qualily at the appropriate price in order thal they eam the
oplimum benedit of both quality and price. The company always keeps rade secrel of customers as well as pays atlention to and
handles their complaints fairly through the Company's Customer Relationship Service.  Cuslomers can Inquire, comment, or

complain through many channels, e.g. direct line : 0-2676-2727, fax : 0-2676-2726 or e-mail address ; sjolfice@sn)inter.com.
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3.Trading Partners

The Board of Directors treats trading partnersequitably and takes into account mutual interests by prescribing the
following policies and guidelines.

1. The company has a system for scresning trading parnersin the value chain who operate businessas in
compliance with the law, safety and eccupational hygiene standards, and friendliness o the environment. Trading partners
are treated on lhe basis of fair compedition, squality and mulual respsact,

2. The confidentiality of secrets or communications of trading partners are mainained and not exploted for wrongful
oains af aneself or of others.

3, Ralationships and good understandings ara fostered. Knowledge is exchanged. Developments and valua
adding to goods and services are jointly undertaken to promote mutual growth.

4. The company adheres lo rade agreaments and makes proper representations of data,  |n the avenl lhal an
agreement cannot be complied with, the company will expeditiously engage in early negotiations with trading partners in
arclar (o reach a mutual remedy and loss prevention solution.

5. The company does not demand, receive or consent ta the receipt of properties or any other banefits outside trade

agresments.

Policies and praclices of the company ware conducled as follows,

The company adheres o the condilons of trade, provides. the sccurale information with good refationship and
mutual understanding, including exchanges knowlsdge, cooperates in the developmeant of products and service lo hava
value added, dogs not raquest or receive or agree to recaive any gift or benefit which s out of scope of the trading
agresment,

4. Competitors

The Board of Directors operates businesses in accordance with the provisions of law. In this regard, the following
policies and guidelines have been prescribed.

1. The company shall conduct its businesses within the rules of fair competition with due regard to business ethics
and trade competition laws of varous countries in which the company operates.

2. The company will nol damage the repitation of its rade competitors,

Referring to policy and method of the said practice, 8 & J had done as follows:
The business lransactions with any pariner must be compsatilive under the far critena, The company regards

competiters is a part of enhancement of its patential to be mare stable and strong.

5. Creditors
The Board of Directors is committed to underaking business operations in a prncipled and disciplined manner in
order fo build the trust of creditors by prescribing the following policies and guidelines.
1. &ll credilor groups shall be treated equitably and fairly.
2. Contracts and terms will be strictly adhered to.
3. Operations will be administered to ensure the confidence of creditors In the company’s financial standing and
credit rating.

4, Financial standings shall be accurately and timely disclosed,
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4, In the avenl of an inability 1o comply with a paricular lemm, the credilor will be larthwith notified in advancs in ordar

to enable a joint solution far remedy and loss prevention.

Referring 1o policy and method of the said practice, 5 & J had done as follows:

The company striclly adheres lo lhe agresmenl with the credilors. In past years, the company has selllsd lhe
payment to creditors in time according te credit terms stipulated in the contract. The company strictly nins the business
under the criteria of trading compelition honestly and fairly in accordance with the laws. The company has also never dispute

in regard to trading competitors from the beginning until now.

6. Employees

The Board of Directors regards amployeas as valuable resources and a key factor to the company’s success. Tha
following policies and guidelines have been prescribed in this regard.

1. Human dignity and fundamental rights of employees are respected al work, Employee data o confidential
infarmation is not disclosed or transmitted to third parties or unrelated persons,

2. Employess are treated in accordance with [he provisions of law, regulations and articles governing the company's
operations.

3. Employment equality s promoted, There is no discrimination on the grounds of gender, skin colour, race,
religion, age. disability or other status that is not directly related tw the works.

4, Training and knowledge sxchangs arg sponsored and promoted (o gneourage learning and skill development
throughout, strengthen career security and offer opportunities for advancements pursuant to each person's potential,

5. Employes parlicipation in the determination of the company's direction and development are promoted.

6. Fair compensation is given as suitable for the knowledge, skill, duties, responsibilities and performance.

f. Appropriale welfare and benelils are given to employees, e.g. medical expenses, provident fund and a savings
cooperative.

8. Channels are provided for employees o communicate suggestions and complaints. peraining to work,  These
suggestions are congidersd and remedies will be delenmined in the interest of all parlies and in view of the crealion of good working
relations.,

9. Facillties necessary for work operations are provided and working conditions are maintained with due regard to
safety and occupational hygiene as a means of promaoting and raising the quality of lives of employees.

10. Employees of all levels are encouraged 1o participate In social responsibility activities.

Referring to policy and method of the said practice, 5 & J had done as follows:

Employees are the valuable resources of and vital for the success of our organization. Therefore, the company
amphasizes the training and developmen! of knowledge and skills of the anlire employess in ordar that they shall be an
affective base of support for the crucial business strategies of the company confinuously. The company also aestablishes
career stability, provides opporunity for career progress based on potential, and encourages the paricipation in the
consideration to setup direction of running and developing the company. Besides, the company respects the human dignity
and human rights, and provides the far compensalion approprate o skils, capabilities, responsibilitees, and performances of
cach employee, Meanwhile, the company takes care of the workplace envirenment with the emphasis on safely, health, and

employees’ properlies.  In addition, the varieties of welfare are provided for all employees as follows:
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*  Mursing Room which is arranged for taking care of employess’ health and first treatment when employees ara
sick. The employees shall receive a treatment according to medical standard by professional doctors and
nurses. This also includes the health check which s held every year.

*  Provident Fund which is arranged for employees to have a future saving accounts. The amount at rate of 3% of
members' salary is deducted from their payroll and submitted to the fund together with the same amaount
submitted from the company on monthly basis.

*  Retirement fund to every employee when then complete their service in order for them to spend the said monay
happily allar they are ratire.

*  In-house and public trainings and seminars which are provided for all employees in order to develop their
knowledge, compelency and skills conbinuousiy.

*  Project of "Happy Work Place” which is arranged to take care in developing quality of employees’ iife to ba
better in order for the employvees to work with the company happily. The activiies include exercise,

conscitusness daevalopment, "Saving for No Sullfer” Projact, etc.

7 Community and Society

The Board of Directors oparates busingsses with due ragard for the duties and responsibilities owead to the nation,
community and society as well as local traditionsin order to maintain a desirable society and participation. In this regard, the
following policies and guidalines have bean prascribed.

1. A business which could lead to a deterioration of society shall not be underaken and the rights of others in the
community and society shall not be violated.

2. Consciousnass of responsibilities towards the community and society as a whale shall be instilled continuously for
thie benefit of the company and all levels of employees.

5. Measures shall ba provided for the prevention and remedy of impact on the community: and sociely a5 a
consequence of the company’s operations.

4, The preservation of local culture and traditions shall be promoted.

5. Cooperalion shall ba entered into with various agencies for the devetopment of communitias.

6. Public benefit activities shall be sponsored.

7. Incomes shall be gensrated and the communily sconomy shall be promoted through employment of community
members and use of community products,

8. Good relations shall be foslered balwesn the company-and the community and sociaty on the basis of proprniety,

transparency and fairnass.

Policies and practices of the company were conducted as follows @

The company has cultivaled the mental commitment {o the community and sociely as 2 whole o ocoeur in the
company by action confinued oversight not to create problems to the community. Provide assistance and support o the
communily for the banefil logelther and support activities for lhe benelil of community and society as a whaole such as

aducational visits and carear promotion.
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&. Environment

The Board of Directors undertakes businesses with due regard for responsibilities to the environment. |n this regard,
the following palicies and guidelines have been prescribed.

1. Businesses shall be undertaken in accordance with laws, regulations and palicies on the environment with due
regard for the impact on natural rescurces and the emwjronment and reqular revisions and assessments of performance
results shall be undertaken.

2. An organizational culture and consclousness of employees at all levels shall ba promoted to encourage
cooperation and responsibility for the efficient and sustainable management of the environment and utilization of resources.

3. Knowledge promotion and envirenmental training shall be extended to employees.

4. Environmental management system shall be promoted, from the economical use of resources to the sustainable
treatrment and rehabilitation. replacement, monitoring and prevention of impact on natural resources.

5. There is a sysiem for selection of trade partners in the value chain who undertake businesses in an
environmentally friendly manner.

§. Environmentally friendly technology are developed and published.

Referring to policy and method of the said practice, 3 & J had done as follows:

The company conducts the business with-due consideration to effact incurred ta nalural resources and environment
by implementing the standard system of treatment on environment {I50:14001) consistently. The company sets up the
committee for safety, occupational health and environment to run the works on safety and cccupational health, develops
consciousness an responsibilities o community and society among people in the organization continuously, and supparts the
activities which are good for entire community and society. (For detall on the adherence to policy on community and
aenvironment, refer to the item of “Responsibilities on Community and Environment”.]

9. State Sector

The Board of Directors undertakes businesses in compliance with the rules and regulations enacted by the State. In
this regard, tha following policies and guidelines have been prescribed,

1.  Knowledge and understanding of the laws governing operations are acquired and no activities are undertaken
which would be inconsistent with the law,

2.  Proper action shall be taken when conducting transactions with an official or agency of the State.

3. Good relations are fostered between the company and the State sector within suitable bounds.

4.  Relevant laws and business traditions are cbserved in each country or locality.

From the gaid policies and practices, the company has done the fallowings.
The company pays tax accurately and timely in accordance with the law set forth for VAT, specific tax, withholding income

tax, icense tax, customs duties, stamp duty and corporation tax.
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In addition, on eltne of carrying business, 5 & J have sat |
1. Conflict of Interest
Referring to policy on good corporate governance and ethic in camying business Re : Conflict of interest, the following

guidelines have been prescribed.

1. The administration of conflict of interest er connected transactions is undertaken prudently, fairly and rationally.
Thare s a transparant system for approving transactions which primarily fakes Into account the caompany's interests.
Interested Company Directors do not have the right to vole and must make a full disclosure in accordance with the rules of the
Office of the Securities and Exchange Commission and the Stock Exchange of Thailand.

2. The company's interests shall be upheld subject to legality. Mo action shall be taken that would he a conflict
with the company's interests, and no benefits or privileges will be given to any person,

3. Company Direclors and Exsculives musl disclose personal inlerests and the interesls of related persons in
accordance with the prescribed rules.

4,  Company Direclors, Execulives and employees who acquire ingide mformation are prohibited from trading in
company sharas in T-month period prior to public disclosure of financial statements.

5 Company Directars, Execulives as well as ther spouses and children who have nol yel altaned legal age shall
have the duty to report Company securities holdings and changes in such holdings o the Board of Direclors in the
subsequent Board Meeting.

6. Company nformation or secrecy acquired or acknowladged shall not be disclosed or transmitted 1o (hird parlies
or unrelated peraons.

7. Disclosure shall be made by authordzed company employess. Classes of secrecy may be prescnbed in
accordance wilh the significance of the informalion:  Disclosure ghall be made within the assigned scope of duties and
responsiibes.

Referring lo the said practices, he company opearated with conflicts of inlerest and related transaction with carefully
consider the best interests of the company. Pricing is subjec! 1o the terms of fair trade a5 in transactions with the public, place
the system in & transparent manner, compliance wilh the capital markat commission, The pobey was one ol the good
governance, and defined in ethical business practices. Information is disclosad to achieve equality of access to information.

In order o supervise transaclions with possible conflict of interest or related ransactions o ensure compliance with
the announcement of the Equity Market Commission and the Stock Exchange of Thalland, whenever there |s a related
transaction in excess 1 millien baht it is required to propose to the Audit Committee prior the Board of Directors for approval.
Inzase of having lo disclose information under the requirements of the Stock Exchange of Thailand, the company will seek he
approval of the Board of Direclors prior to engaging inta such a transaction. The director with interests In any such agenda
must lgave the meeting room and rafrain rom voling on thal agenda. The decision 1o engage in such a ransaclion muslt take
into account the necessity to preserve the benefits of the company. Upon conclusion of the meeting, that transactionmust be
disclosed in Thal and in English o the English to the Stock Exchange of Thalland, [t must also be published on the company
website at www.anjinter.com, detailing the name of the related person, the nature of the relation, the determination of price,
ihe transaction value, the party to the agreement, the necessity to engage in such a transaction. the opinion of the Board of
Directors and differing opinions (if any), A minute is taken of the meeling for review, [t is also summarnized in the annual

information declaration sheet {Document 56-1) and annual report (Document 56-2).
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2. Receptions, receipts and grants of gifts

The Board of Directors aspires to undertake the company’s businesses in line with fair competition, Nevertheless,
receptions, receipts and grants of gifts or attendance at receptions in accordance with traditions and practices to maintain
good relations are necessary and desirable. In this regard, the following guidelines have been prescribed.

1. Mo receipis or grants of gifts, tokens or receptions which may Influence a decision shall be made, If there is a
necessity to receivie or grant a gift, token or reception in accordance with tradition to a value in excess of normal
circumstances, a report shall be filed with the respective supenvisors.

2. Inthe case of an assignment or authorization by a supervisor to assist in an external agency, monies, objects or
gifis may be received in accordance with the generally applicable rules or standards prescribed by such an agency, e.g.
aifis, tokens or lucky draws.

3. Inthe case where an agent, contractual party, partner or any other person wishes o grant a gift. token or
reception fo the company, prior authorization must ba obtained from the company.

4. Expenses peraining to these matters shall be maintained within a reasonable budget.

3. Ant-Corruption, corruption

Oncduly 29, 2014, the company in associale with Saha Group Secrelary Associalion provided training Re: *Prepara o

aniar (he cerlificale of membership CAC" (o direclors, execulive officers and employeas of the company and Saha Group,

The Board of Directors Meeting MNo. 1/2558 held on February 24, 2558 has approved the palicy against the

corruption, 5 & J Intemational Enterprise Public Company Limited (PCL). as follows.

Policy against corruption

5 & J International Enterprise Public Company Limited

The Board of Directors of 8 & J International Enterprise Public Company Limited has approved the signing of the
declaration of intention alignment private practice Thailand in the fight against corruplion an Febraary 24, 2005, Soan order o
comply with the requiramants set out in the Corporate Governance the company as wall as to the spirit and responsibility to
sociely as a whole, the company's policy (o comply with the law against coruption, [t prohibils directors, management and
emplayees dccepl ar support carrup! all ferms both direet and indiracl in written the lollowing are guidalines.

1. The company will not be a party to pay bribes. In case of contributions to charily, to political parties as well as
offering gifls in a business manner, this must be ransparent, explainabiles and aodited.

2. Bupporling anhancemen! of awareness and valug for anb-caorruplion among he company directons, sxeculives and
employees to perform duties in accordance with relevant laws, notifications and regulations by preparing such
manual for guidelines,

3. The company directors, executives and employees must not act as an intermediary in demanding and accepting
qifts or benefits from government sectors or private sector, which induces to viglate the laws. Moreover, it is lilegal to

use positions andior duties to use the company's data to seek benefits for aneself or others.
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4. Setting the system io repor financial status transparantly and accurately, providing an efficient and effective Intarnal
contral system, and contralling check-and-balance system o be appropriate in order to prevent conducting any
fraud or taking part in any fraud and cormuplion,

5. Monitoring and reviewing the anti-corruplion policy, guidelines and regulations consistently for operation in order lo
adjust with business changes, laws and regulalions.

6. Openng channel for reporting any suspecled achivity and ensunng thal such reporters receive protection,

The company camied out business based on accurate and transparent, legal practice, perform their duties with
honesty, responsibility, discipline and a good conscience o the: public and to themselves. Do not abuse their positions for
therr awn benefil / or others wronglully banned receive any other benefils in connection with the work. The company policy
that all employees adhare to not make a success of the job by corruplion or by any bribes if a polcy vielalion i5 @ senous
offense o funclion, the maximum punishment i dismissal

In the past yesr, there was no faull issue found refating to corruption, Bribery beneficial to the business of the
company and operations that do not comply with the law or requirements as well as a breach of ethics and business ethics at

all.

4. Mon-infringemeant of Inteliectual Property

The Board of Directors pursues & policy of non-infringement of intellectual property by prescrbing the following
guidelines,

1. Business underlakings shall be conszisten! with laws, regulabions and contractual obligalions goveming
intelleciual property rights.

2. Intellectual property works of the company shall be maintained. Such intellactual properties shall not be used or
allowed 1o be used by others withoul aulhorization,

4. The Intellectua! property rights of others shall be respected. The works of others shall not be infringed or
applied o personal use excepl whare 3 licensa has been oblained or a fee paid to the owner of the work

4. Intellectual propery of creative works produced by amployess shall vest in the company. Upan termination of
empioyment. such intellectual property works must be returned 1o the company regardless of the form which it is stored,

Referring o policy and method of the said praclice, 5 & J had done as follows:;

With our policy W operate business based on ethical conducts and integrity principle. encourages siaff to
creale innovations in terms of both products and services as well as joining hands with customers, trading pariners to invent

and develop high guality products and services 1o meel the demand of markel and customers.

5. Does not violate Human Rights

The Board of Directors respects human rights.  In this regard, the following policies and guidelines have been
prescrbed.

1. Thare shall be ne aclivites or suppor of aclivilies which violate human nghts.

2.  Employees are provided with knowledge and understanding of human rights which are applied to work
opearalions,

3. Thers are no limitations o independence or dilferences in ideology. gender, race, religion, palitics or other

mattars. The expression of opinions which could cause conflicts or divisions should be aveided.
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4. Channels shall be provided for employess or parsons who believe that their parsonal rights have been violated
ar [hat they have bean lreated unlzitly o file a complainl with the company. Such complaints shall ba given: allention and

processed fairly.

Referring to policy and method of the said practice, 5 & J had done as follows:

The company conducts the business with strictly respect to law and human rights and the employees that receive the
honor and respect the rights of individuals equally not discrimination, whole the separation of color, race, religion, sex, social
practices as the main base area of human rights. Faster the idea of human rights to the employees since joining the company.
Through an orientation about the ethics of the company, as well as to avoid partnering with organizations that can lead to

violations of human rights.

6. Safely and Occupational Hygiene

The Board of Directors allaches importance o safely and cccupational hygieneg, In this regard, the following
guidelines have been prescribed.

1. Business underlakings shall comply with laws, regulations and policies on safely, occupational hygiens and
warking environment with due regard to the safety of life and properties as well as to the impact on the health of employees.
trading partners and stakeholders. Reguiar monitors and safety assessmenis must be conducted.

2. Dccupational safety shall be promoted. Work regulations, procedures and standards are prescribed to ensure
warking safety consistent with risks. Working environment and safe work procedures are improved. Tools and equipment for
safety protection are also provided to employees,

3. Preparations are made for emargency events., An emergency plan has been devised and regular drills and
improvements are carried out. This is to prevent and minimize any loss to life or properties of the company, employees,
frading pariners and related persons.

4. A safe working culiure has been built for the entire organization to ensure sustainably safe work operations,

In addition, the Board of Directors has set Code of Conduct for Company Directors, Executives and Employees as follows :
1. Formal Responsibilities

The Board of Directors appreciates the importance of good governance. Continual undertakings are implementadt to
ensure that Company Directors, Executives and employees are aware and comphy with standards under the framework of the
Code of Conduct and conduct oneself honestly, cautiously and prudently for the greatest benefit of the company and all
related parties. As a consequence, the following Code of Conduct has been prescribed.

Company Directors and Executives

1. Duties shall be performed responsibly, prudently, honestly and in good faith in compliance with the law,
Company Arlicles and relevant notificalions,

2. Duties shall be performead to the utmast of ability in order to generate the greates! relurms 1o the company. This
ncludes attendance al all meetings, excepl where there 13 an unavoidable necessily.

3. Duties shall be perfarmed impartially. In a Board Meeting., Company Directors and Executives shall not vote on
matters which they have interests,

4.  Conflicts of interests shall be administered prudently and reasonably. in adherence to the company's interests,

to ensure transparent management of operations.
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5 The acquisition or disposal of assets of the company, Company Directors and Executives, including their
spouses and children who have not attained legal age, shall comply with the relevant rules and a disclosure shall be made to
the Board Meeting in the subsequent meeting.

6. Company Directors and Execulives are prehibited from buying or selling company shares in the 1-month pariod
prior to the public disclosure of financial statemants.

7. Company Directors and Executives must disclose personal interests and those of related persons in
accordance with the prescribed rules.

8. There shall be regular appraisals of the Board of Directors’ performance every year,

Employees

1. Employees must support and cooperate in the company's activities on a regular basis. Assigned tasks must be
perfarmed to the best of akility in order to ensure good results and advancement of the company and employees.

2. Employess must comply with the relevant law, palicies, terms of employment, regulations and notifications.

3. Persons contacting the company must be treated courteously, hospitably and provided with an excellent service
in arder to preserve the company's image and reputation.

4.  Trade secrets must be kept and the company’'s inside information must not be disclosed to third parties.

5. Loans shall not be dbiained from customers, persons connected to customers or business counterpans of the
company, except for loans obtained from a bank or financial institution.

6. Lawful orders of supervisors shall be complied.

7. Thera shall be a commitmant 1o leamwork, mutual assistance, harmony and mutusl respect for the benefit of the
company and employees.

B Co-workers must be lreated generously and with good human relations. No groundless allegalions shall be
madea against others. Cradit shall not be claimed for the works of others.

9. Duties shall be performed with determination, In eamest and honesty, and the roles and responsibilities in the
company shall not be abusead for the purpose of acouiring wrongiul benelits for onesell or for others,

10, Duties shall be performed responsibly, cautiously and without neglect in such a manner which could cause a
loss o works of properties of the company,

11. Employees should conduct themselves as good citizens who comply with the Constitulion and relevant laws.
Political nghts shall be exercised approprately. Employess shall slso avoid any invalvement in an achivity wihich s uniawiul or

inconsistent with public order or the good morals of the people.

2. Maintenance of Company Assets

Company Direclors, Execulives and smployees are under | duly and responsibility to alficiently maintain company
assats and assets under the cara of the company. In this regard, the following guidelings have baen prascribec,

1. Assets shall be used for business operations and not used for persanal gains or for the gains or third parties.

2. Inlerests shall be protected and assels shall be cared (o prevent loss, damage or wronglul use pursusnt to the
standards of a reasonable man caring for one's property, Direct or indirect wrongful exploitation of benefits shaill be
alirminatacd.

3. Sufficient insurance protection from losses shall be obtainad for assets:
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4.  The use of computers to harass, infringe, spy, corrupt other person's personal data or fabricate avidence which
could kead to data theft shall be prohibited., An infarmation sscurity system consistent with international standards shall he
installed.

5  E-mails and inlemet access provided shall used for business purposes. They shall be used cautiously and nod
prejudice the company's reputation,

6. Passwords for access to the company's data shall be kept secret-and shall not be disclosed to unauthorized
PErsOns.

7. The company's Intellectual property works shall not be reproduced, adapted or used for personal benefit or for
the benefil of others withoul authorization from the company,

8.  The supervisor shall be reporled of any finding of rights infringement or acts which could |ead (o a nghls
Infringement or any act which could potentially lead to a dispute relating to the company's Intellectual property.

9,  The zafekeeping of important documents of the company shall be oversesn o ensure full compliance with the
relevant laws and regulations.  Upon the lapse of the safekesping period, the relevant employes must overses that the

documents are destroyed by appropriate means.

3. Informants and Complaints

The Board of Directors gives emplovees and stakeholders an opporunity to give information or file a complaint on a
maller which could conslitule a viclation of the law, dishonest or wrongful act of an employee, ncluding irregular
behaviourwhich could cause a prablem. or loss 10 the company. The company also receives complainls on cases wherg Lhe
rights of an emplovee or stakeholder has been infringed or where they have been trealed unfairly, Suitable channels and
procedures have been provided by the company in this regard.

The company will hear and process all complaints impartially, transparently and fairly. Systematic and just measures
for the protection of complainants are provided. Infarmation provided by the complainant is kept confidential in the company.

Measures for the Protection of Complainants

1. Acomplainant may choose (o remain anonymous il hefshe deerns thal disclosure could lead 1o insecurily or loss
Concerns.

2, The company will keep relevant information secret and take into account the safely of the complainant.
Measuras have been prescribed for the prolection of complainants who are employees, including those who conpersts in the
investigation of facts. These persons will be protected from unfair treatment as a consequence of the complaint, e.g.

drsturbances during work, reassignment or termination of employment.

4. Interpretations

A supervisor shall e under 2 duty to take responsibility and give advice to subordinates o ensure knowledge and
understanding as well as comphance with the prescribed Code of Conduct, I the Code of Conduct does not provide for any
instance, or il there rémains a guestion which renders performance nol possible or that a decision cannol be made, the maller
shall be consulted with the respectively higher level superior. In the case of a conflict, the decision of the Managing Director,
Executiva Board and Board of Direciors shall ba final,

Participation channels for stakeholders : In case that sharehniders and stakeholders has any concem in regard (o
accuracy of financial stalements, deficiency of mlemal contrel or violation of laws and code of ethics, shareholders and

stakeholders can contact via Stock Exchange Unil a1 phone number 0-2876-2727 ext 2510, Fax No. U-2676-2747 and
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email addrass @ sukanya_keefsnjinter.com or via the ntemal audil section which reports direct 1o the Audit Commilles at
phone number 0-2676-2727 ext 2784 and Fax Mo. 0-2676-2726 the result of investigation will be passed to the Board of
Directars,  The information on person who raises such inguines and complaints shall be treated as confidential, 0 oyear 2012,

the company did not receive any complaint from shareholders or slakeholders.

2. Board of Committess

The Board of Directors has appainted various committees with appropriste expertise o responsibie for each side to
ensure that the company's shareholdars operaled and scrulinized carefully. The committers consisl of Board of Diractors,
Audit Commitles, Nominating Committee and Remuneration Committee, Risk Management Committee and Corparate Social
Committes,

The Board of Directors defings the authority and responsibilities of gach committes claarly to operate in accordance
with the policies and objectives of the company. Each committes will have ang chalrman to take care of the operations in

accordance with the policies of the Board of Direclors,

Important Definitions

Managing director Chief Executive Officer (CED) / Managing Director,

Executive Commiltee Execullve who was appointed as a director of the company.
Non-Executive Director Thie Mon-Executive Directors.
Independent Director Directors who qualify under the law and has the freedom o express their opinions.

To improve the management of the progressive fransparency, good governance.

Sub-Commitiees The subgroup of the committee set up to study and review In one side.

The Audit Commities Commitiees of he committes sel up o act as regulators. Operalions to ensure. efficiency.
effectivensss iz the preparation of finsncial reporls are complete, accurale, eliabie, The
information was disclosed in full and in accordance with international norms. The system of

intermal control And audit standards are strong engugh.

Remuneration Committee | Committees of the committes set up in order to consider the reamuneration of directors and

senior management,

Mominating Committee Commitlees set up by the commission In order to consider candidates with the right

qualifications to serve as a direclor

Company Secrefary Party commiltee appointed o prepare and file the notice of the meeting and the minutes of the

board of directors and shareholders, as well as other imporant documents as authorized ar

required by law.
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2.1 The Board of Direclons

Pursuant to the Articles of Association of the company, it is stipulated that the Board of Direclors shall consist of at
least & directors provicded that not less than half of the total numbers must have residents in Thailand.

The Board of Directors consists of 14 directors as follows:

"  Executive Directors & persons
" Non Executive Directors 4 persons
B Independent Directors 5 persons

{Three of them are alse members of Audit Committes)

There are 9 Non Exccutive Directors of whom five are Indegendent Directors or equal to 35.71 % of the total number
of the Board. And amaong 5 Independent Directors, 4 of them are members of the Audit Committee.  The Chairman shall nat
be the same person who is taking an office of Managing Director,

All directors have a determination to perform ther duty as trusted by the Board of Directors and sharehotders. They
are all independeant in expressing their idea, considering and approving any issue. by regarding the optimium benefit {o the

company.

Authority of the Board of Directors.

1. To appoint, remeve and authorize consultants to the Board of Directors, and/or to other individuals.

2, To approve loans, of the amount greater than the authority of the Execulive Board, to companies with a business

relation te the company as shareholders: or to companies with a trading relation or other companies.

3. To approve guarantee of loan, of the amount greater than the autharity of the Executive Board, to companies with a
businass raiation with the company as sharsholders or to companias with a trading ralation or other companias:

4. To approve engagement n a legal act, this is not a financial transaction, of the amount greater than the authority of
the Executive Board.

5. To approve acceptance or cancellation of loans of the amount greater than the authority of the Executive Board,

6. To approve investment, sale of investment capital in ordinary shares andfor any other securities of the amount
greater than the authority of the Executive Board.

7. To epprove sourcing end investment in fixed assets of the amount greater than the authority of the Executive
Board.

8. To approve modification, destruction and disposal of fixed assets and intangible assets which are no longer in
use, damaged, lost, destroyed, deteriorated and out of date. which are of the amount greater than the authority of the
Exscutive Boared.

9, To approve mochficalion, change of prce and destruction of raw malenals and/or remaining inventones which are
deteriorated or oul of date, which are of the amount graaler than tha autharity of the Execulive Board,

10. To approve compromise or selllement of dispule by arbitration, complainl, filling of lawsuls and jor any legal
procasding on behall of the company on matler which are nal/or normal business course with an amount exceading the
authority of the Executive Board,

11. To propose (o shaeholders an ncrease or a8 decrease of capital, a change of share value:  modification of
memarandum, arlicles of association and for objectives of the comparny.

12. To approve incompaoration, merger or dissolution of subsidaries.
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13, To authmrize o managemenl, managenal employess of the company, or any olher individual o act on their
behalf.

14. To invite member of the management, executives, or refevant employess to provide explanations, opinions or
documents as necessary.

15 To consull with specialist or company consullants (f any) or hire third-party consullanl or outside specialist i
necassary al the sxpense of lhe company.,

16. To appoint and remove a3 company secretary.

Duty and responsibility scope of The Board of Directors

1. Toeslablish dirsctions, goals and business policies of the company.

2 To approve plans and annual budgels: including to supervise the performance of the managemenl.in order to

ensure effectivengss and compliance with the laws and established policies and plans.

3. To encourage the development of the policy of corporate governance, ethics and business code of ethics in
written in order for company directors, executives and emplovees {0 use as guideline in the conduct of the business and

follow up s reasl practice.

4, To arrange (or a sufficient internal control system In order o ensure thal lrangactions are approved by
aulhorized indviduals, examined and preparad accurale accounting reparts; and, to implemeant various systems preventing

inappropriate use of company assets,

5. Transactions with possible conflict of interests must be carefully reviewed, with a definite guideline to ensure the
interests of the company and the shareholders. Individuals with Interests may not be involved in the decision-making
process. They must observe the requirements an the proper procedure and disclosure of transactions with possiole conflict

of interests.

6.  Toapprave the reviewad andior audited financial reports, which have been approved by the Audit Committes.

7. Tobe equally responsibie o all shareholders, and, Lo comectly, basely and lransparently disclose information to

shareholders and investors.
8  Toacknowledge business management reports from the Executive Board.

9. Toconvendé sharehaolders meeting by specified date, time, place and agenda as well as dividends (if anyl and
to provide shareholders with opinions of the Board of Directors on the matters proposed to the shareholders. During the
twenly-one days prior o each shareholder meeting, the company may stop share transfer registration by informing the
shareholders at the headguarters and the branch offices at least lourtesn days prior 1o the day of share transfer registration
suspension.  Allermatively, a record date (RD) may be determingd no longer than twa months prior 1o the day of any
shareholders meeting, and the share regisiration book closure date must be one day after the record date. This is (o compiie
a list of names under Section 226 of the Securities and Exchange Acl, In order to determine the right to attend sharehalders

meeting and to receive dividends.

10. To prepare the Repord on the company Board of Directors' Responsibilities for Financial Statements and

disciose it in the annual repart of the company (56-2 Form) and the annual disclosure report (56-1 Form],
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11. To follow up on documents o be submilted to relevant regulalory agaencies, in order to ensure that the
statements or the tems are correct as per the data appearing in the account bogks. the registration or any other document of

the company.
12, Toapprove the charter of the Board of Directors and/or other commitiess.

13. To engage in any other action, which is beyvond the authority of the Executive Board, or which the Board of

Directors desms appropriate.

Term of Directors

Directors have their periodical term as stipulated in the Articles of Association of the company and a director
may be re-appointed upon the axpiry of his lerm. Thera is the Nomination Committee to recruit and scresn the gualified
persons In order 1o ensure that the persons who may be appointed as direciors have appropriate knowiedge, skills and
experience prior 1o proposing to the Board of Directors for consideration.

The company views that all directors of the company who were elected by the sharaholders as direciors are
qualified as capabla, morality and ethics as well as perfarm well all along and if the meeting of the sharehalders is still giving
their trusl in elecling of such scholars a3 members of Board of Direclors.  The company mus! respect the righis of
sharehnlders, a8 such the company does not delerming the number of consecutive term of office of the Dirsctor,

The company has not determined the proportion of the Board per investment, number of companies thal each
director holds and terms (o be served conseculively as long as possible. [Uis believed that the business and expertise of each
director doas not depend on age or the number of positions,

I 2014, the company had an independent director served for over 9 years and still are gualified under the
raquirements of ndapendent directors. They are capatle and expenence in he company and can also lunchion as an
independent director as well.

In addition, The Board of Direclors has significant roles in leading the entily lo a seccess. The roles and

responsitilities of the Board of Diractors are conseguently as follows!

& Leadership and Visions

The Board of Directors consists of the persons possessing knowledge, skills, and experience in various
aspects and fields, They undarstand thair roles and responsibiliies thal aénabile them 1o padorm their duties affectivaly in
addition to sef policy, objectives and business sirategies as well as oversee and supervisa the management member by
implementing the good corporate govemance as ool to manage the value added and ensure the business performance of
the company shall meel he sl objectives and lamets for he optimum banelils of the company and shareholders. They are
independent in expressing their opinions and decision. There is a segregation of roles and responsibilities of the Board of
Directors, management and staff members.  Besides, it Is provided that there is the Audit Committee o directly oversee the
parformance of internal audit section and ensura to have sufficiant internal audit system as wall a5 sufficient risk managamant.

The Board of Diractors sets Key Performance Indicatars (KPP on finance and plans in the beginning of year
and follows up on monthly and guarterly basis 0 order 0 be aware of perlormance slalus. I he resull of business
parformance & lower than set larged, thare shall be an analysis o find oul the cause and consider the remadial solulions,

Board of Directors has monitored the pedformance of the management. The imposition of a report on
impiementation of the resolution of the Board of Directors. The financial results of the company and the holding of directors

ang management to the Board of Directors on a quarterty basis. Af the end of the year the Board of Direciors will consider the
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performance of the management by comparing perdormance on the plans set by the agreement, the evaluation of the year. In
addition, the directors and executive officers are required 1o report 1o the company 10 its stakeholders or of the individuals
whao are involved. The stakeholders invalved in the management of the company, in accordance with the conditions and

procedures prescribed by the Capital Market Supervisory Board.

& Eliminating conflicts of interest

The Board has a clear guideling for care. To eliminate conflicts of inlerest with prudence Lange. And for the benefit of the
Company and its sharcholders, The tem may have a conflict of interest. The company has informed the meeting and apenly
aboul these lransactions, which are now adequate lor transparency. Accordance with the Capital Market Commissien. The
President is the equity oul of the meeling and vole on the egenda for the release of the company's decision nol o provide
financial assisiance. Except in the case of loans or loan guarantees in proportion to their sharcholding. And has prepared a
report in thie Annual Report (56-2) and annual information form (56-1).

2.2 Execubive Board ; EB

The Board of Diractors sets up the Execulive Board (o supporl its adminisiralion as assigned by the Board. The
Execulive Board comprises 13 members wilh 1 year larm and shall be nominaled by the resolulion of the meeling of the

Board held after the Annual General Meeting of Shareholders.

The list of the Executive Board is a5 follows:

Name Term of hoding a position
1.Mr, Thirasak Vikitsel Chairman of Executive Board May, 2074 <May, 2015
2. Dr Atthakorn Glankwamadsae Director of Executive Board May, 2014 -May, 2015
3. Mrs. Kaewla Ongsaranakom Director of Execulive Board May, 2014 —May, 2015
4. Prof. Dr.Mahyn Chulasir Director of Executive Board May, 2014 <May, 2015
5. Mrs.Chitrapom Vikitset Director of Executive Board May, 2014 —May, 2015

8.Mr.Simon Rhodenick Knight

Dhireclor of Execulive Board

May, 2013 ~May, 2014

Director of Execulive Board

May, 2014 <May, 2015

Director of Execulive Board

May, 2014 -May, 2015

Director of Execulive Board

May, 2014 -May, 2015

7. Miss. Sumath Suracharlchairil
8. Mrs. Thongsuk Upathambhakul
4. Mrs.Palchara Pangwichan

10. Mrs.Suthanya Sumana

11, Miss Vasana Vilerdpreechatrakul

Director of Executive Board

Director of Execulive Board

May, 2014 -May, 2015

May, 2014 -May, 2015

12 Mra.Daranes Ajjanseyakul

Dhrector of Execulne Board

May, 2014 -May, 2015

13. Mrs. Tanyanan Tantikowit

Director of Executive Board

May, 2014 -May, 2015

Secretary to the Board of Executive Board | Mrs.Palchare Pongwichan

Authority of the Executive Board.
1. To appoint. remove. transfer, evaluate and determine compensation and welfare of employees of different levels.
2. To appoinl and remove any other working commitlee o carry oul-actions necessary for the managemenlt of the

company.
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3, To issue regulations and announcement on performance of duties: o assign authorily lo members of the Execulive
Board and/or employess sarving managenal pasts: and, to execute autharization on company assets.

4. To approve loans to related companies as shareholders or the company as trading parties or other companies,
provided thal the amount does not excead the limited amaunt 20 million bahl per company.

5. To approve guarantee of loan to refated companies as sharehalcers or the company as trading parties or other
comparues,; provicad (hat the amount doss nol exceed the mited amount 20 million baht per company.

6. Ta approve angagement in nan-financial juristic actions provided that tha amount does not excesd tha limited
amount 20 mllion bahl per case.

7. To apprave acceplance or cancallation of loans pravided thal the amount does nol excead the limited amounl 20
million baht per case.

8, To approve investment, sale of investmean! capital in ordinary shares andfor any ather securities, provided (hat the
amount does not excead the limited amount 20 million baht per case.

9. Tao approve sourcing and investment in (ixed assels, prowded that the amount does nob excesd the bmited amount
20 million baht per case.

10, To approve modification, destruction and disposal of fixed assets and mtangible assets which are no longer in
use, damaged, los! destroyed, detenoration and oul of date, provided that the book value does not exceed the limited amount
20 milllon baht per casa.

11. To approve modification, change of price and destruchon of raw matanals and/or remaining inventony which are
deterorated oroul of date, provided thal the book value does nol excesd the imited amount 20 million bahl per case.

12. To approve compromise or selllement of disputes by arbitration, complaint, filing of lawsults and/or any legal
proceeding on bBehall of the company on mallers which are nol normal business course of lhe value nol exceeding the
specified amount. In such case of a normal business course, the amount must not exceed the imited amount 20 milllan baht.

13, To authonze execulive of the company or olher indwiduals 1oact on their behalf,

14. To invite members of the managemant or relevant employee (o provide explanations, opinions or documents as
necessary.

15. To consult with specialists or company consultant (if any) or hire third-party consuliant or cutside specialists if
necessary at the expense of the company.

16. To stipulate any other regulations as deemed appropriate.
Duty and responsibility scope of The Board of Directors
1. Present the company’s objectives, policy, plan, and annual budget to The Board of Directors.

2. Managing company's oparations in order to comply with the direction, target, and business policy of the

company.
3. Promote the competitiveness of the company, while encouraging consistent innovation development activities.

4. Supsrvise company oparations to comply with the laws, objectives, company regulations, resolutions by the

shareholders’ meeting, resolutions by The Board of Directors, as well as other standard practices concerned.

&.  The Exscutive Board members may allocate work responsibilibes amaong themsalveas, wherebyy they are reguired

lo repor] the prograss al own responsible work to The Execulive Board,
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a.

Supervise the compilation of financial statements, for review andfor werification by the cerified public
accountant, prior to submitting to The Audit Committee. and The Board of Directors, for endorsement

respectively.
Review the matters 1o bea subsmilled 10 The Board of Drectors for furlher acknowledgment or approval,

Review and revise the charter for The Executive Board, to be submitted to The Board of Directors for further

approval,

Engage in other acls as assignat by The Board of Direclors.

Authority and Responsibilities of Key The Management

1.

3

Controller

To ensure that the company operation is in compliance with policies, laws, objectives, company regulations,
shareholders meeting resolutions,  Board of Direclors resolutions and Execulive Board resolutions in a

rasponsible, cautious and honesl manner.

To carry out company's activities to be in line with the good corporate governance principle established by the

EBoard of Directors.

To angage in other dulies a8 assigned by the Managing Director, Ihe Executive Board and the Board of Directors,

The company does not have any controller who has the influence over the company's management policy. or its

operalions, in such manner deemed as significant.

Authority, duty and responsibility scope of the Managing Director

%

Manage company operations so as to well comply with the laws, objectives, company regulations, resolutions by
the shareholders’ meeting, resolutions by The Board of Directors, resolutions by The Executive Board, and other

standard practices concerned,

Instruct or engage in necessary and appropriale acls, so as o achieve those purposes laid down in above ilem
1. Should the matler be deemed significant, the Managing Direclor 15 reguired o report sald matler 1o The

Board of Directors andior The Execulive Board.

Review and approve the recruitment, appointment, transfer, and dismissal of employees, granting approval to
the promotion or disciplinary action against employees, as well as deciding on the remuneration and welfare
benefits for employees. Howewver, such action must not contradict with the authority and the decision by The

Executive Board.

Sat company regulations regarding work practice, which must not contradict with the: policies, regulations,
provisions, nstructions, or resoiutions, set forth by the shareholders’ meating, The Board of Directors” meslting,

and/or Tha Executive Board's mesting.
Aulhorize andfor assign olher persons (o carry oul specific assignment on own behall,

Promote and encourage company operations to be carried out with morality, to well comply with the laws. ethics,

and cultures, based on good governance principles.
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7.  The exercise of autharity by the Managing Director shall not be permitted, if he/she is deemeard 1o have interests

at stake, or have conflict of interests with the company.

B, In the exercse of authonty by the Managing Director, should there anse any coubt or unclear aspect regarding

such dction, the maller shal be forwarded (o The Board of Direclors for consicderation and conclusion,

9, Engage in other acts as assigned by The Board of Directors, andfar The Executive Board.
Audit Committee : AC

The Board of Directors sets up the Audit Committee to support its corporate governance in aspects of process of
financial report, internal control, audit process. and the adherence of refated rules and regulations: The Audit Committee
comprises 3 independent directors with 1 year term and shall be nominated by the resolution of the meeting of the Board held

after the Annual General Meeting of Shareholders.

The list of the Audit Committee is as follows:

.5

1. Mr.Khachornsakdi Vanaratseath Chairman/ Independent Director
having extansive knowiedges and
May, 2014 <May, 2015
Date apponted April, 26 1993 expenences regarding the audil of the

company's inancial stalements.

2. Mrs.Pradittha Chongwattana Director/ Independent Director
having extensive knowledge and
Date appointed April, 26 2002 experiences regarding the audit of the May, 2014 —May, 2015

company’s financial statements.

3. Mr.Surong Cingkasi
Director’ Independant Director May, 2014 —May, 2015

Date appointed  April, 26 zZooa

Intermal audit manager and  Secretary to the Board of Audit Commitles - Mrs.Pannee Chanlavaralak

Authority of The Audit Commitias

I Coordinale 1o faciilsle common understanding regarding. company operalions among the cerbified public
accountant, The Board of Directors, and the internal control office.

2 To invite the management, or company relevant employees to provide clanfication and comment, ta take part in
meelings, and o submit documents desmed necessary, As well as has the authorly 1o access corporale
documents of all levels.

3. Aulhonzed 1o carry oul investigalion on concemed persons relating to such mallers lying within the authority and
duty scope of The Audit Committes.

4. To consult with specialists or company consultants (if any), or hire outside consultanis or specialists, i

necessary, at the expense of the company.
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Duty and responsibility scope of The Audit Committes

T
2

To review that the company has accurate and adequate financial reparting.
To review that the company has suitable and efficient internal control system and internal audit and determine
independence of the internal audit including agreement of appointment. transfer and dismissal of the chief of the
intemal audit office or any other unit in charge of internal audit.
To review that the company comply with laws concerning securities and stock exchange, the Stock Exchange's
requlations, and other laws related to the company's business.
To consider, select and suggest iIndependent persons to be the Company's Auditar, and propose such person's
fees, as well as to attend a non-management meeting with the Auditor at least once a year,
To review that connected transactions or transactions that may have conflicts of interests are complied with the
laws and the Stock Exchange of Thailland's regulations in order to ensure that they are reasonable and for the
best benefit of the company,
Ta prepare the Audit Committee's Report and have it disclosed in the Company's Annual Report, to which must
be signed by the Audit Committee's Chairperson and consist of at least the following information.

a. An opinion on the accuracy, completeneas and reliability of the Company's Fnancial Report.

b. An opinion on the adequacy of the Company's Internal Control System,

c. An opinion on compliance with the laws concerning securities and stock exchange, the Stock Exchange

of Thalland's reguiations. or other laws relating to the company's business.

d. An opinion on the suilability of the Auditor.

o

An opinion on transactions that may have conflicts of interests.
f. The number of the Audit Committee Meetings, and its attendance record of each committee member.
a9 An opinion or overview comment that the Audit Committes perceived from its performance under the
charter.
h. Other inlormation that the shareholders and general investors should know under its scope of duties
and responsibilities assigned by the Company's Board of Directors,
In carnying out the Audit Commiltee’s dutigs, if 1 found ar has any suspecls thal there are ransaclions or the
following doings which may have & considerabile impac! on the company's financial status and performance; il
should repor them to the Baard of Direclors in arder 1o correet them within a suitable limea frame sel by (he Audil
Committee,
a. Transaglions causing conflicts of interests.
k. Fraud or rreguladty or have key mistakes in the mnternal control sysiam.
c. Breach of laws concemning securities and stock exchange, regulations of the Stock Exchange of

Thailand, and other laws related Lo the company's business.

If the Company's Board of Directors or s executivas faled lo amange to have them corected within
due course, any member of the Audit Committes may report such transactions or doings 1o the Securities and
Exchange Commission or the Stock Exchange of Thailand.

To support and follow up that the company has effective risk management systam,
To improve the Charter of the Audil Commillee and present il to the Company's Board of Direclors for approval,
To perfarm any other matters as assigned by the Company's Board of Directors with the Audit Committes's

agresment under the Company Regulalions and laws.
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Mominating Committes | NC

The Board of Directors sets up the Mominating Committés to supporl its corporate governance in aspect of
racruitment of qualified personalities 1o be appointed as directors In order 10 ensure the company has a ransparenl process
of recruilment. The Nominating Commillee comprises 5 members whose 2 of them, including its Chairman, shall not be
executive officer. The members of the committee shall e in office with 1 year term and shall e nominated by the resolution

of the meeling of the Board held after the Annual General Meeling of Shareholdars,

The list of the Nominating Committee is as follows:
Name Position Term of hoding a position

1. Mr.Boankiat Chokwalana

Chairman of Nominating Committes May. 2014 -May, 2015
Date appointed  April 23, 2007

2 Mrs.Tipapom Chokwatana DirectoroiNominaling Commilles
May, 2014 -May, 2015
Date appointed April 23, 2007

3. Mr.Thirasak Wikitset DirectorofMominating Comimitte
May, 2014 -May, 2015
Date appointed  April 23, 2007

4. Dr.Atthakorn Glankwamdee DirectorofMominating Committes
May, 2014 -May, 2015
Date appointed  April 23, 2007

b, Mrs Kaewta Cngsaranakom DirectorofNominating Committes
May, 2014 -May, 2015

Date appointed  April 23, 2007
Authority of The Nominating Committes

1. To invite the management or company relevant emplovees 1o provide explanations, opinicns or documents as
NECESsary,
2. To consull wilh specialists or company consultants (f any), or hire outside consultants or specialists, f

necessary, at the expense of the company.
Duty and respensibility scope of The Nominating Committee
1. Setthe criteria and mathod in selecting the persons to be nominated as directors.

2. Raview the background and retevant infoermation of the persons to be nominated as directors, by considering
their knowledge, experiences, and experise from various professions, so as to secure qualified persons

according 1o the salection critena, company regulations, and related laws,

3. Select the persons to be nomineled as company directars, for The Board of Directors to consider and approve.
However, in the case of the directors retiring upon term completion, such nomination needs to be submitted to

the shareholdars” meeling for approval.
4.  Prepare commenl and suggeslion lo serve as references for The Board of Direclors’ consideration.

5. Review and revise the charter for The Mominating Committee, 10 be proposed to The Board of Direclors for
consideration and approval.

B. Engage inolher acls as assigned by The Board of Direclors.
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The Remuneration Committee’s : RC

The Board of Directors sels up the Remuneration Committes (o support its corporate governancs in aspect af perusal

af ragulation on lype and detail of remunaration in order 1o ensurg that the company has a transparent and [air consideration

on remuneration.  The Remuneration Committee comprises 4 members whose 2 of them, who is also its Chairman, shall not

be executive officer. The members of the commiltes shall be in office with 1 year term and shall be nominaled by the

resolution of the meeating of the Board held after the Annual General Meeting of Shareholdars.

Tha hsl of the Remuneration Committes is a8 lolows:

MName Position Term of hoding & position

1. M. Boonkied Chokwalana

Chalrman of Remuneration Cammittes May, 2014 —May, 2015
Dale apponted  Apnl 23, 2007
2. Mr.Thirasak Vikitset

Director of Remuneration Committes May, 2014 -May, 2015
Dale appointed. Apnl 23, 2007
2. Mrs Kaewia Ongsaranakom

Director of Remuneration Committee May, 2014 -May, 2015
Date appointed April 23, 2007
5. Mrs Pismai Chandrubeksa

Director of Remuneration Commitles May, 2014 -May, 2015

Date appointed April 23, 2007

Authority of The Remuneration Committes

1

2.

To invite the management or company relevant employees to provide explanations, opinions or documents as
necessary.
To consult with specialists or company consultants {f any), or hire outside consultanis or specialists, if

necessary, at the expense of the company.

Duty and responsibility scope of The Remunaration Commitles

i

Review the remuneration criteria for The Board of Directors, and if deemed necessary, propose the suggestion or

revision to-éxisting critera, in order to make tham more suitabile.

Review the remuneration budget earmarked lor The Board of Directors, by laking mlo ascount the company's
performances, the remuneralion budget approved by the: shareholders’ meeting, and the aclual remuneration
amount for the previous year, for further presentation to The Board of Directors for consideration, an for final

approval by the shareholders” meeting.

Review the remuneration budget for The Board of Directors, by taking into account their duty and responsibility

scope and related performances, based an the remuneration budget approved by the shareholders” meeting.

Rewview the remuneration budget for the Remuneration Committese members (who do not serve as company

direclors), by laking mto aceount ther duty and responsibility scope, and relaled performances.

Review and revise the charter for The Remuneration Committee, to be proposed to The Board of Directors for

consideration and approval,
Erigage in ather acls as assigned by The Baard of Direclors.
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Risk Management Committee

The Board of Directors sets up the Risk Management Commitiee to support its corporate governance in aspect of

management of risk of the Company o be mora elficiently perdormed under the palicy and procedure proposad 1o and

approved by the Board of Direclors. The Risk Management Commillee comprises 8 members whose 3 of them, including its

Chairman, shall not be executive officer and & of them shall be sxecutive officers. The members of the committee shall be in

oflice with 1 year tarm and shall be nominated by the resolution of the meating of the Board hald alter the Annual Ganersl

Mesting of Shareholders.

The list of the Risk Managemenl Committee is as follows:

Name- Position Term of hoding a position

1. Mrs. Tipaporn Chokwatana Chairman of Risk Managemen! Commilles May, 2014 -May, 2015
2. Mrs. Pradittha Chongwaltana Diractor of Risk Managemsant Committaes May, 2014 <May, 2015
3. Mr.Varith Tritrapun Diractlar of Risk Management Commitles May, 2014 -May, 2015
A.E'ra*s.Sumelh _Sumuhaﬂ-::hairﬂ Dirgclar of R;sk I'-;anagemenl Cammitles . May, 2[;1 =May, 2015
5. Mrs.Daranae Afjanaeyakul Diractor of Risk Management Commities May, 2014 —May, 2015
6. Associate Prof.

Director of Risk Management Committes May, 2014 -May, 2015

MNarumon Saardchom Fh,D.

i Mrs.panneg Chantavaralak Direcior of Risk Management Commities May, 2014 -May, 2015
8. Mr.Pattara Wikitset Director of Risk Management Committes May, 2014 -May, 2015
g.Mr.Vikrant Komalaputra Director of Risk Management Commities May. 2014 -May, 2015

Secratary o the Board of Risk Management Committes © Mrs.Pannee Chanlavaralak

Mote: Mr. Vikrant  Komalagutra  has resigned on November 11, 2014,

Authority of The Risk Management Committee

1

To invite the management or com any relevant employees to provide explanations, opinions or documents as
NECES5ENY.
To consull wilh specialists of company consullants (if any), or hire outside consullants or specilists, i

necassary. al the expense of the company:

Duty and responsibility scope of The Risk Management Committeg

1.

S

To determine policies, targets and plans of corporate risk management sysiems clearly and consistently and
keeping close communication with the Audit Commiltes

To encourage and stimulate cooperation in company risk management at all levels,

To supervise corporate risk management appropriately and effectively

To develop corparate risk management systems with efficlency and consistency

Other duties as assigned by the Board of Directors
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The Corporate Social Responsibility Committee : CSR

The Board of Directors sels up the Corporate Social Responsibility Committes to support it5 corporate govemance in
aspect of corporate social and environment responsibility by concentrating on impact on shareholders and steak-halders.
Tne Corporate Social Responsibility Committes comprises 7 members with 1 year term and shall be nominated by the
resalution of the meeting of ihe Board held after the Annual General Meeting of Shareholders.

The list of the Corporate Social Responsibility Committee is as follows:

Name  Term of hoding a posttion
1. Prof. Dr.Malyn Chulasir Chairman of C5F. Committes May, 2014 -May, 2015
2. Admiral Apichart Pengsritong Director of CSRK Committes May, 2014 -May, 2015
3, Mrs.Palchara Pangwichan Director of CSR Commillee May, 2014 -May, 2015
4. Mrs. Thongsuk Upathambhakul | Director of C5R Commiltes May, 2014 -May, 2015
5. Mrs. Suthanya Sumara Diracior of CSR Commitles May, 2014 ~May, 2015
6. Mrs.Rujapa Srisurang Rirector of CSR Commilles May, 2074 ~May, 2015
7. Mrs.Tanyanan Tantikovit Director of CSR Committes May, 2014 -May, 2015

Sacrelary to the Board of CSR Committes: @ Mrs.Rujapa  Srisurang

Autharity of The Corporate Social Responsibility Commitiee

1. Toinvite the management or company relevant employees to provide explanations, opinlons or documents as
necessary.

2. To consult with specialists or company consultants (if any), or hire outside consultants or specialists, |f

necessary, at the expense of the company,

Duty and responsibllity scope of The Corporate Social Responsibility Commitles

1. Set up policy and framework of aclivilies for the Company's Carporate Social Responsibility.

2.  Rewview and screen the activities and policies on social and environment responsitility in order to propose to the

Board of Directors.

3. Review and approve strategies and activities of the company in order to achieve the objectives and policies on

social and environment responsibility,

4, Rewew and screen annual plan and budget for activities on social and environment responsitility o propose to

the Board of Direclors.

5. Review and monitor the progress of activities on social and environment responsibility and assess their

achievement in addition to quality of related projects.
6. Suggested corporate governance policies and business ethics including employees ethics of the company.

. Dlher as assigned by the Board of Dirsclors.
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Board and Management Development

The company provides the orientation for new directors in order to be aware of business policy of the company in
addition 16 related information such as regulalions, procedures and business perlormance, In addition, they shall visil faclory
and receive Director's Handbook produced by Securities and Exchange Commission (SEC).

The company supports and facilitates trainings tor members of the Board of Directors, the Management, and
employees who are impertant reseurces who move the entity to meet the success. New directors are suppored to participate
in the director training programmes, such as Director Certificate Programme (DCP), Direcior Accreditation Programme (DAP),
Role of the Compensation Committee (RCC), etc. arranged by the Thai Institute of Directors Association (10D}, In addition,
the Board of Directors has meeting to exchange idea and opinion with Board of Directors and the Senior Management of

ather entities in Thailand and overseas consistently.

The Board of Directors participated in training programs organized by Association of Thal Institute of Directors (1CD)

as follows:

1. The Director Accreditation Program (DAF)

2. The Director Cerification Program {DCP)

3. Raole of the Compensation Committee (RCC)

DAP | DCP

1. Mr.Boonkiet Chokwatana 32003 4112004 -
2. Mrs.Tipapam Chokwatana 32003 682005 =
2. Mr.Thirasak Vikitset 32003 68/2005
_4. Dir.Adthakorn Gla;:wmndaﬁ B 312003 N BE2005 T -
5. Admiral Apichart  Pengsritong 82/2010 - -
6. Mrs.Kaewta Ongsaranakom - ATI2003 1072010
7. Prof.Dr.Malyn Chulasiri 1712004 s E
8. Mrs.Chitraporn Vikitsel Bef2007 - -
9. Mrs. Teerads Armbhanwang 32003 &1/2004 -
0. Mrs.Pismai Chandrubeksa B2/2010 = -
1. Mr.Suthep Dansirivira] 3212006 GO/zO07 712008
12, Mr.Khachormsakdi Vanaralseath 32003 - -
13. Mrs.Pradittha Chongwattana - 5/2001 -
14, Mr.Surong Ongkosit 12/2004 68/2005 -

In addition, the company supports and encourage to development of knowledge and skills to the company
Secretary. Secretary to the Audit Committee, and those related to the corporate governance. Seminar pariicipants were
imvalved organized by the SEC: [ Thatland / Thailand Association of the company / 1OD and institutions continuoushy and

consistently,
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The numbser of Directors’ mestings

During 2014, The Board of Directors and other cormmittess ragularly halkd their mestings, whose altendance delails

by the diractors are classified as follows:

Share | romanoret | k[ S
Auidil Exvcutive  [Nomination’ Ui Socal
Nama halders' | Director b ' - on Managameni.
Commities Director - | Commitise . |Respansihiity
Meating Committae | Commitiee i
' Commitiue
1. Wir.Boonkiet Chokwatana 1 &5 - - 22 " -
2. Mre. Tipaporn Chokwatana arks - - 22 - af4
3. M Thirgsak Vikisel G5 RS D a5 "1
4. DrAdthakomn Glaniwamaes L 505 = 17118 22 = - =
i Admiral Apchad  Pengentong 1n fith - - . a - A4
b Mrs Kaewia Cngesranakam i afs = 1518 22 i - z
7. Prot Dr Malyn Chulasin W 505 14/14 A4
8, Mrs. Chilraporm Vikitse o5 = 14/48 = - =
9. Mrz. Teermds Ambhamanng N AlS - - - - - -
100, Mrs Pisrmal Chiandnibakes 11 filh - - - 11 -
11 M Sulbes Darsirmingg 48"
12, Wy Khachomsakdl  Vanaratsealh A oA - - - - -
13. Mrs.Preditha Chongwattan &5 &5 = ] 3
14, Mr.Surong Cngkoosil E 55 BB - - - -
15, M arilly Iritizsp 1 BIS ala
16, M Simon Rhoderck Knighl i 1814
17, Miss. Sumelh Suracharlchainl i - - 1518 - - 21
18. Mrs, Thongsuk Upathambhakul i - = 1918 - = - 4
9. Mrs Patchara Pongwichan - - 11419 - - - A4
U Mes Panmea Chanbavaraiuk A
21. Mrs.Suthanya Sumana (il] - - 10 . > = 1T
22, Miss \Vasana Vilerdpreechatrakul - - - 15/48 - - -
23, Mrs.Daranss Aflanesyakul 111 . - 1iig - - 33 -
24. Mrs.Tanyanan Tantikowvil - - 1814 « - - 2
25. - Mrs.Rujapa Srisurang - = = = - = 44
26, Mr.Patiapa Vikitzet - - - - . - 213 -
2T MrMikrant Knmalaputa - . ] - . A | e _
28 Aszsociate Prof
£ - - 23
Mamumen Saardchom PhD
Remark ' Appointed on May 12, 2074

Resignad on November 11, 2014
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1. Mr.RBoonkist Chokwatana 11012661 = 11,812,561 7.R8 8181, 357 2631,214
2. Mrs.Tipapom Chakwatana 11812551 = 11,812.551 7.88 2631214 4,181,547
3 Mr. Thirasak Vikitzat 2,567,603 = 2,567,603 fra 1,607 480 o50,123
4. Dr.Atihakormn Glankwamdes 470,774 . 470,774 0.31 470,774 -
B, Adrmiral Agichar Pangsitong 5,714 85,714 008 5.4

6. Mrs Kaewta Dinasaranakom g (E 473 560 974,642 085 714,082 233,660
7. Prof.Dr Malyn Chulasii 172284 172254 0.11 172,284

& Mrs.Chitraporn Vikitsel 2567603 - 2,567,503 171 860,123 | 1,607,480
9. Mrs.Teerada Ambhanwong 142,857 . 142,867 010 142,857 -
10. Mrs Pismai Chandrubeksa 84285 3 84,285 008 84,285 x
11 MrKhachomsakdl  Vanaratseath 142857 . 142857 610 V42857 2
12. Mrs Pradittha Chongwatiana 160,428 160,428 0.11 167 857 1,671
13, Mr.Surong Ongkosil

14. Mr Sulhep Darsirivirgg R R = e = 5
14, Mr Siman Rhodernck Kbl 112,142 2 112142 B0z 112,142 5
16, Miss Sumeth Surachartchairit 175,391 19,821 195212 013 195,212

16, Mr Varith Triteapun 245 383 245 383 018 245 383

i7. Mrs Thongsuk Upathamhhakul 136,178 136178 0.0 136.178 ;
18, Mrs.Paichara Pangwichan 120,178 - 120,178 0.08 120,178 -

Remark:  Included spouse and children who are not yet malure.

Nominating and Appainting Board of Directors and Executives

3.1 Qualfications of the Indapendent Direclors

Definitlon : “Independent Directors” as in compllance with the rules and regulations of Capital Market Supervisory

Board means the persons whao

1. Do not hold more than 1% of total shares entilled to vols of the company, ils parent company, subsidiary,
affiliate, or juristic person who may have conflicts of interest.  This Includes shares held by any person related fo a certain
independent director.
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2. Are nol or have never been dirgotaors who have any role as executive oflicers, employees, slafl, adusors who
sarn regular salary, or suthorities of the company, its parant company, subsidiary, alliiate, same-leval subsidiary, ar juristic
person whio may have conflicts of interest.  This excludes those who have quitted from the above-mentioned responsihbilities

for more than two years bafore the day lhey are nominated as ndependent direclons.

3.  Are not persons who have relations by consanguinity or by legalization as fathers, mothers, spouses, brothers or
sislers, children, or spouses of children of Ihe execulive officers, major sharehalders, authanlies, or persons who will be

proposed as executive officers or authorities of the company or subsidiary.

4. Do not have or have never had any business relations with the company, its parent company, subsidiary,
affiliate, or juristic person who may have conflicts of interest In such a manner that it may be an obstacle for them to execute
their independent discretion. In addition, they are not or have never been major shareholders, directors unless otherwise they
are independent directors, or executive officers of any person who has a business relations with the company, its parent
company, subsidiary, affiliate, or juristic person who may have conflicts of interest except that they have quitted from the

abova-mentianad responsibilities for mora than twa years before the day they are nominated as indepandent directors,

Business relations as staled above mcludes trade ransactions which are normally performed Lo run business on
renling o latting real estate, ransactions relalad o assels or services, or bail-oul by receving or gving loan, pledos, and
collaleral in addition fo other acts similar (0 the above-mentioned which causa thal requestars or pariners of conlracl have a
debl lo pay lo another party at the minimum of thres percentage of net tangible assets or lweanty million bahtor more provided
that which s less.  The calculation of the debt s based on adapiation of the method of calculabion of the related lransachions
in accordance with lhe Notification of The Board of Governors of The Stock Exchange of Thaland on “Disclosure of
Information and Olher Acts of Listed Companies Concemning lhe Connected Transactons”.  Bul o consider the
aforementioned debt, any debt occurred during one year prior fo the day that business relations with the same person has

been done is also included,

. Are not or have never been auditors of the company, its parent company, subsidiary. affiliate, or juristic person
who may have conflicts of interest; as well as major shareholders, directors unless otherwise they are independent directors,
exgcutive officers or managing partners of the audit firms which are auditors of the company, its parent company, subsidiary,
affiliate, or juristic parson who may hava conflicts of intarest axcept that thay quitted from the above-mentionad

responsibilities for more than two years before the day they are nominated as independent directors.

. Are nobor have never Been involved inoany kind of professonal jobs, inaddibon o legal advice or financal
advice, with the remuneration as for the service feg at the amount of -2 million baht per annum from the company, its parent
company. subsidiary, affillale, or jurstic person who may have confllicts of interest. It is also included if they are major
shareholders, direclors unless. otherwise they are independent directors, execulive directors, or managing pariners of the
juristic entities thal provide them such kinds of professional services excepl thal they guilted from he above-mentioned

responsibiliies for more than lwo years befare the day they are nominated as independent direcions.

7. Are not directors who are assigned to be representatives of the directors of the company. its major

shargholders, or shareholders who have connection with the major shareholders of the company,

8.  Are not assigned with any kind of other responsibilities that shall be obstacles for them to give their independent

opinions in regard to the business operations of the company:
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If the Capital Market Supervisory Board issues a nofification of any change in regard to qualification of indepandant
directors, the independent directors of the company must possess all qualifications as stated in new issued notification

entirely.

After beng appointad as independeant director having qualfications complying with the criteria under item 1 1o 8, the
ndependent director may then be assigned by The Board of Directlors o participate in the decision-making procedures lor
lhe company, 18 parent company, subsidiary, affiliale, same-level subsidiary or junstic person who may have conflicis of

interest on the condition that such decision must be a collective ane,

All independent directors of the company were not engaged in business relationship or provided any professional
service to the company, its parent company, subsidiary, affiliate or juristic person who may have conflicts of interest,

Furthermaore, they also did not serve as independent directors in its parent company, subsidiary, or same-level subsidiary.

®  Number of directorship in other entities of each director

The company has not stipulated the ratio of number of directorship per the amount of capital, the number of
directorship in other entities, age, and the number of term in office of each director because we believe that the business
competency and axparise of sach dirscltor do not depend on age or number of entities 1hat he assumes (he similar position
as far as he has a firm and sincere determination to perform his duly as trusted by the Board of Directors and shareholders.
Authonty ta appainl any persan o assume the position of directors s merely the righ! of shareholders.  Thery have righl ta
appoint somaecna whom they regard as appropriate to set the policy and control the business: parformanca en thelr bahalf.
The company discloses list of directors, their profile, experience, shares holding and the information regarding the
direclorship in other entities of each direcior in the annual report and Torm 568-1.  In addition, information of the parsons whea
are proposed o shareholders to appoint in the shareholders” meeting is also posted on the company's website,

It 15 also sbpulatad in the Polcy and procedurs in regard lo assumption of the posiion of director in other
entities of managing director and management member that there must be a consideration an detail of busingss of those
enlities. |5 there any reguirement for the direciors or managemen! member of (he company 0 assist or represent the
company as the as partner in jomnl venture agresment or not, [Pl is required that they have o represeant the campany, lhers
will be a consideration on experise and appropriation of each directar or managemaent member to see who is suitable to that
lype of business.

The company is confident that there is no impact on the discharge of their directorial functions since tha
Director, have devoted full efforts 1o the company by regularly altending all meelings and conferring benefils (o the company

at all time.

Plan for Successors
The company has plans for successors to be ready for in case the executives are unable to work. The details are as
follows,
1.To provide oppaortunity for middie management to work closely with senior management.
2.10 prepare having senior management be réady to 1ake ug othér functions if necessary.
3.To prepare specialized personnel to be able to take up higher management positions.
4.To establish various committees for development of works and potentials of flame works In a systematic
Process.
5.To encourage middle managemeant to propose thelr various plans.
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6. Tor provide training courses lor middle managernant o take up high posts.

7.To organize a training course for senior and middle management to promote common awareness for
accountability, integrity and corporate image as a whale.

8. To provide execulive raiming for each departmenlt for higher potental, advance planning in addition Lo
syslematic thinkmg o middle managemeants.

B Toenhance charitable spirl and activitiss among executives al all levels for promoting happy living in

societies.

Combination or Segregation of Positions

Chairman of the Board of Directors, Chairman ol the Audit Commiltes and Managing Direclor arg nol the same
persan,  The above thres persons perform their responsibilities independantly wilth balanca of powar, |t iz stipulated (o
clearly segregale their rolas, authorities and duties. Al direclors have an independence (o express their opinions on the
administration of the company to be proper, transparent and gxaminable.

Though Chairman of the Board of Directors 5 nof an independentl director, but he performs his dulies and
responsibililies indepandantly and [olaly empowsr all directors o have independsnce in the admimstration of the enlity.  The
company is confidence that the Chairman understands and emphasizes on the principles of Good Corporate Govemnance

and ensures it s always adhered 10 strictly.

The selection of the directors and management members

In case of someane retirng. the Nominating Committee is to engage in the selection of such person{s) deemed as
appropriate per rules set by Securities and Exchange Commission, Thalland and The Stock Exchange of Thalland 10 assume
the diractorship being vacated by lerm complation, for proposal (o the Board of Direclors and subseguent nomination o the

shareholdars’ ganeral mesling for them to consider evary candidate (o appoint each.

The Organization Structure of Board of Direclors

Pursuan! to clause 18 of section 3 of the Company's Arlicles of Assocition, the Board of Dirgctors shall compnse at

lemst 5 directors provided that not less than hall of the olal number of direciors must have residence in Thailand.

Momination of Board of Directors
Pursuant to clause 20 of section 3 of the Company’s Aricles of Asseciation, the Board of Diraclors is nominaled
by the resolution of the Meeting of Shareholders in accordance with the following rules and methods:

a. Each shareholder has one vole per one share

b Toelect directors, it is oplional lo nominate individual director or the full board of direclors in one tme in that
vole according o the consent of shareholders” resolution.  For avery vole, either for nominating indwicual
director or full beard, each candidate will get votes according to number of all shares possessed by each
shareholder as same as that in clauze (A). Each shareholder can not divide the vote for each candidate
unequally.

. The canddates with the number of voles from high to low in sequence will be nominated as direclors
according to number of directors required for that nomination. If there are some candidates, with egual
number of vote, more than required directors for thal nomination, the chairman will finally adjudicate the

neuminiahion,
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The right of minor shareholders regarding director(s) appointment Nomination of Directors

The company provided minor shareholders with the opportunity to nominate candidates to be appeinted as Company

Directors, prior 1o the holding of the shareholders’ meeting, according 1o the criteria set forth by the Company.

Procedure of Demotion of Diractors
= Expiralion on normal term

Pursuant to clause 21 of section 3 of the Company's Articles of Association, one-third of the Board of Directors shall
ritire by rotation from office. at each Annual General Meeting of Sharaholders, | thair number 15 not a multipte of thres, then
the number neares! 0 one-third mus! retire from office.  The direclors relinng on expiry of their lBrm can be re-appoinied o

the office,

= Other Terminations not in due courss

b According o the Company’s Articlas of Association no.22 of Chaptar 3 Board of Directors, it dafined that the
director shall be terminated/dismizsed from the position in the case of : (not with standing serving out the term

as provided in no.21)
(A) Death
{B) Resignation
(C) Deficiency of Some Qualifications or Lack of Attribution according to the Law

(D) Sharehclders have a resolution to terminate with the votes of three- forth of the number of shareholders
and have a right of vate In the meeting with the condition that the above voles are naol less than hall of

total votes of shareholders in the meeting.
(E) Adjudication of the Cour

In case that the position of director is vacant due to olher causes besides the aexpiration on nommal term, board of
directors will nominate someone Lo substitute him / her in the next meetings with the condition that he / she is qualified and is
not-a person with the legally-forbidden character provided that the term of vacancy is nol less than 2 months. The substitule
director will bea in the position with he remaining lerm of the resigned director. The resolution of the board above must not be

tass than three-forth of the remaining directors,

2, Pursuant to clause 25 of section 3 of the Company’s Articles of Association, a directar may e removed prior to
the expiry of his term by a8 resolution passed by the voles of not less than three-fourths of the shareholders present or
represented, and entitied to vote at the General Meeting and holding at least hall of the total number of shares held by

shameholders allending the mesting and entitled o vote.
The selection method for the persons to be appointed other executives.

The managament is responsible for the appaintment of othar exacutives in accordance with the Company Regulation

by considering from employess who are competent and apprapriaie,
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4. To oversea tha operations of itz subsidiaries and azsociates.

In the case of a subsidiary, the company will be oversesn by sending directors to be representative in the subsidiary
maore than one-half of the total directors and if @ subsidiary has any decision as operational results that may affect the
company, significantly, the representative directors will informe the Company Direclors in order 1o repord (o the Board of
Directors. For associales. the company s nol able to contrel much but only to send directors to be representative. This
rumber of directors will be based on the shareholding of the company. Changes of number are subject to the resclution of the
annual ganeral maeting ol tha shareholders.

Te send a representative (o represent the company, fo be according to the regulations of the management. ltis nota
resalution of the Board of Direclors,

5 Internal Information Protection

5 & J has a policy for preveniing exscutives from taking inlernal information for personal use, and includes
resirictions on buying or selling securities especially one month before financial statements are released to the public.
Holding secunties agenda by directors is included in every Board of Direclors meeling, Direclors have lo send lo S & J &
copy of their secunty holding repor, which was sent to the S.E.T. whenever it changed. |f the information found is for

personal benefit, that person will be penalized per the company's working rufes.

& Compensation for Auditor
1. Audil foe

The company and its subsidiaries pay the audit fee for the last year fiscal period 1o :
- The company's auditor on the amount of Babt 1,665,000.00

= The audit company where the auditor is employed. an individual or an enterprize concerning the auditor or
the audit company on the amount of Baht -

2, Mon-audit fee

The company and its subsidiaries pay the compensation for other sarvices including Observance Service for Disposal
of Products for the last vear fiscal period 0o
- The company’s auditor on the amount of Bahl 81,000, 00 and fulure payment for the agreed
services that were not completely fulfilled in last fiscal year on the amount of Baht
Service forreviewing the work of other acditors is;
- Auditors of the company in the past fiscal year amounted 1o Bati 60,000.00 and will be paid in the fulure as a
result of the agreement that has not been compiated in the past fiscal year the total amount - BahL
- Thé audil company where the audilor is employed, an individual or an emerprise concerning the audilor or the
audit company on the amount of Baht - and future payment for the agreed serdces that were not
completely fulfilled in last fiscal vear on the amount of Baht. . -
7 Compliance with the principles of good governance in oiher matters,
1. The Board of Directors has reviewed the corporale governance of the company annually. Developed the
principles of good corporate govemance In accordance with the rules consistently and make good corporate govemance
principles (Revision 1) to adhere to the guidelines *Principles of Good Corporate Governance for Listed Companies 2012° by

ther Stock Exchangs of Thalland which has been approved by the Board of Direclors per abovementioned.

2. Tha altendance of Directors in committess is disciosed in the section % Commitiaes”.
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Social Responsibility

The Company has prapared & reporl on corporate social responsibility. The book, avalable inoa saparale the

Appandix 5 : 2014 Annual Sustainahility Repaort



Internal control and risk management

1 Opinion of the Board of Directors on the adequacy and appropriateness of the internal control systam.

The company recognizes the imponance of the system of intermal control which all empioyvees of the company have
joint roles and responsibiliies together by fixing the dulles and responsibilities, operating pawer on administrative and
operation level 5 whlten clearly, covers financial control, operations, management, governance, compliance with the
relevant faws and relating regulations to ensurmg accomplishment af the objeclives of the company will be achieved as
follows:

1. Strategies and goals are clearly defined, consistent and suppart mission of the company,

2. Achieve the performance objectives. The resource management in an efficient and cost effective.

3. Report significant information both financial, administrative and implementation are accurate and reliable.

4. Implementation and practicing are m consistenl with policies, rules and regulalions sei forth with the law and other

regulations related Lo business.

5. Has the safety of personnel, property Inciuding data in information systems.

6. Has suitable oversight and management of the effectiveness.

7. Continuing in improving operational quality.

The Board of Directors Meeting Mo. 1/2014 held on February 25, 2014 by a committee of 3 members attended the
mesling. The Board of Directors reviewsd the system of intemal contral by asking for assessment of internal controls. The
ovarall conclusion based on the evaluation of intermal control systems in different 5 alements as follows.,

1, The Internal Contral

2, Risk Assessment

3. Control Cperation

4. Information and data communications.

6. Maonitoring System

The managemenl |s confident appropriate thal the company’s inlernal control system strong enough to carmy oul such
an affective way to proléct your property fram damane thal may occur from use or distribition without permission and
manitoring of the operations of the subsidiary. The assets of the company and Its subsidiaries caused by the directer or
exgcutive deployed without adeguate power,

The company's intermal audil department |s regponsible and accountable for ensuring an independent assessment of
the internal control system risk management and governance the Audit Committee reviews the company's compliance with
officlal regulations especially the transaction.

In 2014 the internal audit have a plan policies and guidelines to determine in advance. The agency believes that the
internal contmls are approprate and adequate. To operate in accordanca with the objectives and requiremants of tha
relevant legislation. Asset protection from fraud accounting and reporting accuracy and reliabiliy. Although there may be
some aspects of performance thal should be considered and revised ina way, if considered as a whole can be assured that

it will pe able o achieve the following objeclives of the organization,
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Controlled enviranment

The organization and environment of the company have character that makes the management {0 operate
effectively. Encourage everyone recognizes the need for internal control system. The policy and business goals are clear,
reqard to faimess o employeses, customers; business partners including responsible to the shargholders, sociely and lhe
snvionment. Review of the perormance to mast defined goals regularly in ordar to comply with the conditions al thal ime.
Prepare organizational structure and a charter of various commiltees including the duties and responsibiliies of the
Managing Dlrector in writing to define autharity clearly, in additlon, setting policies of governance. ethics in business and
conduct of directors management and stafl in wnling to guide the conduct of direclors, management and stafl which makes
the system of interal control operates more effeclvely. Il also records check, which is overseen by the Audit Committee,
the approval of financial ransactions, procurement regulations to be made in writing to prevent of using wrongly autherity of
assels or excess power. The company provides training both on and offsite to develop stafi skills, have the knowledge and

appropriata ability o cperate in 8ach position.

Risk Assessmenl

The company policies generally accepted accounting principles, the financial report fully true through the review of the
Audit Committee and have been audited by the certified auditors. The company assesses type of risk cause of the risk
factors, opportunities and impacts that may occur to find ways to prevent and manage the risks that may arise as to the
acceplable level sz well as explaned {o the managamant and employess (o help reduce and pravent risks that may arise,
The intamal audit unit to manitor each operational unit and taking info account the risks that may arise having tha Board of

Directors and the Audit Commities are supported.

Control of the work

The company graned scope of authority and approved amount to each level of management clearly and in writing.
Including segregation of the roles and responsibilities of esch working unil for check and balance. In the case of
transactions with major sharehalders, the Directors, managemen! or related lo such persons including  connectad
lransactions, the company has followead the steps of the Capital Market Commission and will conclude the said transaction
as a normal business transaction in orcler to report to the Board of Directors. If not, it will be asked to approve per the
procedure and inform the Steck Exchange of Thailand in accordance with. The Company's follow-up, review of the results of
opearatinns of the company on manthly basis and monitor the operation of the company in accordance with resolulion of the
Board of Directors, Shareholders and related laws. In the event of approval of the transaction in a manner that is binding on
the: company long-term, the company is monitered to comply with the conditions agreed upon and reviewing the
appropriatensss of the conlract i accordance with the siluation. Alsa lo lghhght the clear duly of the employees o be
legitimate, the company has detarmined that employes must abide by the rules and regulations of the company and laws

strictly under the principles of good corporate governance.
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Information systems and data communications

Tha campany provides bolh internal and external communications effectively. Accounting documents are kept in full by
calegory and use accouniing policies generally accepled accounting principles In the communications for financial
information or other information that |5 accurate, current to people involved for making decision, There is a storage system
that can momitor the accuracy and security of dala and information-effectively. Ina proposal o the Board for consideration,
there s sufficient informalion o make decigion. There i a comprehansive mindle ol mesting, commeants, guestions or

observations of Direclors of the company inthe consideration {If any) and resolution which can be verified.

Tracking system

The company's operating resulis is monitered an a monthly basis and is compared with the performance in the year prior 1o
the analysis of the causes of the differences and adjust thelr strategies o meel the needs In order to achieve a goal. In
addition to having adequate internal contral by requiring intermal audit unit to audit, analyze and evaluate the Internal contral
of varous system and monitor performance conbinuously. Assigned to report directly to the audit committee if any significant
defects are found, Audit Committee has to report to the Board of Directors for corrective actlon and to monitar progress in
improving deficiencies regularly.

From Ihe assassmeanl of the inlernal controls of the company in 5 various aspects of the above, the Board of Direclors
including tha 3 mambars of the Audit Commitiea concluded that the inlernal controls ara appropnate and sufficiant. The
Board recognizes that any system of internal contrel may not be guaranteed against all damages resulting from mistakes is

significant, but [t can be prevented or guarantee at reasonable level,

2. Opinion af the Audit Committes in case of having different opinion from Board of Directors.

- Mo different -
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Auditors of the company are the office of Dr\irach & Associated Office Co. Lid. who audited financial statements quarterly

and annual 2014 commented on the internal control system as follows:

Translatinon

Date: February 26, 2015

Ta: The Board of Diractors of 5 & J International Enterprises Public Company Limited

Dr. Virach & Associales Office Co., Lid. (office) has examined the Financial Stalements of S & J Inemational
Enterprises Public Compary Limited, for the vear endecl 31 December. 2074 in accordance wilh Financial Reporting
Standards including testing accounting transactions and others that it considers necessary which the audited report dated
on February 23, 2015 was already issued. To perform accounting audit, we have studied and evaluated the effectiveness of
internal contral of the company accounts to determine the timing and scope of the audit, lo express an opinion on the
financial statements of the company.

Please e informed that the auditor has sudited but nal inspected all the ilems bul on a lestonly, In sddilion, the
study and evaluation of internal control performance in accounting have objectives in particular, a5 mentioned at the
beginning: Therefore, significant weaknesses that may exist in the internal control system of accounting in a checking
account could not be found, Howewer, in auditing accounting, we did not find any significant weaknesses in the intemal
contral system of accounting.

We would like [o thank you the managemeant giving us an opporlunity 1o provide the senvice this lime and thank you
managemenl division of company officers for their co-operation and support given our officers all along untll the guditing

complated,

Yours truly,

Dr. Virach & Associates Office Co., Lid.

(Mr.Chalyakom Aunpitipongsa)
Authorized Auditor Registration No. 3196
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4. Chief of internal audit's information

Al the meeting of the Audit Committee Meeting No. 4/ 2014 held on 11 November, 2014 appainted Mrs, Pannee
Chantavorakit lo be chief internal audilor In addition 1o Secrelary of the Audit Commilles of the company since November
11, 2014 due to a hohly quakhed individuals knowledge experignce could be used making the intamal audit of the
company with graat success.
The scope and responsibilities as follows:
1. Plarmed annual audit according to the standards of professional conduct Internal audit.
2. Determeaning slep, process guidelines and audit procedures of the inter nal audit.
3. Supervision of the internal audil © be planned.
4. Evaluate performance of the audit.
5. Prezen! the audil rezulls o 1he Audit Commiltes.
6. Sarved as secratary of the - Audil Commiltes.
7. Coorcinate with all staff, inzliching the CRA.
And disclosed personal record of the chief internal auditor in the Form 5&-1 and Form 56-2 in the section on the Board of
Directors and management,
As such, 10 consider and approve the appointment, transfer and dismissal of the incumbent head of the internal audit must
be gpproved by the Audit Committee and be submitted 1o the Board for approval. Qualification of the Incumbent head of

internal auclit listed in Appendix 2.

4. Information for bookkeeper
Tha company's bookkeeper under the accounting Act AD 2000 is Mr. Sumit Khopatboon as the accounting manager
supervised the preparation of the financial statements and the disclosure of information of & company to be complete and

accurate with qualification of the bookkeeper listed in attachment 3.
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1

Disclosure information of relaling transaction

I 2014, the company reguested to gain an appraval of the related transaction as follows |
1.1 Typa of proparty or sarvices
According to the resolution of the Board of Directors Meeting # 4/2014 of S & J International Enterprises Public Company

Limited held on Movember 11, 2014, the approvals are as follows:

1.1.1 Approval of related transaction : Acquisition of asset from , Mrs.Chitraporm  Vikitset , Director of the company, per

daetals as follows ;

The related parties

Buyer © 5&JInternational Enterprises PLC. (S & J)

Selkar ¢ Wirs Chitraporn  Vikitset
Related Person and Type of . Mrs.Chitrapom Vikitselis Director of the company
General Transaction o Acquisition of BMW car Model 5281 SFORT
Details of Property Acquisition  BMW reqister no. 3 Kor Mor 1975

amount 1,555 500,00 baht
Interasted directors not attend the meeting and not vole
- Mrs.Chitrapom  Vikitsel Director of the company
- Mr.Thirasak  Vikitsel Spouse and Direclor of the company
Opinions by the company's Board of Directors
Approved such connected transaction due 0 reasonable price.
Opinions by The Audit Committee and/or company director{s) significantly different from those by The Board of

Diractors * = Nong -

1.1.2 Approval of related transaction @ Acquisition of asset from, Prof.Or.Malyn Chulasin, Director of the company, pes

catails as foliows !

Tha related parties

Buyer © B.&J International Enterprises PLC, (5 & J)

Saller : Prof.Dr.Malyn Chulasic
Related Person and Type of : Prof.Dr.Malyn Chulasirl ts Director of the company
General Transaction : Acquisition of Mercedes Benz car Model C250 CDI BE
Details of Property Acquisition : Mercedes Benz register no. 3 Kor Por 2760

amount 1,734,200.00 baht
Interested directors nol attend the meating and nol vote :
- Prof.Dr.Malyn Chulasii  Rirector of the company
Opinions by the company's Board of Directors
Approved such connected transaction due 10 reasonable price.
Opinions by The Audt Committee and/or company director(s) significantly different from those by The Board of

Directors i = None -
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According to the resolution of the Board of Directors Meeting # 2014 of 5 & J International Enterprises Publlc
Company Limited hald on December 23, 2014, Ihe details are as follows:

1.1.3 Approval an acquisition of assets or services transaction with related person : Acguisition of commaon stock of

Sahacogen {Chonburi) Plc. from Erawan Texiile Co.,Ltd. which is connected person through the Stock Exchange of

Thalland (Big Lot Transaction) in the amount of 2,500,000 shares at the price Baht 6.50 per share (a3t agreed price

basad an the closing price on December 18, 2014) Intalling Baht 16,250,000.00, par dalails as folipws

The related parties

Seller N S & J International Enterprises PLC.
Buyer : Erawan Taxtile Co. Lid.
Relationship with Seller : Co - major shareholders
Sharshalding on
. Company
5 & J Intemational Entarprises Ple. Erawan Texlila Co. Lid.

Saha Pathana Inter-Holding Ple. 15.35 % 18.04 %

LL.C.C. International Ple. 14.61 % 15.41 %
Gengral Transaction : Agquisition of common 2tocks of Sahacogen (Chontur) Ple,
Details of Property Acquired

= lssusing Company name 1 Bahacogen (Chonbun) Plc.

=  Type ol Business : Enargy and Ltilities

=  Registerad Capital . 955,000,000 shares

= Divided to common stock + 955,000,000 shares @@ Baht 1 par value each
= Issued and pald-up Capital 855,000,000 shares

=  Dwvidad to common slook CRS5,000, 00 shares 48 Bahl 1 par value gach

Total value of acquired assels
= Common stocks of Sahacogen (Chonburl) Ple. 2,500,000 shares @ Baht 6.50, amounting to Baht
16,250,000.00
= Proportion of shareholding before investing : 139,755,960 shares or 14.63% of paid-up capital
= Proportion of shareholding after Investing  : 142,255,960 shares or 14.90% of paid-up capital
Purpose of purchases
= Increase proportion of investing In the company which has potential and opportunity to grow.
= Return on Investment in form of dividend Income
The sources of funds ; Company's working capital.
Interested directors not attend the meesting and not vota © - Nons -
Opinions by the company’s Board of Direclors | Toinvest in public utilities business which has good basic factaors,
reasonable price and good potential return in the future.
Opinions by The Audit Committee andfor company director(s) significantly different from those by
The Board of Directors : - None -
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1.2. Rental of fixed assels
Agcording to the resolution of the Beard of Directors Mesting # 452014 of 5 & Intemnational Enterprises Public Company
Limited held on November 11, 2014, the approvals are as follows:

1.2.1 Approval having Osoth Intedaboratones Co,Lid. o renl building Mo, 800/ Moo 11 Sukaphiben & Road,
Margkharm, Sriracha, Chonbur, 20230 to renew contract per details as foliows
The parties involved

Renter ; S & J Internaliongl Enterprises Public Company Limitecd

Tenant i Ozoth Interlaboratones Co., Lid,
The general characteristics of the transaction : Rental transaction on non movable property 1 year,
Rental area : 1,325 square meters.
Location of rental building : GO0/ Moo 11 Sukaphiban 8 Road, Nongkharm,

Sriracha, Chonburl 20230

Policy for selting rental price - The price should be the market price by considening location,

place, chanstenstic and the useful of the property.

Rental per month 3 120.75 baht per square meter.
Total value of transaciton $ 1.82 millinn hakl
Rantal periad : 1 year (January 1, 2015 - December 31, 2015)

Type & scope of equily of connected persons .
@ salisa major shareholder haolding 33.19% (Proporbon of shareholding after purchased an
addiional share)
o Co- Major Sharcholders ;. Baha Pathana Inter-Holding PLC. {SP1)
Interested directors not attend the meeting and not vote

- Mr.Boonkiet Chokwaltana Director of 3P| and the Chairman of 3 &.J
- Mr.Thirasak Vikilset Managing Direclor
= Frof Dr Malyn Chulgsiri Chirenc:ier

Opinions by the company's Board of Directors -
Agreed having Osoth Interlaborstonies to rent the aforementionad building for 1 year due to reasonable in term
of pricing and other related conditions e, iis location, condition of the bullding and banafit recewes from
using the property. Inadditon, it Is convenient o contact as it is near by the factony.

Opinions by The Audit Committee andior company director(s) significantly different from those by

the Board of Diractors - None -
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I.2.2. Approval having 1.C.C. Internatianal Plz. o rent building No. 1588 Mu Ban Klang Krung, Bang MNa-Tral Road,
Bang Na, Bang Na, Bangkaok, 10260, the building s currently vacant nol being uselul per details as follows
The parties involved
Renter : S & J International Enterprises Fle.
Tenant ! 1L.C.C. International Plc.
The general characteristics of the transaction © Rental transaction on non movabile propery for 3 years,
Asset for rent . 4 Floors Building
Lacation of rantal building for rent 1588 Mu Ban Klang Krung, Bang Na-Trat Road, Bang Na,
Bang Ma, Bangkaok, 10260
Policy for setling rental price 7 The price should be the market price by considering location, place,
characteristic and the useful of the proparty.
Rental per manth : 50,000.00 Baht (Proportion of S & J
International Enterprises Ple., Baht 16,400.00 par manth and
nan-connecled parson Baht 33,600.00 pear month)
Tatal value of transaction : 1,800,000.00 Baht{Proportion of 5 & J Inlemational Enterprises Ple,
totalling Bahl 590.400.00 per month and non-connected
person lotalling Bahl 1,209,600.00)
Rental pariad i 3 years (December 26, 2014 — Decembear 25, 2017)

Type & scope of equity of connected persons

Shareholding on
Company

5 & J Intermnational Enterprises Ple: [.C.C. International Plc.

Saha Pathana Inter-Holding Ple. 15.35 % 2210 %

.C.C. Internatienal Plc. is a major shareholder of S &.J Intemational Enterprises Plc. at 14.61%
Interested directors not attend the meeting and not vote
- Mr.Boonkiet Chokwatana - Director of SPI
- Executive Chairman of I1.C.C. International Plc.
- Chairman of S & J Intemational Enterprises Plc,
Opinions by the company's Board of Directors :
Due to currently, the said building has been vacated and not in use for a long time. Therefore, the Board
considered and approved the said building for rent with rental per month of Baht 50,000.00 for 2 years.
Opinions by The Audit Committee and/or company director(s) significantly different from those by
the Board of Directars - MNone -

2. Necessity and ralional of transaction with related personna|

The Board of Directors sees that recerding transactions with related personnel is the normal coure of doing business .
This is he sama a3 recording ransactions with other parsonngl in tha industry relating with the business, Selling buying -

zelling prices is cormespgonding to normal practce. 10 nol for ransfermng company’s  benelts 1o relaled personnel,
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Recording relsted trangaction s for the benelil of the company and shareholders as a whole in order o sustain growth
and grow the business for long term. Teaming-up with an aliance s for mulual strengthening in doing business in order o

maximize benefits o all parties concermned.
3. Crileria or process of authonzalion in recording related transactions

For abnormal transactions, if the size of transacfions are not large and are within the level not needing appraval from a
shareholder's meeting, gz per SET's rules, the transactions will be considered and approved by the Execulive Board of
Direciors withoul gaining an approval from the interested persons. [T the size of the lransactions are larger than they can
approve, lhe Execulive Board of Directors will oblain a resolution from the Execulive Board and propose the resolution o Lhe
Board of Directors 1o gain furlber approval without gaining an approval from the interested persons. Also, the Audit Commitleea

examines major and open refated fransactions every quarter to avoid conflict of interest,

In the related transacton between, the company have policy and terms of the ransaction such as buying price, salling
price, valua of Ihe relatad transachion between the company 1 subject to normal rade Brms.

Relsled transactions 1o conform Lo the rules of the Siock Exchange of Thailand, proposed lo the Audil Commiltes for
consideralion and follow the sleps 1o the reasonableness of the ransacton and is 10 the besl interesls of the company, The
Aucht Commillee will review such prices or rales of the transaction with Lhe stall of the company-and internal guditors 1o see the
price is reasonable and disciosures in the inancial stalements are correcl.

The company have the process of approving the related transaction between the company by the operator as wall as
the procurement of the company and the executives or shareholders have noonterest in the ransaction. and not lo the approval
of such matters,

Ta enter into the related transaction batwesn the company, the company have complied with the reguirements and
requlations of the Stock Exchange of Thailand strictly. The Audit Commitiee will provide an opinion on the suitability of the ltem
andthe price is fair o maximize benefit of the campany.

The company complies with the standards of the Stock Exchange of Thailand on the related transaction and / or the
acouisition or disposition of assets of the company which will be amended to inciude the practices disclosed to the shareholders
of the company. The Investors and related agencies, including the Stock Exchange of Thaitand and will be approved by the
Board of Directors and / or the Annual General Meeting of Shareholders, as defined by the Stock Exchange of Thailand.

4. Comments of Audit Committee relating to the transactions incured.

The Audit Committee had considered 2014 connected transactions with comment of no deviation from Board of Directors’

rasolution,
5. Policy and trend of making related transactions in fulure.

Recording related transactions will be continued. Mumber of transactions will vary depending on econamic
condilions since parsonnal who may have confllict are the company's supply chain. Flezibility and convenisnce of being par
of the supply cham will benefit in the compeling business and (o the shareholders . The company realizes ils responsiility 1o

the shareholders, employees and all parties concerned under good corporate governance.
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SUMMARY OF FINANCIAL INFORMATION

(UNIT 1:1,000 BAHT)

Report On Operation 2014 2013 2012{Restated)
Sales 5427833 5,145,886 5,020,576
Total Revenues 5,572,354 5270142 5,146,664
Earnings Belore Tax 266,920 269 9949 a24 583
Mat Earmings 217,209 225,011 241,645
Financial Position

Current Assets 2,069,762 2,155,031 2,048 474
Fixed Assels 1.790.191 1,914,865 1,941,872
Tolal Assetls 5.682.643 5,583,470 5.976.583
Current Liabilities 1,933,856 2,239,193 2,280,976
Share Capital Fully Paid 149,931 149,931 149,831
Sharesholders’ Equity 3480112 3,149,251 347641
Profitability Ratio (%)

Return on Eguily B.&0 6.85 7,71
Return on Sales 254 3.02 4.09
Return on Total Assets 4.00 3.89 4.39
Per Share Data (Baht)

Far Value 1.00 1.00 1.00
Book Value 21.30 21.00 22.79
Earning 145 1.50 1.61
Dividend 0.80 0.80 1.00
Markat Prica 18.50 17.90 18.40
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The management take a position in subsidiarios, associated and related companios:

e

Suinsidiaries
1 [Top Trend Manutacbufing Co., Lid. A F
2 feFow, i A & £
3 pwitdlhves (Thalandl Coo, Ll A S F
4 [BES Intwrmbions) (LK) Ld. A B F
4.1, Guanganou 5&J Cosmatecs Co., Lid. F
4.2 BlJ International (HIH Lba. F
Aumnciabis
1 [Yamahatsu (Thailandt Co., Lbd. H
2 |Opéravenal Endngy Grouo Go.. Lk,
3 JCsnlh nded Lincdradones Cn | Lad. F F F
Felated Companies
1 Gumnawrial Gl O, Lad E F A
2 |HER Kabinkem Co, Lld, A B F
3 | Thié Cutsic Technniogy Co., Lad A
4 |Train Time Test Go,. Lyd, A F i
6 |8MC inematiensl Mamenng Co., Lio. r
& |Unstea Uity Co.. Lid. ¢
T . II';HIHrr Wy (Theailaned] G, 18 F
A liomanl Lo Dl:!p._!.hi.- i B T _F |
8 VRl Co, Lid A
19 |HAB fnoenes Co. L. A B r
11 |Orental Sefon Bueness Co. Lid.
2 feseme ;
13 ! 1.C.C, Inemalonal Pic. FH
14 l Eqor Estsl DDE Pho.
15 |Sahocogen (Chonbur) Pio, F Fadl F
18 [Peapdn's Gammnl Pl A
I7  |5aha Pamana imar-Helding P
18 |Saha Pathanapitu Fic.
1% . T-¥iay Co. Lk F A F
21.5 -l&.i.::;l;!m.'l.".lmlu.l.i-(:cmdnl:tnn Car, L A F . E |
Runiark A = Chisimmin E = A I = Tuegwndrnt Director A Thrsbor QF Al Commmilledg
O = Vice Chaitman F o= Diractor 4 = Chairman Of Cecuanve Board

C = Managing Direcior
0= Deputy Managang Cirsdtar

G = Chalrman O Awm Commines

H = Exacutive Chasman
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Financial Ration Table

Yr. 2014 | Yr. 2013 | Yr 2012

LIQUIDITY RATIO

Currant Ratia 1.07 0.96 00 | Time
Quick Ralin (.56 (1.45 .43 | Time
Current Cash Flow Ratio 0.29 0.18 .13 | Time
Account Receivable Turnover .45 538 4.95 | Timea
Average Collection Period GG 67 73 | Days
Irventory Turnaver 14.62 12.45 14.07 | Time
Inventory Turmover Period 25 249 26 | Days
Account Payable Turnover 10560 10,79 10.85 | Time
Paymean! Pariod 34 s 33 | Days
Cash Cycle T 63 86 | Days

PROFITABILITY RATIO

Gross Profit 20.79 2137 20,89 T
Operating Profil 2.54 3.02 400 | %
Operating Cash Flow Turmover 44475 256 80 141.56 ¥
Nat Profit 4,05 4.38 4,70 %
Return on Equity .80 .85 | A %

EFFICIENCY RATIO

Return on Total Asset 4.0 3.88 4.39 %
Relurn on Fixed Assel 28.47 273 2685 b
Total Asset Turnover .5 (.41 093 | Time

FINANCIAL POLICY RATIO

Debt to Equity 0.63 o7 0.75 | Time
Interest Coverage 19.70 10.04 10.49 | Time
Payout Ratio 53.20 533 62.05 %
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Financial operations and financial position of the company and its subsidiaries

Overview of financial operation

Overview of change in significant accounting policies

The consolidated and separate financial statements for the year ended December 31, 2014 compare to
the consolidated and separate financial staternents for the year ended December 31, 2013, the company and its
submicianes has adopled accounting slandards which effective for fiscal year beginning on or after January 1,

2014 as follow;

The Accounting Standard No. 12 Income Taxes that became effective in the 1% quarter of 2013 and
restated the financial statements as if the company and its subsidiaries have recorded deferred tax assets and
deferred tax liabilities. Therefore, the information of the consolidaled and separate financial slatemants for the
year ended December 31, 2014 shown herein gs companson was he information prepared under the new
accounting poley. The effect of change n accounting policy was disclosed n nole to inancal statemeanl No.3

changes in Accounting Policy,

Cwvarview of results

In 2014, the company and ils subsidiaries had net profit aliributatide o eguily holders of the parent
company 217.2 milhon bahl, & decrease of 7.8 milhon baht or 3.5% from prior year by analyzing important aspecls

as follows:

Revenue from sales

Amount (Unit : 1,000 Baht)

6,000 - 5245 5oy 1as 28
5,000 4,370 =" = —
4,000 -

2,810
3,000

1,25
gy e T2ATS
2,000
={LILILI
" I L 1 I | T _L1 e e e o
2008

2005 2006 2007 2009 2010 2011 2012 2013 2014

Revenue from sales
In 2014, the company and its subsidiary companiss had revenue Trom sales of 54278 million baht, &n incresse

of 281.9 milion baht or 5.5 % from prior year, The sales increased were caused by export sales increased 293.5 baht or

14.5 % from European customers. Whils! local sales decreased 11.8 million tahl or 0.4 %.
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Cost of goods sold

In 2014, the company and its subsidiary companies had cost of goods sold 79.2 % of revenue from sales
compared with 79.6 % of vear 2013, a decrease of 0.4 % due to ability in pricing and negotiating to lower cost of

raw materals / packaging used in production,
Other income

In 2014, the company and its sub=icdiary companies had other income of 144.5 milion baht, an increase of 202
mmilliary babt from prior year due to recalved more dividend in 2013 and mostly chargad forwrite off inventony.

Selling and Administrative expenses

In 2014, the company and s subsidiany companies had saliing and adminisiralive expenses increased 97.0
millior babt or 12.5%. This were caused by expenses of personnel  deprecialion and - exportation which were caused

by overseas sales increased |

Finance costs
In 2014, the company and its subsiciary companies had finance costs decreased from 2013 equal to 106
million baht due Lo the company and its subsidianies had overdrall and short-tesm loans (rom financial institutions duning

ther year decreased,

ool Net Profit
{Unit : 1,000 Baht)
300 Eon 282
250 227 iﬂ_ 225 i
. 183 = — —

150

162
132
117
100 -
80 Year
: — cf ,. i : : 2 : )
2005 2006 2007

2008 2009 2010 2011 012 2013 2014

Net Profit attributable to equity holders of the parent company
In 2014, ithe company and its subsidiary companies had net profit attributable io equity holders of the
parent company 217.5 millian baht compared with 2013 amaounting to 225.0 million baht, representing a decrease

of 7.8 milion baht or 3.5 " due to operational results of an associate company had sales and profit declined.
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Rate of return per share
Amount (Baht)

11:-0 =

1.00 - *

0.80 -

0.60 -~

0.40

020 -
Year

- [ 1 1 I 1 | T T [ 1
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

Rate of return per share

The company has a policy fo pay dividend to sharcholders at 20-80 per cent of net profit of the
company’s separate financial statement (Per cost method), However, this rate principally depends on economic
conditions and operational results of the company. In 2014, the company had a profit for the yedr of 202.0
million baht. The company had the resclution of the Board of Directors’ Meeting No. 1/2015 held on February 24,
2015 to pay dividend at the rate of 0.85 baht per share from 2014 perfarmance. The dividend will be  paid on

May 26, 2015 which will be proposéd at the sharehalders’ ardinary meeting for their appraval on April 28, 2015,

STATEMENTS OF FINANCIAL POSITION

[ Equity
[ Liabillties

[ Assets

2005 2006 Z007 2008 2009 2090 20N M2 2013 M4

Financial status

Total Assets : The company and its subsidiary companies had total assets in the year 2014 amounting to
5,682.6 million baht, an Increase from 2013 of 99.2 milllon baht or 1.8 %. This were resulting from an increase in
valuation. of investment available-for-sale securities (Far Value) 313.8 millon baht due 1o increased in market price from

invastment in Sahacogen (Chonbun) Ple 3036 milion bakt,
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Total Liabilities : Decreased fram prior year by 231.7 million baht or 9.5 %. The decreased were mainly
caused by a decrease on overdraft and short-term loan from financial institutions  209.2 million baht and deferred

lax liabilities ncreased by 63.7 million bahl.

Shareholders’ equity : Increased 330.8 million baht or 8.6 %. This was the result of other components of
the shareholders' equity net increased 227.8 milhon bahl due o ncreased in market pce of mvestiment avanlable-for-
sale securibes (Fair Value) 242.9 milion baht, rom Sahacogean (Chenbur) Ple.  Including unappropriale of relained
eaming increased 97.5 million baht as profit atributable to major eguity shareholders of the parent company in
the year 2014 amountng o 2172 milhon babl,  Whilsl the company had declared dividend payment o
shareholders 119.9 millign.

Liquidity

1. For cash fiow in 2014, the company and its subsiciary had a net cash increased 51.3 million baht,
The increased were derived from the increased of operating activities of 213.3 million baht resulting from payable

decreased, from investment activities decreased by 47.1 milion baht due to less investment in 2014 compared

with 20113 and financing activities decreased by 183.2 milliori baht due to lower debt.

2. Appropristeness of investment struchure

2014 2013 2012

Dbl 1o Equity ratio 0.63 0T 0.75| Time

From the above ratio, the investment structure of the company and its subsidiary companies were strong
as there was shareholder equity more than liabilities, In 2014, most of debt were cverdraft and short term loan

from banks equal to 56.5% of tolal debts.

3. Sulliciency of lquidity

IR
Current Ratio 1.07| 0.96 0.90| Time
Cluiczk Ratin (.56 1.4 5. ﬂ4"~: Time
Currenl Cazh Fiow Ralio 029 0.18 0.13 Time
Cash increasing from operations {million baht) g12.0 298.7 29(13;

The company and its subsidiary companies had a good performance results and cash flow liquidity all
along. This werae dus to alficiency of debl collection system coupled with most of cuslomers are good and mada

their payment on lime.
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4. Revolving cycle of cash

2014 2013 2012
Inventary Turnover Perad 25 29| 26| day
Average Collection Periad 5153 ETE 73| day
Payment Perod 24 33% 33; day
Cash cycle 57 | ﬁﬁr Erﬁ Uy

The company and its subsidiary companies had good time selling period. This were due to the
companies be able to produce products which meet customers need resulting from continuing of research and
develop new and existing products and made both new and existing products are good sale-able. Mean while,
Thie company and its subsidiary companies also had good policy to pay the cost of raw materals, as agreed and
on time, in order to receive vendor trust, and beneficial negotiations in terms of better pricing and conditions of

payment.

5. Ability in making profit

e

2014 2013 2012
iﬂperﬂling Profil ratio 254 3.&2; 409 %
!Net Profit ralio 4.05 4'$ﬁi 470 %
iRe’r.urn on Equity ratio 6.80 G.BE% ?.?1: b

In 2013, the ability in making profit of the company and its subsidiaries declined. The main caused of

profit ratio declined were due to operational results of an associate had sales and profit declined from period

vear due to Japanese customers of an associate company skow down their order.

6. FEfficiancy in operation

wu | w212
:Rulurn on Total Assets ratio 4.00 3.89 439 %
|Retum on Fixed Assets ratio 28.47 2?.31? EE.EE:. Ya
i;mal .;.ssel Tumover r‘;u &9&:4 | D.Q1i D.SS: ;lrn_e

From the aforementioned ratio, it shows that the return from assets managed by the company and its
subsidiary companies increased due to the company invested in land, factory building, and machines to suppaort
sales growth. However, the company and its subsidiaries have their policy o manage existing assets to create

efficient operation In order to maximize benefits.

The company and its subsidiary companies recorded transactions by considedng the real value of the
assets under the accounting standard Me. 36, Re: Devaluation of assets; in order for the company and its

subsidiary companies to show asset on the balance sheet with carrect and appropriate value,

1. Factors that could affect operating results and financial position in future.

- Mil -
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The Board of Directors’ Responsibility Report towards Financial Statements

The Board of Direclors duly recognized Thair obligations and responsibilities in ther status as the directors
of SET listed company, with regard to the compilation of financial statements for 2 & J Intemational Enterprises
Public Company Limited and its subsidiaries. The said financial statements were prepared in accordance with Thai
Financial Reporting Standards (TFRS), based on the adoplion of appropnate accounting policies on 8 consistent

basis. accompanied by careful consideration and justifiable accounting estimates.

Furthermore, the adequale significant information was disclosed in noles to the financial stalements,
together with necessary clarification and analysis regarding the financial positions and performances by the
company and its subsidiaries, so as fo contribule to the inlereste of the shareholders and general investors.
Moreover, the said financial statemants wara duly audited and unconditionally verified by indepandant cartified

public accountants.

Al the samea time, the Board of Directors had axercised efforts to promaols good governances practics, and
{o establish risk management system and internal control system in an efficient and effective manner. These
practices wera intended fo ensure that the recording of accounting information was carried out in an accurate,
complete, and sufficient manner, in order to safeguard the assels of the company and its subsidiaries, while also
safeguarding against any significant fraud or abuse. In the regard, the Companys Audit Commillee whose
membears comprizging independent directors had duly camed ol audit work on the quality of the financial
staternentz and the efficiency of internal control system. The opinionz of the Audit Committee were displayed per
the Audit Committee’s report contained in the annual report publication, as well as the annual registration

statemment (form 56-1),

Accordingly, the Board of Directors concluded that, the good corporate governance practice, the risk
management system, as wall a5 the internal control system already in place at the company, were well adequate
and sufficient, reasonably providing sufficient confidence o all the concerned parties thal, the financial statements
of the company and ils subsidianes ending December 31, 2014, were prepared and presented in substantial

context, in an accurate and reliable manner,

W m

Mr.Boonkist Chokwatana Mr.Thirasak Vikitset

Chairman Managing Director

108 ANNUAL REPORT 2014



AUDITOR'S REFORT
To The Shareholders of 5 & J International Enterprises Public Company Limited.

I have audited the consolidared financial starements of 5 & J [niernational Enerprises Public Company
Limited and its subsidiaries, which comprise the consolidated statements of fnancial position as al December 31,
2004, amd the related consolidated statements of ingome, comprehensive income, changes in shurcholders” equity and
cash flows for the vear then ended, and a suwmary of significant accounting policies and other explanatory
information, and have also audited the scparate financial statements of 5 & J International Enterprises Public

Company Limited for the same period.

Management’s Responsibility for the Financial Statements

Managemem 18 responsible for the preparation and fair prezentation of these financial smtements
aceordance with Than Financial Beporting Standands, and for such mternal contral as management delermines is
necessary o enable the preparation of the Onancial statements that are free from matenal mmsstatement, whether due

1o fraud or error,

Auditor's Responsibility

My responsibility s to cxpress an opinion on these financial statements based on my oudit. T conducted my
augit in accordance with Thai Standards on Auditing. These standards require that | comply with ethical requirements
and plan and perform the audit o obtain reasonable assurance about whether the fnancial siatements are free from
material misstatcment.

An awdit involves performing procedurss fo obtain audit evidence about the amounts and disclosures in the
financial statements, The procedures selected depend on the auditor’s judgment, including the assessment of the risks
of material misstatgment of the financial statements, whether due (o frawd or ermor, In making those risk assessments,
the auditor considers infemal control relevant (o the eniity's preparation and fair presentation of the financial
statements in order to design sudit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the
appropriatencss of aceounting policies used and the reasonableness of accounting estimanes made by management, as
well as cvaluating the overall presentation of the financial stalements.

[ beleve that the sudit evidence | have oblumed s sufficrent ond spproprote to provide o busis for my audil opanon.

Opinion
[n'my apinions, the financial statements referred to above present fairly, in all material respects, the financial
position of 5 & | International Enterprises Pubhe Company Limited and its subsidianes and of 5 & 1 International

Enterprizes Public Company Limated as al December 31, 2004, their financial performance amd cash fows for the year

& . Rmpriprrgcn,

(M. Chatyakorn Aunpitipongsa)

then ended, i accordance with Thai Financial Beporting Standards,

Cenified Public Accountant Registration No, 3196
February 23, 2015
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5& FINTERNATIONAL FATERPRISES PURLIC COMPANY LIMITED AND SURSIDIARIES
STATEMENTS OF FINANCIAL POSITION
AS AT DECEMBER 31, 2014
BalT

CONGOLIDATITY THE SIPARATLE FINARCIAL STATEMIENTS

Noted Diceermber 31, 2004 December 31, 2003 December 31, 3004 December 31, 2003

ASSETS
Current Assets
Cash and cash equivalents 4.2 5 RiLETH.600 29,265 623 11,096,322 3667, M
Short=term investments - fived deposit at hank H TN GO0
Uradé aceounis receivable 4.4 and 6 T R 25 Y77 A6, T HURT10, 155 ik 3272845
(Hher receivahles
Advance puyment for invenloncs b 206 ERS 37,263,027 17230557 25 W3 405
Prepaid expenses [ e} HUvA i 1hd 4% 278,625 108 148
Oitlyers 1320982 10,785,495 13878, 153 124035.633
Total other receivables 45517, 795 S0.20 1,970 39,3001, 367 A6.205,57Th
Shart-term [oans to suhsidiary 7 - 2 (W) Mh
Inventories 4.5 und B BISO55.193 10304006620 TI5.598.387 HIRITG. T
Orther current assets 11625 046 A4S0, 796 21595007 19,7 39 i
Total Current Assets 2069 Th1 591 2055030196 1606, 399,298 LT58211.363

MNon-current Asseiz

Imvestments in available-for-sale securities 4nand 9 1,191 937,050 HTE 143,174 1,190 437 xn K143, 174
Investments n pssocudes a6 und 10 415.538.231 414,503,704 198,344,517 198.5344.517
Investments in subsidiaries 4.0 and 11 - - 134, 90F8. 30 13,9608, 50
lovestments in related companies 46l 12 44,471,390 44,990,196 HHETIIM 44,990,100
Investments 1n other companses A6 anad 13 SLIE3A54 54,795,794 46,948,454 9028, 700
Investments propermy 4.7 and 14 T2, IR T4, 324 69502, |5 TEN44.329
Froperty, plant and equipment 4% aned 13 1. 7960, 00K 1,914,86%,932 1,397.719.001 LAS3 595,807
Leazehold righs 4% and It 1 4534, 702 1,123, 196 - =
Intangible assets d0amd 17 33,673,063 15720843 29 630,742 I7.715,193
Oher pon-current asscls [3.430.032 9.925.556 11687948 GA424.020
Total Non-Current Assels J61ZERL 40 JAEAIE TG 3,123,965 008 TRGTINT.TIR
TOTAL ASSETS S.6B2643.031 5.581.469,922 4732364306 4,625299.281

Motes o the financiil statenicnts Form an integral part of these statements,
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A& JINTERNATIONAL ENTERPRISES PUBLIC COMPANY LIMITED AND SUBRSIDIARIES

LIABILEITIES AND SHAREHOLDERS' EQUITY
Current Liabilities
Bunk vverdrufis and short-tenm borrowings
Trom financial instiwtions
Trade accounts payabie
Oiher acconnts payable
Avcried expenses
Acerucd bopus
Asset puyable
Ohers
Total other accounts pavible
Acerued corporile INCHME 1EXeS
Acerned interest
Other current liabilities
Toal Current Liahilities
Non-Current Linbilities
Prowision for long-term
employee benelits
Deterred rax liahilities
Other non-current liabilitics
Tirtal Mon=Curnent Liabilivies

TOTAL LIABILITIES

STATEMENTS OF FINANCIAL POSITION
AS AT DECEMBER 31, 2014

BART

CONSULIDATED THE XEFARATE FINANCIAL STATEMENTS

Motes December 31,2004 December 31, 2013 December 31,2004 December 31,2013

1% 1,293.944.970 1.603.217.306 LLI7.500.000 £, 374,000,000
405,429,444 405.517.050 413603010 434,703 5258

B Gl A A4, 00 T2 T i Aud 11,594 650

109,805,451 BT THE 1113 00,000 CERLER L

10806748 F,500 300 D427 244 17,194,602

46407003 IRED R 4843253 25802 558

203688652 I8E. 152654 176634020 164,271,498

26250974 33476820 19,903,030 25509378

R8T bhns 671 752,289 1,025,554

A0 443 T A43 Bh (FEREE 5,520,045

1. 933,855,895 2.239.193,369 1720871, 759 20083599,333

4.1 2and 19 130,430,946 120312021 117,634,331 UE,653,17%
4.17 and 24 137,555,745 13,837,533 130,064,019 B0A42416
657,030 K7L 59% 1E%.199 303,867

2686740661 193,025,134 246,826,549 179,60 462

1202530550 24M.218.523 L7098, 288 2, IRR.000, 795

Motes o the finangial statements form an integral part of these statoments
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5 & JINTERNATIONAL ENTERFRISES MURBLIC COMPANY LIMITED AND SUBSIDIARIES
ETATEMENTS OF FINANCIAL POSITION
AS AT DECEMBER 31, 2014

BAMT

CONSOLIDATED THE SEPARATE FINANCIAL STATEMENTS

MNole [recember 31, 2014 December 31, 2003 December 31, 2014 Pecember 35, 2013

LIABILITIES AND SHAREHOLDERS EQUITY (CONTINUED)
Sharcholders’ Equiry
Share caputal
Authorized shiare capital
200,000,000 common stocks of

Bauht 1 par value 20001000 (el {0 0, D) 200,000, (00 200,000, ()

Issued und pund-up share coptul

149930528 common stocks al
Baht | ¢ach 149,930, 428 (B3R RIER ] 149,930,425 149,930,428
Premium an comman socks 34,763 392 T3 TR, 03 T2, 763,392 T3 TR A2

Retained earnings

Appropriated

Lepal reserve 21 ORI 200,140, EHH 0,00, £ 200,000, KD
Unappropruated LG00,1 32,5607 1502653059 1 162,538,587 LOBEL 28596
Chther eomponents of the shareholders” equaty 699,152 |51 471,337,233 698,433,211 A6 4TS 670
Toal Sharcholders” Equity of Marent Comipany 1193975678 2R6R6T4.512 2,755, 600,018 2,437 295 450

Mon-controlling interesis 286,133,597 00,5 T, SRT = <
Total Shareholders' Equiry 3450,112,475 3 149,251,309 3755 hiah 1 % 2.437,20% 4%k
TOTAL LIARILITIES ANI} SHAREFOLDERS FCHITY SANZ AT 03] 5853 dive 922 4,742, 364, 8004 4,675,799, 781

Notes to the finsneial statements form an integral part of these statements,
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S5 & JINTERNATIONAL ENTERFRISES PUBLIC COMPANY LIMITED AND SUBSIDIARIES

ETATEMENTS OF INCUME

FORTHE YEAR ENDED DECEMBER 31, 2004

HAHT
CONSOLIDATED THE SEPARATE FINANCIAL STATEMENTS
Wales 2004 13 ni4 2013
Sules 5427832, 706 5. 145 880,107 4635 247,495 4.342,102,154
Cost ol sales 4,299 573474 AR5 T 1,06, 194, 503 50 250 011
Ciross profit 1,128,250 443 1,051,342 364 QG048 152 R8I R5T.5TT
Other iIncomes
Dividend income 204K, 176 3,20 328 76932289 76,500,256
Others 103,540,203 KB 1 24,990 0,050,057 T9.6T6ATT
Total other incomes 144,521,379 124236224 175,582 3436 136,476,733
Profit hefore CRLNAES 272 TR0 822 LIT75.504.588 1. 136,530,495 1039334310
Seliing expenzes 115,910,036 LIR30 05 B3 20K, 645 2405 M0
Administrative expenses BTTH4L 138 TIR 03271 TELOT 455 (ARG EXCT)
Loss on diminution in investment in
reluted companies and other compinics 12 and 13 2,734,142 1,937,629 2,150,142 LAl A29
Directors' remuneration 23 Q950 (MM @ G0 000 & 550,000 T 00, (00
Finunee vosts 34,767 284 45417515 20,047,159 IRA9,T16
Total expenses 1038 095 G0 033328373 004, 054, 404 B11.317.556
Share of profit from investments in associales 10 32234420 47,729,199
Prafit before income 14X exXpenses 266,51 9.642 il B 404 23156, 094 2ITHIG TES
Income Tix expenses A% and 24 41,439 Il 1,954 29522 361 3587175
Profit for the years 225,450,634 TULEET 430 M2 0TE TR 196,229,579
Profit atrhutable 1o
Eguity holders of the purent 217.208.557 225011,241 102023733 196,229,579
Non-controlling migrests 8272077 $.576,189 = *
225480634 2HLERT A30 012,023,733 196,229,579
Enrmings Fer Shiee to equity holders of the parent 413
Bazie earnings per dhire 145 150 1.35 L3

Tsamedd aned paid=upy 149,930,828 common stocks

MNotes t the fmoancial statements form an mtegral part of these statemenls.
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5 & JINTERNATIONAL ENTERPRISES PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMEN TS OF COMPHREHENSIVE INUUNE

FOR THE YEAR EXDED DECEMBER 31. 2014

BAHT
CONSOLITATED THE SEPARATE FINANTLAL STATEMENTS
2014 2003 2014 013
Prafit for the years 225480634 230587 430 202,023,733 196230570
Other comprehensive meome {loss) ;
Tranalation of financial statement differences (0132623} 4.012.581 L
Cuiin (foss) from the remeasuring of
invesiments availahle for gale securities 206196926 (463.304.016) 295,196,926 (463 30,016
Components of meome ax {59,239, 385] W2 TR (54,734 345) LATE ¥
Gain (los=) from the remeasuring of
mvestments lor sale seeurites-met of iy 115,957 541 (3T 715,213) 136,957,541 CATLTESR, 23]
Actuareal gun (lossh from employes benefi plun Lararm : {836,330
Components of income fax 1275.046) - 7270 -
Actuarial gain (losz) from employee benefit
plan-net of tax 1. 100,181 - {0800 .
Totul other comprehensive income (loss)
for the years T 925, 104 [ 365, 800 5320 2%, 2R AR G TES 2
Tatal comprebensive ineome (loss) for the years 454,405,738 (135,215.202) 438312194 C174.485,634)
Taotal comprehensive income Closs) attribatahle o
Lyguity holders of the parent a3 200 025 (140,741,391 438,312,194 (174 455,034)
Monscontrolling interests ®A156.710 5.5T6.18% - -
d34,805,73% (1352152000 43%3L104 174.485.634)

Motes o the financial seicements form an inteeral pan of these statements.,
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S JINTERNATHINAL ENTERPRISES PUBLIC CONMPANY LIMITED AND SUBSIDIARIES
STATEMENTS OF CASH FLOWS (L)

FOR THE YEAR ENDED DECEVIRER 11, 2014

HAHT
COMBDATED THE SERARATE FINANCIAL SEATEMENTS
4 013 M4 013
CASH FLOWS FROM OPERATING ACTIVITIES
Profit before indome fax CAPCNSCSH 266,919,642 266,595 414 230 B46.094 22T.R16,754
Adjustment to reconcile profit belore Income (X expenses 1o
cosh provided from (used m) operation ;
Rad debis 47037 - 226,430 -
Inerease in doubtiul debiz - trade acoounts receivable 2233763 Lb 436,997 E960.611 2.946.370
Inereuse in doubt{ul debts - other current assely 246,756
Inerease (decrease ) in provision for diminution in invéntories [R.015.709) 5.116.039 (2,216,708} 4,533,004
Luss on destruction in inventones T2.365.624 43234177 63216, 704 37 428,20
Depreciation 305 DT 1006, D, AT 203,784,424 156, 1470683
Amartization of intingible asets H.56H, 10 S50 5% 4 458967 3, 197 41
Amoriization of leaschold right TT4421 Tal Az
Inierest expenses 30707284 45217519 20907, 154 AN TR
Amortization of unearned rental { 150460 (150461 (150400 (150400
[Lowe on disposal J.'.l"im'q:mmem in relsted company ATE 280 z BTRED
Lawss om domimirtion of mvestmendt 2734142 1937 6209 299, 142 1 41,429
rividend income fram investment in associates - - {31 A99.895) (27899897}
Dividend income from invesunent in subsidianes (4,781,220 (12,771,134)
Dividend income from investiment in ather companies [ALh6H1, F T {36,129,225) 40,6211 Thh [36,129,225)
CGiann o disposal and unused equipiment (1. 144.644) {1.352.425) (1L.226.497) (8693170
Amortizaiion of assets under construction and installation
1o expnses 5 LK - [ e & =
Unrealized (pain} loss on forward exchange contracts (5.301.754) L 747,060 15,301,754 1,747 060
Unrealized gam on exchange rales {1515 85%) (5,143,152} {1,432 273} {5,273 95%)
Write-oll of prepaid income tax Fid 5% z : .
Lomg=term employee benefits expenses 32,732 105 16,043,855 18565825 13,200, (0}
Share of profil from imvesiments i assocules (322344200 147,725,199}
Profit from operation before changes in
aperating assets and liahilities ftems G20ITGHI8 G1%E83 3o 406,636,879 442,139 443
(UNCREASE) DECREASE [N OPERATING ASSETS ITEMS
Trade accounts recervable (11.225.484) {59,119,739) K RG1.085 (67578 865)
Oihwer receivables BB ITH {3,753, 2081 6,413,206 (3439273
Inveniornes S0 K01 512 [LERBER il S, TR AT {97 80, 733)
Oither curvent assels JRHN53T {27.128,394) J4.098.0%0 (26,342 3080
Chiher non-curment assets {3832 460 (1, 131,308) {5,263 928) W 525

Motes to the financial statements form an integral part of these statements.
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& J INTERNATIONAL ENTERFHRISES PUBLIC COMPANY LIMITED AND SUBSIDIAKRIEX

STATEMENTS OF CAKH FLOWS (2/3)

FUOR THE YEAR ENDED DECEMBER 11, 2014

INCREASE (DECREASE) IN OPERATING LIABILITIES ITEMS

Irisde srevounts payable
Oiher accounts pavable
Other curvent liabilitics
Provizsion for bong-term employee benefits
nther non-current liahilities
Cash provided from operation
[nterest expenses pad
[neome tax expenses paid
Trenstation of finaneial stidement differences
NET CASH PROVIDED FROM OPERATING ACTIVITIES
CASH FLOWS FROM INVESTING ACTIVITIES
Inereuse i (ixed deposik ot bank
Senlement from hon-1eem loans o subsidiacy
Purchase of invesuments in available-for-sale securities
Purchase of property, plant and equipment
Increase in leasehaold right
Purchase of intangible assets
Proceads from disposal of equipment
Proceeds from disposal of investments in related company
Drividend imeome rom imvestiment in associates
[vadend meome from mvestment i subsidienes
Brivadend meome [rom oiher invesiments
NET CASH USED IN INYVESTING ACTIVITIES
CASH FLOWS FROM FINANCING ACTIVITIES
Drecrease in bank overdraiiz and short-term bormowings
froan fnaneial institnions
Subsidiary’s dividend paid 1o non-comtrolling interesis
Prividend payment

NET UASH URED IN FINANCING ACTIVITIES

NET INUREARE (DECREASE) IN CASH AND CASH BEQUIVALENTS

CASH AND CASH BEQUIVALENTS AS AT JANUARY |,
CASH AND CASH BOUTVALENTS AS AT DECEMBER 21,

Mates 1o the financial staements form an integral part of these statements,
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BANT
CHONSLIDATED THE SUFARATE FISANCIAL STATEMENTS
2004 mis 213 2013
(324.143) I8.516.153 (21272739 BO449. 188
5433004 (850056 3552368 24,104,247
(1LA99.365) (13314320 (23638510 (1 280625
(1 L237.94%) 14207, 189) (10416025 (4.1 20,2091
(172620 §21,403 (172620 65 Kl
TOLT22,035 EELR T SRZHT2, A6 136 087,117
(35.114.577) [EELELRE ST (30,220,304 ) (A1 795071)
{44.431,031) (43.816,58%) (393026215 (32, 59% B0
(3,132.623) 4.912.53%1
612,043 304 398734426 463,338,433 171703, 397
(8, T 00 d
= = 20000, o) 5000, 00
(17,55 9500 {7.263.390) (17,556, 950) (7.265.390)

LR T A

(227991 449

(13739301 1)

(94,556,421 )

(GRS 92T (2842100 C: )
[9.0635 4 1) L2 E R KD 14908 414 | 70H05, 7443
1,532 422 2413, 11% 1.503.25% 1,30k 5p7
= 4,127,340 ¥ 4,127,340
3L AR ITRU R X1, A59 B it LD
4,751,220 12771134
4i6E1L 1T 16,120,225 40681, 176 36129223
(127896 RIK) LIT3.000,057) (79 464, Todhh (21,595,352}
{3069 292 3161 (L7635 442) (256, 500, (00 (152 0, | He)
IR ] {12, 0000, (KK Y . M
L1990 B0 (119,941 0h) (RS R v ] 119004, i 1)

(432 B30 00E)

(241 581, 144)

(376 444,062)

(251 544, K450

3L MM TR [ReB DR LY TAY01E L1136, K43)
29263621 3014428 3647 300 5304152
BLATE601 29265623 11,0, 522 66T 300




5 & JINTERNATIONAL ENTERPRISES PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMENTS OF CASH FLOWS (3/3)

FORTHE YEAR ENDEDR DECEMBER 31, 2004

BAHT
CONSLIA T T SEPARATE FINANCIAL STATEMENTS
2014 2013 2aol4 o3
ADIMTIONAL DMECLOSURE ITEMS TO CASH FLOWS STATEMENTS ¢
MON-CASH FLOWSE ITEMS COMPRISE

Increase in equipment from assel payable b, | 346,353 18598411 BH10.308 16,069,722
L {loss) from the remeasuring of

investment aveilable-for-sale seouritics 206 196,926 (463354016} 296,196,926 (463 3H4.016)
Transferred property deposit o praperty 25837 50
Trunsferred assets under construction und installatien w

intangihle assets [14KS,000) - {1 AR5 0000
Transferred advance payment for hare subseription w

investment i relaed companics - 19,506, By - 19010, 40
Transferred other current assets o other non=cument assets 63,363
Transferred other non-curment assets v other CUIMent Assels (ELLE = 3 =
Effect of adjustment of gctuarial {gain} losses from canplovee benefin plan

- Increase (decreaze) in deferred tax assets {275,046 - 167,270 -

= {Inerease) decrease in provizion for long-term emplovee benefits 1375252 (B36.3500

= {Increase) decrease i retmned canmngs (215350 - a9, DR -

= Increase in non-controlling interests {884,613)

Motes to the financial statements form an integral part of these staements,
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5 & J INTERNATIONAL ENTERPRISES PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO THE FINANCIAL STATEMENTS

DECEMBER 31, 2014

1. GENERAL INFORMATION

I.1 Legal status A juristic person established under Thai law and listed on

the Stock Exchange of Thailand,

1.2 Company location
- Head office/factory 6004 Moo 11, Sukapihan Road &, Tambol Nhongkharm

Amphur Sriracha, Chonburi, Thailand.

Branch 115 Naradhiwas Rajanakarindra Road (So1 10},

Kwaeng Tungwatdon, Khet Sathom, Bangkok, Thailand.
- Branch h62/4-6 Moo 11, Sukapiban Road 8, Tambol Nhongkharm
Amphur Sriracha, Chonburi, Thailand.

Branch 19/41-43 Moo 7 Bangna-Trad Km. 17 Tambol Bangchlong,

Amphur Bangplee, Samut Prakan | Thailand.

Branch 679 Moo 11, Tambol Nhongkharm

Amphur Sriracha, Chonburi, Thailand.
- Branch 789154 Moo 1, Nong Kho-Leamchabang Rd .,

Tambol Nongkham, Amphur Sriracha, Chonburi, Thailand.

1.3 Type of business (1} Manufacturing all tvpe of cosmetics,
(2) Investing in its associates and subsidiaries which carry

on business according to Notes 10 and 11 to the

financial statements, respectively.

2. BASIS FOR FINANCIAL STATEMENT PRESENTATION
2.1  The consolidated and the separate financial statements are prepared in accordance with the
Accounting Standards and Financial Reporting Standards issued by Federation of
Accounting Professions under the Accounting Profession Act, B.E. 2547 (2004), and the
Accounting Act, BE. 2543 (20000 and the Notification of the Office of the Securities and
Exchange Commission. Except the financial statements of $ & ] International (UK) Limited,

are prepared in accordance with the accounting standards of England, the financial statements
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of Guangzhou 8 & J Cosmetics Company Limited and 8 & J Intemational (HK) Limited, are
prepared in accordance with the accounting standards of the People’s Republic of China. In
preparation of the consolidated financial statements, they are adjusted o be under the same
accounting policies as parent company.

22 These consolidated financial statements included the financial statements of § & J
International Enterprises Public Company Limited with its subsidiaries and the equity in

associates as follows:

SURBSIDIARIES
% HOLDING
COMPANIES ESTABLISHED IN
204 2013
EF Co., Lid. 99.99 49,99 Thailand
Top Trend Manufacturing Co., Lid. 00,00 50,00 Thailand
Wildlives (Thailand) Co., Lud. 9999 4449 Thailand
5 & J International {UK) Limited 100,68 1000041 England
SUBSIDIARIES HELD BY
S&J INTERNATIONAL (UK) LIMITED
Guangzhou § & J Cosmetics Company Limited 1.0 1001040 China
5 & 1 Intemational (HK) Limited | 10000 100K China
ASSOCIATES
e HOLDING
COMPANIES | ESTABLISHED IN
214 2013
Yamahatsu ( Thailand} Co., Ltd. 30.00) 30,00 Thailand
Operational Energy Group Limited 30,00 30000 Thailand
Osoth Interlaboratories Co., Lid. 3319 33,19 Thailand

2.3 Inter-company balances and significant transactions of the Company and its subsidiaries
have been eliminated in the consolidation.
24 These financial stalements have been prepared on a historical cost basis except where

otherwise disclosed in the accounting policies.
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TAS 1 (revised 2012)
TAS 7 (revised 2012)
TAS 12 (revised 2012)
TAS 17 (revised 2012)
TAS 18 (revised 2012)
TAS 19 (revised 2012)
TAS 21 (revised 2012)
TAS 24 (revised 2012)
TAS 28 (revised 2012)
TAS 31 (revised 2012)
TAS 34 (revised 2012)
TAS 36 (revised 2012)
TAS IR (revised 2012)
TFRS 2 (revised 2012)
TFRS 3 (revised 2012}

TFRS 5 (revised 2012)

TFRS ¥ (revised 2012)
TSIC 15

TSIC 27

TSIC 29

TSIC 32

TFRIC |

TFRIC 4

ANNUAL REPORT 2014

Accounting standards that became effective in the current accounting year arc as follows:

Presentation of Financial Statements
Statement of Cash Flows

Income Taxes

lcascs

Revenue

Emplovee Benellts

The Effects of Changes in Foreign Exchange Rate
Related Party Disclosures

Investment in Associates

Interests in Joint Ventures

Interim Financial Reporting

Impairment of Assets

Intangible Assets

Share-based Payiment

Business Combinations

Non-current Assets Held lfor Sale and
Discontinued Operations

Operating Sezment

Operating Leases-Incentives

Evaluating the Substance of Transactions in

the Legal Form of a Lease

Service Concession Arrangements ; Disclosures
Intangible Assets - Web Site Costs

Changes in Existing Decommissioning,
Restoration and Similar Liabilities

Determining Whether an Arrangement

Contains a Lease



6

TFRIC 5

TFRIC 7

TFRIC 10
TFRIC 12
TFRIC 13
TFRIC 17

TFRIC 1%

These accounting standards, financial reporting standards, accounting  standard

interpretations and financial reporting standard interpretations do not have any significant

impact on the financial statements.

The Federation of Accounting Professions has issued the new accounting standards but are

not yet effective,

Righis to Interests Arising from Decommissioning,

Restoration and Environmental Rehahilitation Funds

Applying the Restatement Approach under TAS 20

Financial Reporting in Hyperinflationary Economies
Interim Financial Reporting and Impairment
Service Concession Arrangements

Customer Loyalty Programmers

Distributions of Non-cash Assets to Owners

Translers of Assets from Customers

(A) Effective for fiscal years beginning on or after January 1, 2015

TAS 1 (revised 2014)
TAS 2 (revised 2014)
TAS 7 (revised 2014)

TAS & (revised 2014)

TAS 10 (revised 2014)
TAS 11 (revised 2014)
TAS 12 (revised 2014)
TAS 16 (revised 2014)
TAS 17 (revised 2014)

TAS 18 (revised 2014)

Presentation of Financial Statements
Inventories

Statement of Cash Flows

Accounting Policies, Changes in Accounting
Estimates and Errors

Events after the Reporting Period
Construction Contracts

Income Taxes

Property, Plant and Equipment

Leases

Revenue

AMMUAL REPCIRT 2014

123



TAS 19 (revised 2014)

TAS 20 (revised 2014)

TAS 21 (revised 2014)
TAS 23 (revised 2014)
TAS 24 (revised 2014)

TAS 26 (revised 2014)

TAS 27 (revised 2014)
TAS 28 (revised 2014)
TAS 29 (revised 2014)
TAS 33 (revised 2014)
TAS 34 (revised 2014)
TAS 36 (revised 2014)

TAS 37 (revised 2014)

TAS 38 (revised 2014)
TAS 40 (revised 2014)
TFRS 2 (revised 2014}
TFES 3 (revised 2014}

TFRS 5 (revised 2014)

TFRS 6 (revised 2014)

TFRS & (revised 2014)
TFRS 10
TFRS 11
TFRS 12

TFRS 13

124 ANMNUAL REPORT 2014

Employee Benefits

Accounting for Government Grants and Disclosure
of Government Assistance

The Effects of Changes in Foreign Exchange Rates
Borrowing Costs

Related Party Disclosures

Accounting and Reporting by Retirement

Benefit Plans

Separate Financial Statements

Investments in Associates and Joint Ventures
Financial Reporting in Hypernflationary Economies
Earnings per Share

Interim Financial Reporting

Impairment of Asscls

Provisions, Contingent Liabilities and

Contingent Assets

Intangible Assets

Investment Properly

Share-based Fayment

Business Combinations

Mon-current Assets Held for Sale and
Discontinued Operations

Exploration for and Evaluation

of Mineral Resources

Operating Segmenis

Consolidated Financial Statements

Joint Arrangements

Disclosure of Interests in Other Entities

Fair Value Measurement



TSIC 10 (revised 2014)

TSIC 15 (revised 2014)

TSIC 25 (revised 2014)

TSIC 27 (revised 2014)

TSIC 29 (reviscd 2014)

TSIC 31 (revised 2014)

TSIC 32 (revised 2014)

TFRIC | (revised 2014)

TFRIC 4 (revised 2014)

TFRIC 5 (revised 2014)

TFRIC 7 (revised 2014)

TFRIC 10 (revised 2014)

TFRIC 12 (revised 2014)

TFRIC 13 (revised 2014)

TFRIC 14

TFRIC 15 (revised 2014)

TFRIC 17 (revised 2014)

Government Assistance - No Specific Relation to
Orperating Activities

Operating Leases - Incentives

Income Taxes - Changes in the Tax Status

of an Entity or Its Shareholders

Evaluating the Substance of Transactions
Involving the Legal Form of a Lease

Service Concession Arrangements: Disclosures
Revenue - Barter Transactions Involving
Advertising Services

Intangible Assets - Web Site Costs

Changes in Existing Decommissioning,
Restoration and Similar Liabilities

Determining Whether an Arrangement Containg

a Lease

Rights to Interests Arising from Decommissioning,
Restoration and Environmental Rehabilitaton Funds
Applving the Restatement Approach under TAS 20
(revised 2014) Financial Reporting

in Hyperinflationary Economies

Interim Financial Reporting and Impairment
Service Concession Arrangements

Customer Loyalty Programmes

TAS 19 - The Limit on a Defined Benefit Asset,

Minimum Funding Requirements and Their Interaction

Agreements for the Construction of Real Estate

Distributions of Non-cash Assets to Owners
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TFRIC 18 {revisced 2014) Transfers of Assets from Customers

TFRIC 20 Stripping Costs in the Production Phase of

a Surface Mine

(B) Effective for fiscal year beginning on or after January 1, 2016

TFRS 4 (revised 2014)

Management of group companies is evaluating the impact of such accounting standards

Insurance Contracts

on the financial statements in the year when they are adopted.

3. CHANGES IN ACCOUNTING POLICY

In 2013, the Company and subsidiaries have adopted accounting policy of deferred tax in
accordance with Thai Accounting Standard No.12 Income Taxes. To adopt this accounting policy,

the Company and subsidiaries have to adjust the beginning retained earnings as at January 1, 2013,

The effect of the change in accounting policy is as follow:

BAHT
AMOUNT
PARTICULARS IN STATEMENTS OF THE SEPARATE
FINANCIAL POSITION CONSOLIDATED FINANCIAL
STATEMENTS

Increase in investments in associates
Increase in deferred tax liabilities
Increase in non-controlling interests
Recognized in other components of
sharcholders’ equity :-
Decrease in gain on remeasuring available-
for-sale securities

Increase in retained carnings of the parent

3,591.260

(170,353,859)

(3.002.664)

208,047,721

(40,282.458)

(176,339,188}

208047721

131.688.533)
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4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

4.1

4.2

43

4.4

4.5

Revenues and expenses recognition
The Company recognized revenues and expenses from the following bases ;

Sales - Recoenized as revenues whenever goods
are delivered. the significant risks and
rewards have been transterred to the buyer,

Sales of goods on consignment - Recognized as revenues whenever the

consignment goods are sold to the third parties.

Dividend income - Recognized when the sharcholder’s right to receive

is established.

Rental income - Recognized over the lease period,
Other income - Recognized on the accrual basis.
Interest income - Recognized on the accrial basis based on

effective interest rate.
Expenses - Recognized on the aceral basis.

Cash and cash equivalents

Cash and cash equivalents are cash on hand, hixed deposits at financial imstitubions due not
more than 3 months from the date of acquisition with no obligation.
Investments in Open-end Fund

Investments in Open-end Fund are considered as trading secuntics, stated at fair value, Cost
of disposed investments during the period is calculated by the weighted average method.
Allowance for doubtliul accounts

The Company and subsidiaries provide allowance for doubtful accounts for the
estimated losses that may be incurred from the uncollected accounts receivable based on past
experience in debt collection.
Inventories

Inventories are stated at cost or net realizable value, whichever is the lower. Cost is

determined by the weighted average method.
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The Company set up provision for diminution in value of obsolete, deteriorated
inventories which are expected to be unsalable by considering the current condition of
inventorics,

4.6 Investments

Investments in available-for-sale securities are investments in listed securities stated at
fair value with the objective for long-term investments. The Company recognized its
revaluation in available-for-sale securities as separate item in other comprehensive mcome,
under the caption “gain (loss) from the remeasuring of investment available-for-sale securities™.

The Company calculated cost of the disposed securities durng the periods by the
weighted average method.

Associates mean those companies in which the parent in the group companies has
sharcholding from 20% 1o 50% of the total voting rights or has significant influence over the
associates, that is the parent in the group companies has power (o participate in delermining
relating to the financial and operating policies of the enterprise but not up to the level of
governing such policies. Investments in associates are stated by equity method for
consolidation and cost method Tor the separate linancial statements,

Subsidiaries mean those companies in which the parent in the group companies, directly
or indirectly, has power more than one half of the total voting rights or power o govern the
financial and operating policies of subsidiaries. Investments in subsidiaries in the separate
financial statements are stated at cost afler deduction of proviswon for diminution in
investment.

Investments in related companies mean those companics in which the group companics
have its shareholding less than 20% and/or the companies which directly or indirectly have
some common management, major sharcholders or such related persons. Investments in
related companies are stated at cost after deduction of provision for diminution in investment.

Investments in other companies mean those companies in which the group companies
have sharcholding but have no power 1o govem or participate in setting up any policy.
Investments in other companies are stated at cost after deduction of provision for diminution

n mvestment.
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4.7 Investments property

Investments properties mean properties which are held to eam rental income, for capital
appreciation or for both, bul not for sale in the ordinary course of business, use in the
production or supply of goods or services or for administrative purpose.

Investments property include property and building at acquisition cost less accumulated
depreciation. Depreciation of building is calculated by the straight-line method based on the
estimated useful life of assets within 20 years.

4.8 Property, plant and equipment

Property, plant and equipment are stated at cost. Plant and equipment are stated at
acquisition cost less accumulated depreciation and provision on impairment of assets,

Depreciation is calculated by the straight-line method based on the estimated useful life

of the following assets:

Years
Building and improvement 20
Machineries 5-8
Office furniture, fixtures and equipment 3
Vehicles 5-8

Interest expenses incurred from loans obtained for building construction project are
capitalized untl such building 15 ready for use as intended.

Expenditures lor additions, renewals or betterments which affected the siznificant
increment in value of assets will be capitalized, considered as capital expenditures. Regarding
repair and maintenance costs are recognized us expenses during the accounting periods when
incurred.

4.9 Leaschold right

Leaschold right is stated at acquisition cost less amortization by using the straight-line

method over the leases period.
410 Imangible assets
Computer softwares are stated at acquisition cost less amortization by using the

straight-line method based on the estimated useful life of 10 vears.
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d4.11 Operating leascs

Leases where most of substantial risks and rewards of ownership of assets remain with
the leasing company are accounted for as operating leases. Rentals applicable to such
operating leases are charged to expenses in the statements of income over the lease term.

4.12 Employee benefits
Short-term employee benefits

The Company recognized salaries, wages, bonuses and contributions to the social
security fund as expenses when incurred.
Long-term emplovee benefits

Defined contribution plan

The Company and its subsidiaries provide a provident fund, which is a defined
contribution plan, the assets of which are held i a separate trust fund and managed by the
extemnal fund manager. Such provident fund is contributed by payments from employees and
the Company, Contributions to the provident fund are charged (o the statements of income in
the incurred period.

Defined benefit plan

The provision for employee retirement benefits is recognized as an expense of
operations over the employee’s service period. 1t is caleulated by estimating the amount of
future benefit eamed by employees in retumn for service provided to the Company in the
current and future periods, with such benefit being discounted 1o determine the present value.
The reference point for setting the discount rate is the vield rate of government bonds as at
the reporting date. The calculation is performed by a qualified actuary using the Projected
Unit Credit Method.

The Company provides other long-term benefits to the eligible employvees in retum for their
service in the current and prior periods before one’s retirement. In the financial statements, the
obligations represent the present value of the other long-term employee benefits. The obligations
are calculated on the same basis as the defined benefit plan.

4.13 Earnings per share
Basic eamings per share is caleulated by dividing profit for the year with the number of

common stocks held by outsiders by the weighted average method.
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4.14 Foreign currency transactions

Foreign currency transactions incurred during the years are recorded in Baht at the rate
ruling on the date of transactions. Owtstanding foreign currency assets and liabilitics on the
statements of financial position date are converted to Baht at the rate of exchange in effect on that
date,

Gains or losses on exchange rate fluctuation are credited or charged to operations during the
years,

For preparation of the consolidated financial statements, the financial statements of the
subsidiary denominated in foreign currencies are converted to Baht based on the following
exchange rates:

- Assets and liabilities were translated by the average exchange rates at the end of the
year.

- Sharcholders” equity and depreciation were translated by the exchange rate in elfect on
the transaction dates,

- Revenues and expenses were translated by the average exchange rates for the year.

The translation of financial statement differences in foreign currencies was shown under
other comprehensive income.

4.15 Forward exchange contracts

Foreign currency transactions which are covered by forward exchange contract, the
Company will record at far value. Gains or losses on exchange rates are credited or charged to
operations of each year.

4.16 Significant accounting judgments and estimates

In preparation of financial statements in accordance with generally accepted accounting
principles requires management to use judgments on various estimates and assumptions that
will affeet the reported amounts of revenues, expenses, assets and liabilities including the

disclosure of contingent assets and liabilities. Actual results may differ from those estimates.
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Estimates and assumptions are continually evaluated and based on historical experience
and other factors, including expectations of future events that are believed to be reasonable
under the circumstances, The Company makes cstimates and assumptions conceming the
future. The resulting accounting estimates will, by definition, seldom equal the related actual
results, The estimates and assumptions of significant accounting relate primarily to allowance
for doubtful accounts, provision for diminution in value of inventories, provision for
diminution in investment, allowance for depreciation of investments property, allowance for
depreciation of plant and equipment, allowance for amortization of imtangible assets, deferred
tax assets or liabilities and provision for long-term employee benefits. All other estimates
mentioned above are further disclosed in the corresponding notes to the financial statlements.

4.17 Deferred tax assets/liabilities

Deferred tax assets/liabilities are recognized for temporary differences arising
between the tax bases of assets and liabilities and their carrying amounts for financial
reporting purposes as at the statements of financial position date, They will be realised in
future period when the income is realised, or the expenses provided for are actually incurred
and considered deductible for income tax purposes.

Deferred tax assets are recognized for deductible temporary differences or additional
tax are deferred tax liabilities if it is highly probable that the Company will generate
sufficient taxable profits from its future operations to utilise these assets.

As gach statements of Ainancial positon date, the Company reviews and reduces the
carrying amount of deferred tax assets/liabilities to the extent that it is no longer probable that
sufficient taxable profil be available o allow all or part of the deferred 1ax asset or deferred tax
liabilities to be utilised.

4,18 Income tax expenses

Income tax expenses from profitloss for the year consist of current income tax and

deferred tax. Income tax expenses recognized in statement of income unless part of

transaction recorded in sharcholders” equity recorded direetly to equity.
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5. CASH AND CASH EQUIVALENT

BAHT
THE SEPARATE
CONSOLIDATED
PARTICULARS FINANUCIAL STATEMENTS
014 2013 2014 2013
. Cash 634,032 fedin, 1 43 450,000 450,000
Cash at Bank 74.291 996 26,023,78h 10,510,667 2A73.597
Chegue on hand 5.649.573 2,595 694 135,655 743,712
[ Cash and cash equivalents B0,575,601 29,265.623 11085, 322 i 1667309
6. TRADE ACCOUNTS RECEIVABLE
BANT
CONSOLIDATED ARG LT
PARTICULARS FINANCIAL STATEMENTS
2014 ]_ 2013 014 2013
r a ivahl .
of related parties
Trade notes receivable 1,081,385 3,120,807 1.081,385 3,120,802
Trade accounts receivahle i ‘
Currenl 309 486,005 296,006,925 270,379,831 257,604,957
Overdue within 3 months 28,148,168 37,680,323 15,194,520 18,292,125
Overdue between 3 o 6 months | 366,303 :: 2303779 1,148 1' 7,554
Overdue between 6 to 12 months 139,503 I 51%929 - -
Owverdue more than 12 months 3056 ; 358434 - ‘ 2574
Total 0224420 | 339.989.192 286656924 | 279.026.017
Trade accounts receivable i :
of other companies
Trade notes receivable 27,503 481 17,312,069 26,134,558 16,168,972
Trade accounts receivable . i
Current 3UB065,609 368,733,837 332,445,229 303,723,349
Overdue within 3 months 212,693,155 241,770,300 154,674,149 | 212,703,406
Owverdue between 3 to 6 months B401,274 . 5,602,685 7,827,306 700,598
Overdue between 6 to 12 months 4,702,053 4,143.386 4,493,088 3,978,920
Overdue more than 12 months L1 fHs0, 149 l 1252502 | o0 AT 10,517.653
Total 562,535,721 650,177,665 534,622,192 549,793,174
Less Allowance for doubtful accounts (14,768 585) (12,530,1200 | (12,559,961} (10,598 350)
Trade accounts receivable others - net 647,763,530 :. 637,647,545 522,062,231 539,194,528
Trade accounts receivabile - niet 987,990,256 977,636,737 08,719,155 RIR222545
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7. SHORT-TERM LOANS TO SUBSIDIARY

BAHT
THE SEPARATE INTEREST RATES (%)
PARTICULARS FINANUIAL STATEMENTS PER ANNUM
24 3 14 !L 013
Wildtives {Thailand) Co., Lid.
Beginning balances 2,000,000 TR
Settlement during the years (2,000,000 (5,000,000
Ending balances - 2,000,000 350 3.50-4.00
Shori-term loans to subsidiary are unsecured loans.
8. INVENTORIES
BAHT
THE SEPARATE
CONSOLIDATED
PARTICULARS FINAMCIAL STATEMENTS
2014 2013 2014 2013
Fimished poods 243,024,203 340,276,224 210,286,526 293 770,112
Cioods In process 191,152,134 ' 207,426,472 T3.0374% ' 99, 340,942
Raw materials 2551 T2 K00 ' 243,725,700 195,545 530 ' [ 9, 602 K45
Packagings 219.860.629 : 218.068.799 223.961.18] : 221.529.867
Consumed supplies SE01,578 ' 6,766,074 5,770,336 ' £, 766,074
Marerials and finished ponds in fransit 27.534.811 E 32,709,996 23,690,654 E 29.214,9638
Total 25,546,529 1048 975,063 732,289,723 . B4T.244 K08
Lesz Allowance for diminniion in inventores (10,491 .336) E (18.507.043) (6.691.336) E (8,008 (44)
fiyentiries » el 915,055,193 | 1030466620 | 725598387 | 838,376,764
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.

INVESTMENTS IN AVAILABLE-FOR-5ALE

Investments in available-for-sale are listed securities on the Stock Exchange.

BAHT
CONSDLIDATED AND s Hulding Investowent Value [vadends
THE SEPARATE FINANCIAL STATEMENTS : ! :
2004 i 2013 2014 : 2013 2014 : 2013
Related Compuanies
1. Boutique MNew City Ple. a2 ' a2 124,000 ' 1240000 1.0k
2. Far East DDB Ple. 0.1 I .01 1K) Air.000 4.200 4,500
3. LC.C. Intemational Ple. 033 ' .33 26,704,590 26,704, 590 1,232 0% 1,284,362
4. President Bukery Ple. Loo i 1.00 13,500,000 i 1.3, 500, (R4 4,950, 4 i 4,305,000
5. Sabhmeogzen (Chonburid Ple. 14,90 m [4.63 25,104,546 ZIRBIE 56 | 2795002 13,156,073
. Saha Pathana Inter-Holding Ple 0.34 : (i} 31,248 L : 21,248,990 268 640 I 28640
Total cost 19,722,126 260,446,126 34407020 ILOTIETS
Add Gain from the remcasunng of mvesiment in avalable-for-sale | 154 504 205 : S467.875, 100 I
Invéstments in avalable-for-sales - melated companics - Gair value | 150,816,331 H4K 321,235
(iher Companies i ,
[ Nation Multimedin Group Ple. 17072740 : 15,851,760 277406 ‘
2. Bangkok Rank Ple. 5,000 TEH) i 506K, 700 411,450 I 41 | 450
. +
Tonal cost 22,173,440 E 20,852 A6 GHA. 8546 E 411450
Add Cian from the remeasunng of invesument available-tor-sale 18147308 5060479 .
Investments in availlahlesfor-sales - other crmt[:mi:,‘s = fair value 40,320,749 E 29,421,939 .
Investments in available-for-sales - fair value | 191 37,080 RTH,143,174 35,005 570 11,4091 325
BAUT
ISSUED AND PAIR - UP
RILATED COMPANIES TYPE OF BUSINESS RELATIONSHIP SHARE CAPITAL
i RITES
[. Boutigue Mew City Ple. Garment Shareholders | co - directors | | 20,000,000 : F 20,000, 0)
2. Far East DDB Ple. Advertising and agency | Sharchobders / co - dircctors 75, 0H1 A i 74,00, R
3. LC.C. lmtemational Ple, Commerce Sharchobders (vo - dizectors | 200,653,730 I T0,633.730
4. President Bokery Ple. Food Co - shareholders 450,000,000 : 450,000 000
5. Sahacogen (Chonburi} Ple. Generating an Shareholders / co - directors | 955,000,000 ' 955,100,000
distribiting ¢lectricity :
6. Saha Pathana Inter-Holding Ple. | Investment Co-sharcholders AT 134,300 454,034,300
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In December 2014, the Company has additionally purchased investments in Sahacogen

(Chonburi) Ple. of 2,500,000 shares, worth amount Baht 16,276,000,

In June 2013, the Company has additionally purchased the same proportion investments is
Nation Multimedia Public Company Limited, amount of 6,604,900 shares, worth amount Balt
6,604,900 and the allocation of warrants 1 common stock to 1 unit amount of 6,604,900 units,
Duration of exercise of wamrants every June 15 and December 15 within 3 years ending in June 2018.
Afterward, in December 2013, the Company has exercised in the first warrants to purchase 660,490
common stocks at an exercise price ol Baht | each totaling Baht 660,490 And in December 2014, the
Company has exercised of warrants to purchase common stock in the second and third periods

tetaling 1,320,980 shares, worth amount Baht 1,320,980,

10, INVESTMENTS IN ASSOCIATES

BAHT
THE SEPARATE
CONSOLIDATED
% Holding FINANCIAL STATEMENTS
ABSOCIATES (Eguity Method)
{Cost Method)
Wi 1 2013 e 2 w0
Vamahaisn (Thailand) Co.. Cil. 0 F 30 103,366,754 107,130,154 | 5,999,950 5,969,950
fon imi I l!E."'d."]'JﬁE 117,560 444 13,150.567 I 13150567
Operational Energy Group Limited 30 i EL A8 { Sl [+ 5
Total ; 2ILTALGRY | 124696508 | 19150517 | 19,150,517
Ot st bortonis Co.. 144, 3300 1 3309 | 193.796.542F 190,107,106 | 201994000 | 201.994,000
Liss Allowance for loss on capitl decrease - : N (2850,0000 :  (2,850,000)
L] ()
Prowvixion for diminuiicn in mvesiments in associates 4 : 119,950,000 (199500000
L} (o
Investments m Csoth Iiterdlaboratories Co., Lud - net 193,796,542 1 190,007,106 | 179,194,000 | 179,194,000
Investmenis in Associates - net 415,538,231 ¢ 414.803.704 | 198344517 | 198344517
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BAHT

IZSLIED AND

BIVITENDIS
ASSOCIATES TYPE OF BUSINESS PAID - UP SELARE CAPITAL
kg ' 2013 s ! 2013
Yumuhatsu { Thaand ) Co,, Led, Hur products J00G06 = 20,000,000 GEPLOLT 1 U EUR )T
Operational Enerpy Group Limited | Servicing to opermte the power plant | 30,000,000 PIn000.000 | 21590976 1 17509 950
. i
Crsoth Interkaboratories Ca,, Lid Medicine IR ERY TN Emn.nmﬂm‘] :
Toual 31,499,893 | 17.899,897

The financial statements of associates which are applied for recording the investments in associates
by the equity method for the years ended December 31, 2014 and 2013, based on the financial
information audited by other certified public accountant,

The share of profit from invesiments for using the equity method which are recorded on the

consolidated statements of meome for the years ended December 31, 2004 and 2013, as [ollows

BAHT
CONSOLIDATED
SHARE OF PROFIT FROM INVESTMENTS FOR USING THE EQUITY METHOD :
2014 i 2013
Yamahatsu (Thailand) Co., Lid, 6136517 1 27111047
Operational Energy Group Limited 2408467 1 20069323
Osoth Interlaboratories Co., Lid. 30659436 ¢ 548629
Total 32234420 ¢ 47,729,199
Summarised financial information of associates
Financial information of the associates are summarized, as follow:
MILLION BAHT
Profit for the
Total assets Total habilies Total revenues
Company s nime yeurs
2014 203 Hitd LITES ML TE] RITE M
Youmahatsu { Thotland) Co,, Lud. i3 944 264 650 1118 1.507 20 a1
Opermatiomal Energy Group Limited A4 483 5 a1 453 Ay ] 4
Osoth Interlabormatories Co., Lid. 542 54 w2 U 483 52 1] I
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1L INVESTMENTS IN SUBSIDIARIES

BAHT
THE SEPARATE
Y Ilnh‘iing FINANCIAL STATEMENTS
SURSITMARIES
| Cost Method)
2014 2013 2014 : 2013
E F Co.. Lud. o8y 9099 ADNSASE T 4005 A%
Top Trend Manufacturing Co, Lid. 0,00 | S0 124524970 ¢ 182,970
] ]
Wildlives (Thailand) Co., Lul. QUi i R G903 16 B30
S& ) International (UK ) Limited 1000 IH 104000 5,073,000 5,073,000
i "
1 [
i (GBELDO0O0) © (GEFIDO000)
Total Invesuments in Subsidiaries ; 134903596 ¢ 13490759
BRAHT
ISSUED AND
DIVIDENDS
SURSINMARIES TYPE OF BUSIMNESS PALY - UPF SHAKE CAP'ITAL
4 200113 2004 M3
SUBSIDIARIES DIRECTLY
HELD BY THE COMPANY
EF Co., Ltd Consumer products 4, (LD R CIRLIT - -
Top Teend Manufacturing Co., Lul. | Plastic containers 120,000,004 [ 200,000,000 600,000 120 CHI0Y
Wildlives { Thailand) Co.. Lid. Consumer products [RELRTE] [REVVR T : =
S&) Intermational (UK Linmated Distributing cosmetic products; 50730060 5.073.000 1.151,220 771134
it set und markeding service
SLUBSIDIARIES HELD BY
S lnternational (LK) Limitcd
Ciuzngzhou S& ) Cosmelics
Company Limited Disiributing packaging 4. T11.857 4,71 LRET
Sd&) Intemational (HE) Limited Distributing packaging 5.372.0%5% 5.372.068 ; g
Tatal 4751220 | 12971034
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TRANSACTIONS OF SUBSIDIARIES

SUBSIDIARIES DIRECTLY HELD BY THE COMPANY
S & J International (UK) Limited

The financial statements of 8 & J International (UK) Limited, its subsidiary in the foreign
country were audited by other certified public accountant, and were used to prepare consolidated
financial statements by having assels as at December 31, 2014 and 2013, in the amownt of Baly 78,84
million and Baht 72.56 million, respectively. For the years ended December 31, 2014 and 2013
having total revenues amount of Baht 225,74 million and Baht 201.21 million, respectively and net
profit amount of Baht 12,90 million and Baht 11.23 million, respectively.
Subsidiaries held by 8§ & J International (UK) Limited
Guangzhou 8 & J Cosmetics Company Limited

The financial statements of Guangzhou 5 & J Cosmetics Company Limited, its subsidiary i the
foreign country were audited by other certified public accountants, and were used to prepare
conselidated financial statements by having assets as at December 31, 2014 and 2013, in the amount of
Balt 3.75 million, and Baht 3.53 million, respectively. For the years ended December 31, 2014 and
2013, having total revenues amount of Baht 4,80 million, and Baht 3,62 million, respectively and nel
loss amount of Baht 1.79 million and Baht 2.17 million, respectively.
S & J International (HK) Limited

The fnancial statements of 8 & J International (HK) Limited, its subsidiary in the foreign
country were audited by other certified public accountants, and were used to prepare consolidated
financial statlements by having asscts as at December 31, 2014 and 2013, in the amount of Baht 7.36
million, and Baht 7.55 million, respectively, For the years ended December 31, 2014 and 2013, having
total reventies amount of Baht 22,07 million and Baht 17.56 million, respectively and net loss in the

amount of Baht 0.77 million and Baht 0.55 million, respectively.
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12, INVESTMENTS IN RELATED COMPANIES

BAHT
CONSOLIDATED AND THE SEPARATE % Holding Investment Value Dividend
FINANCIAL STATEMENTS w4+ 2m3 w4 2013 b 2003
. General Glass Co., Lul 16 ' 14 *35,200,000 "2 200,000
2. Thai Lotte Ca., Lud. 027 ; 027 ® 00,00 ; =R 000,00 - :E
3. H & E Kabinburi Co., Lid. 9 : @ 1,330,000 1.350,000 162,000 'r 189,004
4. Thai Cubic Technalogy Co., Lid. 5 5 2 0 G0 2 MHEE0 | 00, W (R
5. Train Time Test Co., Lid. 14 : 14 75,000 . 175,000 I:
. B.K.C. Intemational Marketing Co., Lud. 14 ;: 19 s Qg0 aus E ¢ 949995 & :: .
7. United Lhility Co., Lud. 5.71 : 57 20,355,611 20,598,600 | 1,000, :r 100,000
B Sahagreen Energy Co., Lid. . ; 9 3,600,000 _ 3,600,000 - r
Tonal cost T1E73.595 TLETAS0S | 2:162.000 r 2IR9.000
Lasss Adlowsimee Tor loss on capital decreise in - Genenal Gliss Co., Lisd, {12,000, HI) (12 000,00
*Provvigion for diminution in investments in related companies | (15,002, 199) E (14,853, 399)
Total lovestments in Related Companies = net 44,871,396 44,900,196
BAHT
ISSUIED AND PAIR - LI
il o S SHARE CAPITAL
BUSINESS
U4 2013
1. General Glass Co., Lid, Cilass bhaotiles Sharcholders ¢ oo - diregiars 1405, 000, (0 | 145 k0, 00N
2. Thai Latte Co., Lad, Chewing gum Sharchalders £ co — divechars | 3,013,000, 000 ERITERV T
3. H & U Kabinbur Co., Lud. Cloth oy and wure Sharcholders  eo - directors 13,000, (0 15,000, 000
4. Thai Cubic Technology Co,, Lid Plate and vamish Sharcholders © co - dircctors 40,000,000 40,000, 0D
5. Train Time Test Co., Lid. Training and seotinar | Sharcholders / co - dircetors 1,250, 000 1,250,000
f. B.R.C, Intemational Macketing Consumer products Sharcholders ” co - directors 3,000,000 5L, (00
7. United Utility Co.. Ld. Hcal cstute Sharchobders £ co - dirvctors | 350,000,000 L0400,
8. Sahagreen Energy Co, Ltd. Woasd pellem Sharcholders © co - directors Hid (600, 3 _ SRR
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In August 2013, the Company has sold investment in Shaldan (Thailand) Co., Ltd. which held
by the Company, with acquisition cost of investment amount Baht 6.39 million. Such investment was
provided provision for diminution in investment amount of Baht 158 million. The Company
abtained proceed from disposal amount of Baht 4.13 nmullion, and recorded as loss in the statements

of income amount of Baht 0.68 million,

13, INVESTMENTS IN OTHER COMPANIES

BANT
% Holdmyg Investment Value Drvidends
204 2013 2004 : 2013 2014 013

L. Sabapat Properties Co., Lul. 250 250 500,000 f * 500,000 RITTRTIY] -
2, Eastern Rubber Ca,, Tl 130 . 150 430,000 : ® 450,000 = : 2
3, Advantage Footwear Co., Lud. 0% E 3% # |LART.A00 E * 1387500 - ; .
4. Treasure Hill Co., Lud. 2.00 200 | * 4.000.000 * 4000000 = -
5, Thanara Co.. Lud. 0R3 : 0A3 T50,0040 ; 750,000 - : -
6. Thai Kamaya Ca, Lid, A0 .00 G, (B H0D I R0, 000 = SLUEHLY
. Thai Herbal Products Co.. Lud, 150 1.50 1,200,000 I 1200000 | 360,000 141 60K
& Tipvarin Wanana Ca., Ll .50 .5 1,233 00H) 1,233,000 123,308 123,300
i, Suly Sehwa Co,, Lid, 148 . 145 | * 5049970 * 5049970 - : .
10, T-Way Co., Ltd. 12.00 ; 1.2.60 " 19207500 i 19,207,500 ¥ ; =
1. K. Commercial & Constraction Co., Lid. 2 ; 220 3277670 i 3277670 IRLERYTEEY § | 100
12, E. P E.Co., Lid, 18.00 i 1500 TO2 MK i TOLA00 | 1,530,000 § 940K
13, Pan Land Ce., Lul | iy 1.0 & 300,000 3 (0K 0k -
14, Thai Yukilon Co., Ltd, RS .5 A, 00,000 S000000 | 1000000 1000000
15, Stitacha Aviation Co.. Lid 164 . b | 20000 = 2000000 mn.ﬂmé .
16, Waseda Education (Thatland) Co., Lt 7.14 714 A0, 4,000,000 = £
Tutal cost GULEAT G40 : GOEIT 640 | 3,423 300 ; 2448 500
Less *Provision for diminution in mvestments inother companies {13,889, 186) i (11,500, 844)
Fatal Investments in (ther Companies-net (Separate financial statements] | 46,045 454 E 49,028, 96
SURSIDIARY INVESTED IN : :

- Treasure Hill Co., Lud, 1.00 E 1.4 * 2NN : * 2,000,000

= T-Way Co., Lul, 4.00 400 | * 8400000 * 6,400,000
I'otal cost R.A00,00 i 400, D
Less *Provision for diminution in investments in other companics (3. 165.000) ' (2,630,000}
Tatal Investment in Other Companies of the Subsidiary - net £.235.000 5,770,000
Tatal Tnvestments in Other Companies - net (Congolidated) 52183454 E 54,798, 700
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14. INVESTMENTS PROPERTY

BAHT

CONSOLIDATED Property Building Total
Cost
January 1, 2013 L0, 195,009 20,542 878 01,041,487
December 31, 20015 L0, 148, 60 RO, 842 8T8 GL041 A48T
December 31, 2014 Lid, 198, ROLR42 KT 91,041,487
Accumulated depreciation
January 1, 2013 [2,603381 & 12,603,381
Depreciation for the year 2013 4,373,777 4,373,777
December 31, 2013 16477158 16.977.158
Depreciation for the year 2014 = 4042145 4,042,145
Diecember 31, 2014 21.01%.303 21.019.303
Net book value
December 31, 2013 L1 195,604 63,565,720 4,064,329
December 31, 2014 L0, 198, 604 59.823.575 022154
Fair valug
December 31, 2013 11,005,293 L0449, 385 1164154 678
December 31, 2014 11,005,293 i 105,049 385 i 116,054 678

Assets fair value are appraised by independent appraiser by using cost approach and market

comparative approach.
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BAHT

THE SEPARATE FINANUIAL STATEMENTS Property Building Toral

Cost E

January 1, 2013 10,078,609 80,842,878 | 0,921 487

December 31, 2013 10,078,609 80,842,878 | 90,921 487
|

December 31, 2014 10,078,609 L 90,921 487

Accumulated depreciation

January 1, 2013 ¥ 12,603,381 | 12,603,381
|

Depreciation for the year 2013 4373777 | 4,373,717

December 31, 2013 16977, 158 | 16,977,158

Depreciation for the year 2014 d 4042,145 4,042,145

December 31, 2014 B 20.4009,303 21,009,303

Net book value

December 31,2011 10,078,604 63,865,720 | 73.944,329
December 31, 2014 10,078,609 59,823,575 E 69,900, 184
December 31,2013 10885203 | 105040385 | 115934678
December 31, 2014 10,885,293 105,049 385 : 115,934,678

Assets fair value are appraised by independent appraiser by using cost approach and market
comparative approach.

The Company, related company and other companies jointly invested in land with
structures amount of Baht 3036 million which are under consideration lor commercial use.
Therefore, the total acquisition cost was recorded as investments property with the proportion of

investiment as follows

Amount (Million Bah) Rato of Ohwnership
Vitavasithi Co., Ltd. 14493 76,57
§ & J Intermational Enterprises Ple. .95 5105
K. Commercial & Construction Co.. Lid. 348 2R.08
3036 155.70
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16, LEASEHOLD RIGHT

BAHT
CONSOLIDATED
PARTICULARS
14 LIRS
Beginning balances leasehold right - not 1,123,196 160,978
Add Increase 655,927 284.210
Less Amortization for the years (7744213 (Th1,4992)
Ending balances leasehold right - net 1,034,702 1,123,146
17. INTANGIBLE ASSETS
BAHT
Computer
Computer
CONSOLIDATED softwares imder Total
softwares

installation
Cost
January 1, 2013 49,182,935 3884000 53,106,933
Increase 10,026,618 - 10,026,618
December 31, 2013 59,209,553 3984000 63,193,553
Increase 5035416 - 3035416
Transferred from property, plant and equipment LA455.000 - LAB5.00
Transferred 1o/ from 3984000 {3.984.000)
December 31, 2014 B9, 713969 - 6,713,969
Accumulated amortization
January 1. 2013 20475126 20478126
Amortization for the vear 2013 £.994,584 6,904, 554
December 31, 2013 27472710 27472710
Amortization for the year 2014 B.568, 106 - $.568,196
December 11, 2014 36,040,906 - 36,040,906
Net book value
December 31, 2013 11.736.543 30K, 000 35,720,843
December 31, 2014 33 673063 - 33673063
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BAHT

Compulter
THE SEPARATE Computer
FINANCIAL STATEMENTS sofiwares i PluvaeE N EL
insiallation
Cast
January 1, 2013 3,210,304 3,984 00 34,194,304
Increase T.0H5, 744 7005, 744
December 31, 2013 37.216.048 39k 000 41,200,045
Increase 4909416 4909416
Transfemed from property, plant and equipment 1 AR5 00 - 1485000
Transterred to/lrom 3,984,000 (3.984,000) -
December 31, 2014 47,594,464 - 47,594,464
Accumulated amortization
January 1. 2013 10,287,391 - 10,2K7.39]
Amortization tor the vear 2013 3,197 4464 - 3,197 404
December 31, 2013 13,454,555 15,454,555
Amortization for the year 2014 458,867 4,458,867
December 31, 2014 17,943,722 17.943,722
Net book value
December 31, 2013 23,731,193 3,984,000 27715193
December 31, 2014 24,650,742 24,650,742

18, BANK OVERDRAFTS AND SHORT-TERM BORROWINGS FROM FINANCIAL INSTITUTIONS

BAHT
THE SEPARATE FINANCIAL
CONSOLIDATED
PARTICULARS STATEMENTS
2014 2013 2014 2013
Bank overdrafis 11,444,970 3,237,306 -
Short-term borrowings
from financial institutions | 282,500,000 1600, 000,000 L117.500.000 E 1.374.000.000
Total 1,293,944 970 : 1,603 237,306 11007, 500000 i 1,374, 00K ()

Bank overdrafts and short-term borrowings from the financial institutions of the Company

and subsidiary are unsecured loans.
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19. PROVISION FOR LONG - TERM EMPLOYEE BENEFITS

BANT
I COMNSOLIDATIED .
Provision for
PARTICULARS employee retirement Chther long-term )
hene fit under employes benefils e
labat law
Balances as at January 1, 2013 96,191,696 12,283,629 108,475,325
Add Current service cost 10,271,367 1.472.904 11,744,271
Interest cost 3.914,293 183,321 4.7299.614
Less Benefits paid during the vear (3.936,600) (270,589) (4.207.159)
Balances as at December 31, 2013 106,440,756 13,871,265 120,312,021
Actuarial (gain) loss from employee benefit plan Y21.976 (2,297,208} (1,375,232)
Add Current service cost 16,567 648 1952935 18,520,583
Interest cost 1796572 414.630 4,211,522
Less Benefits paid during the year (4,917,540 {6.320,408) {11.237,948)
Balances as at December 31, 2004 122,509,712 T621.234 130,430,946
BAHT
THE SEPARATE FINANCIAL STATEMENTS
Provigsion for
PARTICULARS emplovee retirement | Other long-term
benelit under emploves henefits ot
Lkt Linw
DeBined benefit ohligati
Balances as at January 1. 2013 79,962 622 910 R26 HO,573, 448
Add Current service cost 8,076,645 1 472 804 9,549 549
loterest cost 3,265,130 385321 3.650,451
Less Benefits paid during the vear {3,936 6000) {153,669 {4.120,269)
Balances ag at December 31, 2003 §7.367.797 11,285,382 DRO53.179
Actuarial loss from employee benefit plan 2,720,167 (1 KRIRIT) B30, 350
Add Current service cost 13443017 1,621,446 15,064,463
Interest cost 1,168,132 331.230 1,501,362
Less Benefits paid during the year (4,243.220) (6,172,803 [10.416,023}
Balances as at December 31, 2014 102,455,893 e EER 107,639,331
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The principle assumptions used in determining the employvee benefit liabilities are shown as

follows:

PARTICULARS

CONSOLIDATED AND

THE SEPARATE FINANUIAL STATEMENTS

% (per annum)

2014 2013
Discount rate 3 ET=3705 4.00
Salary increase rate (depends on the age) 3.00 - 5.00 4.00 - 5,00
Average staft tumover rate (depends on the age)
- Monthly staff 0.00 - 33.00 0.00 - 28,00
= Daily staffl (.00 - 73,00 (.00 - 73.00

20. EMPLOYEE PROVIDENT FUND

The Company and its subsidiary have set up and registered provident fund in accordance

with the Provident Fund Act, B.E. 2530 (1987). In order to be the savings and welfare

promotion, as well as the fringe benefits upon resignation or retirement to its employees

according to the Company’s regulation, with one part of contribution from the employees and

another part from the Company at the rate of 3% on their basic salaries. The Company has

appointed the CIMB-Principal Asset Management Company Limited to be the fund manager.

Provident fund contributions made by the Company and its subsidiary for their

employees are recorded as expenses in the income statements for the years ended December

31, 2014 and 2013 as follows:

MILLION BAHT

CONSOLIDATED

THE SEPARATE
FINANCIAL STATEMENTS

2014 2013 2014 2013

S & J International Enterprises Ple. 7.60 6,93 7.60 6.93
Top Trend Manufacturing Co., Ltd. 100 219

Total 9.6i) .12 7.60 693
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21. LEGAL RESERVE
In compliance with the Public Company Act. B.E. 2535 (1992). the Company has to set up
legal reserve at least 5 % of annual net profit less deficits brougin forward (if any ) until meet
10 % of authorized share capital. Such legal reserve is not allowed to pay for dividend, The
Company has completely appropriated for legal reserve in compliance with the legal

requirement,

12, DIVIDEND PAYMENT AND DIRECTORS' REMUNERATION

On April 22, 2004, the Ordinary General Sharcholders” Meeting for 2014 was held and
approved a resolution to pay dividends for the results of 2013 operation to the shareholders of
149,930,828 shares at Baht 0.80 per share, totaling Baht 11994 million. The dividend payment was
made on May 21, 2014 and approved a resolution to pay directors’ remuneration at the maximum of
Baht 15 million per year.

On April 22, 2013, the Ordinary General Shareholders” Meeting for 2013 was held and
approved a resolution to pay dividends lor the results of 2012 operation to the shareholders of
149,930,828 shares at HBaht 0.80 per share, totaling Baht 119.94 million. The dividend payment
was made on May 21, 2013 and approved a resolution to pay directors’ remuneration at the
maximum of Baht 15 million per year,

On  April 25, 2014, the Ordinary General Shareholders’ Meeting of Top Trend
Manufacturing Company Limited was held and approved a resolution to pay directors’
remuneration amount of Baht 1.40 million.

On April 25, 2013, the Ordinary General Sharcholders’ Meeting of Top Trend
Manufacturing Company Limited was held and approved a resolution to pay directors’

remuneration amount of Baht 2,30 mallion,
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23, EXTPENSES BY NATURE

BAHT
THE SFPARATE FINANCIAL
CONSOLIDATED
PARTICULARS STATEMENTS
2014 203 014 ~ 013

(Increase) decrease changes of finished ‘
goods and work in progress 108,526,754 {50.709,110) 109,747,032 (61,938,536)
Raw muterial and consumables used 2.043,983,0951 | 2,962,996,386 2974538514 2,995, 240,062

Purchase of inventories 225.566,323 201,029,588

H

Directors and management E
beneiit expenses 58,744,250 49871475 SUW0.050 ADKI9 T
Employee benefit expenses 9H1.4185, 580 890,247,441 675,683,077 I 614,210,861
Depreciation 305,960,697 106,065, 3017 200,744,426 I86, 142,683
Amortization expenses 9,341.617 7.756.576 4454867 . 3.197.464
Other expenses 723,605,742 GE0,614,153 551,081,781 E 4493 099 763
Total 5,137,668,023 5047872116 | 4,569.383,747 4,270,772.167

24, INCOME TAX EXPENSES

Corporate income taxes of the Company and subsidiaries for the years ended December

31, 2014 and 2013 were caleulated from accounting profit and adjusted with other revenues and

some expenses which are exempted from income tax, such as dividend income, or being

disallowable expenses in income taxes computation purposes such as doubtful debts.

The corporate income tax of the Company is calculated at the rate of 20 per cent.

The corporate income taxes of subsidiaries are calculated at the rate of 15 and 20 per cent.

Income taxes expenses recognized in statements of income consist:
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HAHT

THE SEPARATE

CONSOLIDATED |
PARTICULARS | FINANCIAL STATEMENTS
FOR THE YEARS ENDED DECEMBER 31, 2014 2013 2014 2013
The corporate income tax for the years 37.235.180 | 43249505 | 30467873 34625144
Amortization and reversal of temporary differences
assets/liabilities on temporary difterences 4203819 | (3.837.521) 45,3120 | LLDITU6Y)
Income tax expenses 41,439,008 39411984 29,822,361 31,587,175

As at December 31, 2014 and 2013, the deferred tax assets/liabilities arose from the

following temporary differences:

BAHT
THE SEPARATE
CONSOLIDATED
FINANCIAL STATEMENTS
PARTICLULARS
December 31, | December 31, | December 31, | December 3,
2004 s 214 013
Accumulated temporary differences in the
statements of income
Allpwanee for doubtful trade dccounts receivable 43978549 TR, 542 EXIRATH I (el 63 1.0ED
Allowanee for doubtful other curtent assets 296,756
Prosasion for diminution in inventores 14,35 1 3 34y 15T M5 1691 336 ¥.90 044
Unirenlized (gain) loss on forward exchange contmcts (6.554.604) L T4T (4,554,654} 1.747.060
Provigion for long-term employes benefits AL Hdb, 1 TR EH0.A1 202 1006, 5002 L LEA RN
Allewanee for loss on capital decrease and
provision for dimimution in investiments 4,056,385 6,122,243 B0l I%S B, 492243
Provision for impaiiment of property 2,200,000 2,200, 4K0 2,200,000 2,200,000
Tl 166,637,520 207,656,511 176,560 070 173,632,506
Temporary differences in the sharcholders® equity
Lmreahzed gain on remeasuring avainble- for-anle secuntics LRTL041,514) {570,540 SKE) (RT3 41,5140 157R544,558)
Temporary differences in retained earnings
Provision for long-term employee benefits (1,373,230 B $36,350 B
Tatal (GRT.TTE926) (360, 187.6T7) (695, 345.094) (403,212,082}
Deferred tax liabilities (tax rate of 20%) (137,555,745 173.837,535) {139,069 019) (B0 642 416}
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15, FOREIGN CURRENCY TRANSACTIONS

25.1 The Company and subsidiaries have owstanding assets and liabilities denominated in

foreign currencies as follows ;-

AMOUNT IN THOUSAND
2014 2013
CONSOLIDATED Foreign Converted Foreign Converted
currencies . to Bahit currencies . to Baht
Assets I I
LsD 4,334.87 142,239 6,528.68 213,343
Py 111,240.7% 30,165 97,156.19 30,139
SGD -~ - 465 | 19
EUR 026 | 10 = .
Gup 36,13 2,851 117.21 6,280
Total assels 175,265 249,881
Liabilities
UsD Loop1l 33150 108632 35,794
i L 16,994 6{0 g 4.7 [T AT 41 i 5,051
Gup 67.27 3,465 673,77 36,557
EUR 11409 | 4,604 30251 13710
AUD 4.60 124 12,32 363
CHF 823 276 . .
SEK 82 | 135 ¢ i ;
Total liabilities 46,455 2074
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AMOUNT IM THOUSAND

014 2013
THE SEPARATE : :
Foreign ¢ Converled Foreign | Converted
FINANCIAL STATEMENTS H :
currencics to Bahi curreficies to Baht
Assels _ .
usp 418970 137476 645266 | 210859
Py 111.240.7% . 165 97, 15619 30,139
EUR 26 E (1¥] - : -
GBP s613 | 2851 ST 6,280
Total assets 170,502 247278
Liabilities
UsD 03NS 29,9496 §78.95 25,961
Yy 16,999,641 4.0 1684741 5,322
GRP 67.27 3465 673.77 16,557
EUR 0266 | 3739 27963 | 12,673
AUD 460 124 1232 363
SER 3182 135 - -
Total liabilities 42,160 #3876

25.2 The Company has made buying forward exchange contracts with the local commercial bank
for hedging in exchange rate fluctuation which might affect Baht payable to the foreign

accounts payable that can be summarized as follows :-

Amount in Fair value
Currency Delivery dates
thousand { Thousand Baht)
200
ELR 24.07 458 January 2015

25.3 The Company has made selling forward exchange contracts with the local commercial bank
for hedging in exchange rate fluctuation which might affect Baht received from export trade

accounts receivable that can be summarized as follows :-
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Amount in Fair value
Currencies Delivery dates
thousand ( Thouwsand Baht)

Yeur 2014

LsD G082 2005 June 2018

GBP 49,50 2,543 April 2015

TPy 448,259.45 122,733 March 2015 - June 2015
Year 2013

LSD 5,717 188,356 January 2014 - July 2014

GBP 184 9986 February 2014

Py 265,794 ¥3.251 February 2014 - May 2014

20. FINANCIAL INFORMATION BY SEGMENT

The Company and its subsidiaries’ linancial information by sezment in the consolidation

for the years ended December 31, 2014 and 2013 are as follows:

BAHT
Inter-company transactions
Year 2014 Cosmetics Containers Others Tonal

| Dehit Credit
i Sales 4,625,247 495 1066264, 170) 258,700,079 | 550,387 078 - 5427 832760
| Operating resull by segmenls 08560049 15380361 10436850 | $57382,730 | S72411,739 | 137,A15269
| Other incomes 175,982,346 12.361.603 2635806 | 46458370 = 144,521,379
| Profit atiribulable 1o equity

holders of the parent 217,208,557
! Property, plant and equipment-net | 1,397, 719091 [ 391,545,222 913,685 4509138 459,918 | L7000, 190,998

BAHT
| Inter-company transactions
Year 2013 Cosmeties Containers nhers Tatal
Diehit Credit

| Sales 4342 112085 | 1044822 037 | 255.471,000 | 499620934 g 5145 588 107
| Operating result by sepments 11X, B4R, 166 15557668 0 12973647 | 505779338 | 313,728996 | 135369139
i Other incomes 156,476,733 12655223 J666.8T6H | 48342608 - 124.256,224
| Profit attributable to equily

holders of the parent 225.001.241
| Property. plant and equipment-=net | 14535093897 | 460,330,591 944444 454818 459,918 | LYI4.%6%.932
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The finaneial information by geographical arcas can be classified 1o local and expornt sales

in the consolidation for the years ended December 31, 2014 and 2013 as follows:

BANT
- Local Export Total
Particulars
24 2013 2014 2013 2014 2013
Sales IA1E120,112 | 3,124,704,122 | 2,314.712.654 | 2,020,181,985 | 3.427.832.766 | 3,145 886,107
Operating result by segments| 37242952 | 90386119 [ 100372317 | 64883020 | 137615268 | 155,269,139

27. TRANSACTIONS WITH RELATED PERSONS AN PARTIES

The Company has certain business transactions with its related parties which are related

through, direetorship or sharcholding or having sharcholders or some co-directors. The effects

of these transactions were reflected in the accompanying financial statements in normal

business and general trading conditions.

COMPANIES

RELATIONSHIP

Associates
Subsidiaries
Related companics

Better Way (Thailand) Co., Lid.

Vitayasithi Co., Lid,

O.C.C. Ple.

1.C.C. International Ple.
Oriental Salon Business Co,, Ltd,
H & B Intertex Co., Ld,
People's Garment Ple,

Saha Pathanapibul Ple.

Thai Wacoal Ple.

Saha Pathana Inter-Holding Plc.

Related persons

International Laboratones Corp., Ltd.

See Note 10

See Note 11

Sec Note 12

Co - directors

Co - directors

Co - directors

Co - directors

Co - directors

Co - directors

Co - directors

Co - directors

Co - sharcholders
Co - sharcholders
Shareholders

Directors
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The significant transactions with related persons and parties are as follows:

BANT
Transactions in stalemienls CONROLITFATERY THE SEPARATE FINANCIAL STATEMENTS
of financial position 204 : 2013 2014 : 2013
- Subsidiaries L706373 | 3682480
- Associates 27563012 43428337 10,642,685 & 19,139,076
- Reluted coiipaties 2661408 | 294,560,855 274307866 | 256206455
Total 340,224,420 339,989,192 286,656,924 1 279028017
Other receivables
- Subsidiarics : - 3890545 3,543,712
- Associates 315348 | 162,738 35348 | 162.738
- Related companies 91820 153,152 91,820 | 153,152
Total 407,168 | 315,590 4297713 | 359,662
- Subsidiary (See Note 7) - : - - i 2,000,000
Purchase /Sell property and equipment :
- Related companies EoOYA525,000
- Related persons 3290300 = 3290300 | .
Non-current Assels
Rental guaraniee - :
- Related companies SARGITS | 4846935 4482000 1 4316880
- Subsidiaries - b - S5,604.848 | 86,370,703
- Associates 13907,342 | 11.694.702 13907342 1 11,694,702
- Related companics 10736632 | 23.075.976 9333033 | 22811836
Total 24643974 | ATTNGTR 76905223 1 120877,241
- Subsidiaries - : - S87.387 | 700,969
- Associates 20275 | 8,560 202756 | 8,560
- Belated companies 10.432.29% 9443810 4,623 5099 3899851
Total 10725054 | 9452370 5503842 | 4618380
Non-current liabilities r :
- Related companies 3013 ¢ 41,267 33,013 41,267
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Transactions in statements of income for

CONSOLIDATED

BAHT

THE BEPARATE FINANCIAL

iz yosne erid Diosomims A1, 2014 ' 03 we 2013
Salss
- Subsidiaries - - 8872690 | 6173765
- Associates 85094366 | 127352738 | 36260923 | 50675511
* Relutd eompaiies EL AR ,. ASSLEGIEE | LA E...'.r:’f“":.s.m:izf
Total 1,856,169.197 1 L789,018.907 | 1.590.363.235 | 1.456,352,503
Rental income
- Subsidiaries 361,700 263,000
- Associates 796000 1 27,645,600 28796000 | 27645600
- Related companies 199,165 : 222812 199,165 222812
Total 28,995,165 r 27,568,412 20,356,565 28,131,412
Other income :
- Subsidiaries TARRRIO T.H08,577
- Azsociates 1.770.276 ‘ 1,839,036 1,732,605 1,439,036
- Related companies I.605, 568 4,760,152 10099 531 4,760,152
Total 3,375,844 6,599 188 10,221,246 14,207,765
Purchase of goods and service -
- Subsidiaries - - 549802972 | 488376016
- Associates 6,274, Tl E 6, LT 954 T 274,770k : 61, 107,954
- Related companies 129.478.213 . 1 16069089 103,108,513 L1036, 544
Total 205,752,973 177.777.043 729.276.245 660,520,514
Rental expenses : ':
- Related companies 9.072.224 8,932 144 9072224 B.916,144
Te—
- Subsidiaries - - 6AGLE40 | 5ATN62R
- Associates 759,463 926,963 730,463 926,963
- Related companies 135.319.498 151,616,152 69,514,146 71.541.750
N ) T.;;;m| 136,078,961 152,543,115 77,036,249 77,947,341

Revenues from sales. purchase of goods and services, other income and expenses as shown

in the statements of income are in accordance with general trading conditions under fixing price or

at market price compensation. For the transactions with no reference of market price. the agreed

prices according to the agreement are applicd.
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28,

COMMITMENT AND CONTINGENT LIABILITIES

BAHT

December 31, 20104

PARTICULARS
CONSOLIDATED | FINANCIAL

STATEMENTS

THE SEFARATE

. Commitment under letters of guarantee issued by

198,283,582 191 422 8R2
commercial banks

2. Letters of credit IR4,444 IR4,444

3. Royalty fees are payable by calculating from percentage of sales at the rate as fixed
in the agreement.

4. The Company and subsidiaries have commitment to pay future monthly rental and services for
lease and service contracts for the office, warehouse and advisory contract from January 1, 2015
as follows:

CONTRACT PERIOD CONSOLIDATED THE SEPARATE FINANCLAL
STATEMENTS
Current portion 71,031,753 Bahl 62,701,655 Buht
Overdue 1 year but nol over 5 years 27,739,116 Baht 27.205866  Baht
29, FINANCIAL INSTRUMENTS

The Company and subsidiaries have information relating to financial instruments both in

and off statements of financial position, as follows:
29.1 Accounting policies and procedure
- See Note 4.

262 Risk from breach of contracts

- Due to the contracting party docs not follow the requirement in the contract which

caused damage to the Company and subsidiaries.

= The credit risk with respect to the concentration of trade accounts receivable,

consisis of

a) Portion of sales to customers that are related companies. (See Note 27)

b) Another portion of sales to other customers that are numerously.
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- For the financial assets shown in the statements of financial position, the book
value of such assets is net from various provisions to be estimated fair value. Such
provisions are assumed to be the highest value of risk incwrred from breach of
contracis.

203 Risk relating to interest rate
Risk from the fluctuation of interest rate may have negative effect to the Company for
the current and the following years. The Company expects thal it can manage the
contingent risk, due to it has set up a plan and follow up the situation closely.
29.4 Risk from exchange rate
The Company and subsidiaries have risk from the floctuation of foreign exchange
rates, due to some debtors and creditors arisen from the tading in foreign currencies. The
Company will make the forward exchange contract, in case of Baht cumrency is highly
Muctuated and it is appropriate for the situation.
29.5 Fair value of financial instruments

The Company and subsidiaries have used the following methods and assumptions to

estimate the [air value of financial instruments:

- Financial assets shown at book value which are equal to the estimated fair value.

- Financial liabilities shown at book value which are equal to the estimated fair

value, due to such liabilities will be matured in short term.

30, RECLASSIFICATION
The Company and subsidiaries certain accounting transactions in the financial statements
for the year ended December 31, 2013, have been reclassified to conform to the current period

classification. The reclassifications had no effect to previously reported profit or shareholders’

equity.

3. FINANCIAL STATEMENTS APPROVAL

These financial statements are duly approved by the Company’s directors on February 23, 2015
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I| General Information and Other Important Information ‘

General Information

1. Nama Office Location

Name
Registerad No.
Major Activities
Share in issuer
Capital valua
Paid up capital
Office

Factory 1 :

Factory 2 .

Home page

E-mail

2 & J International Enterprises Public Company Limited
0107537001366

Contract Cosmeatos Manufactunng

200,000,000 common stocks of Baht 1.- par value
149,930,828 commaon stocks of Baht 1.- par value
115 Maradhiwas Rajanagarindra {Soi 10) Road, Thungwatdon, Sathorn, Bangkok,
10120, Thailand.
Tal. {662) GTE-Z2727, 6T6-2737
Fax. {662) 676-2776
G004 Moo 11 Sukaphiban 8 Road, Mongkharm, Sricacha, Chanburi, 20230, Thailand,
Tel, {(6G38) 480-086-89
Fax. (6638) 480-139
891159 Moo 1, Nong Kha-Leamchabang Read, Nongkharm, Sriracha, Chonbur,
20230, Thailard
Tal. (BE3B) 345-512 Fax. (B638) 348-4861
WL BN INTEr,Com
The Company's Secretary

Sukanya kee@sniinlgr.com.

Head of Intamal Aucdit

Pannsedf SEgmatl.com.

Investar relation

ali_seCiisniiner.com,
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2. Other Parsonnal Referanca

Security Registrar

Legal Consultant

Financial Consultant

Consultant or Contract Managar

Auditor

1. Other Important Information

- ML -

Thailand Securities Depositary Co., Ltd.

62 Rachadapisak Rel,, Klongloey, Bangkok, 10110, Thalland,

Tel. (662} 229-2800, 654-5599
Fax. (B62) 358-1259

Vira Law Office Co. LTD.

848/14-15 S Sathupradith 58, Bangpongpang

Yannawa, Bangkok 10120
Tel. (882} 683-8023, 2683-B843
Fax. (662} 683-8843

1]

= Mil

Mr.Chalyakorn Aunpitipongsa
Authonzed Auditor Registration Mo, 3196
DrMirach Aphimeteelamrong
Avithoread Auditor Bagistration Mo, 1378
mirdpiruk  Ab-anuwat

Authorized Auditer Registration Mo, 5202

[ Virach & Associates Carified Public Accountanis

518/3 Panunee Building 7™ Floor Ploenchit Road,

Lumpinee District, Khet Patumwan, Bangkok, 10330
Tel/Fax : (862) 262-2860, (662) 265-2518. {662} 254-1210

(B662) 250-0634, (662) 254-5386-7
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